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�Our updated proxy statement design underscores our continued commitment to give you the

information that you need in a format that is easy to follow.�
Dear Fellow Shareholders,

I�m pleased to invite you to join me, our Board of Directors, senior management team and your fellow shareholders at the Company�s 2014
Annual Meeting to be held at our headquarters in Pawtucket, Rhode Island on Thursday, May 22, 2014 at 11:00 AM ET. The attached Notice of
Annual Meeting of Shareholders and Proxy Statement will provide you with the information regarding the business to be conducted.

At our Annual Shareholder meeting last year, shareholders representing approximately 64% of the votes cast were in favor of our executive
compensation program. While this represented majority support for our compensation program, these results were below what the Board
considers satisfactory. In response, the Company reached out to and offered to speak with our largest investors, including firms representing
approximately 93% of the shares held by our top 25 institutional investors and approximately 55% of our outstanding shares as of year-end
2013, to gain a better understanding of our shareholders� views. A combination of our Compensation Committee Chair, members of senior
management and I have spoken with twelve of our largest institutional shareholders, representing 41 million shares, or about 42% of the
institutional voting authority as of year-end. We found these discussions extremely informative and valuable, and we are very appreciative of the
time that our investors took to speak with us.

In response, we undertook several initiatives, which are described in this Proxy Statement on page 27. A key initiative that I would like to
highlight is our commitment to simplify and more effectively explain the matters to be addressed at our Annual Meeting. Our updated proxy
statement design underscores our continued commitment to give you the information that you need in a format that is easy to follow. You will
see several improvements in how we present information to you about our Board of Director nominees, corporate governance practices and
executive compensation programs. To begin with, we now have included a Proxy Statement Highlights section starting on page i that provides
highlights of the detailed information included elsewhere in this Proxy Statement. We have also further enhanced our Compensation Discussion
and Analysis section, providing you with more information regarding the decisions the Compensation Committee made with respect to our
executive compensation programs and how those decisions are linked to performance and shareholder value. We hope you find these changes
beneficial.

Your vote is very important. Whether or not you plan to attend the Annual Meeting in person, we encourage you to vote promptly. You may
vote by telephone or over the Internet, or by completing, signing, dating and returning the enclosed proxy card or voting instruction card if you
requested to receive the printed proxy materials.

As stewards of your Company, the Board is keenly focused on the successful execution of our Branded-Play Strategy, the delivery of long-term
profitable growth and enhanced total shareholder return. Thank you for the trust that you have placed in Hasbro and for your investment in our
business.

April 7, 2014

Alfred J. Verrecchia

Chairman of the Board
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HASBRO, INC.
NOTICE OF 2014 ANNUAL MEETING OF SHAREHOLDERS

Time: 11:00 a.m. local time

Date: Thursday, May 22, 2014

Place: Hasbro, Inc. Corporate Offices

1027 Newport Avenue

Pawtucket, Rhode Island 02861

Purpose: �    Elect fourteen directors.

�    Conduct an advisory vote on the compensation of the Company�s named executive officers.

�    Approve the 2014 Senior Management Annual Performance Plan (the �2014 Performance Plan�).

�    Ratify the selection of KPMG LLP as the Company�s independent registered public accounting firm for the 2014
fiscal year.

�    Transact such other business as may properly come before the meeting and any adjournment or postponement of the
meeting.

Other Important
Information:

�    The Company�s Board of Directors recommends that you vote your shares �FOR� each of the nominees for director,
�FOR� advisory approval of the Company�s compensation for its named executive officers, �FOR� approval of the 2014
Performance Plan, and �FOR� the ratification of the selection of KPMG LLP as the Company�s independent registered
public accounting firm for fiscal 2014.

�    Shareholders of record of the Company�s common stock at the close of business on March 26, 2014 may vote at the
meeting.

�    You are cordially invited to attend the meeting to vote your shares in person, to hear from our senior management,
and to ask questions. If you are not able to attend the meeting in person, you may vote by Internet, by telephone or by
mail. See the Proxy Statement for specific instructions. Please vote your shares.
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�    On or about April 7, 2014 we will begin mailing a Notice of Internet Availability of Hasbro�s Proxy Materials to
shareholders informing them that this Proxy Statement, our 2013 Annual Report to Shareholders and voting
instructions are available online. As is more fully described in that Notice, all shareholders may choose to access our
proxy materials on the Internet or may request to receive paper copies of the proxy materials.

By Order of the Board of Directors

Barbara Finigan

Senior Vice President, Chief Legal Officer and Corporate Secretary

Dated: April 7, 2014
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PROXY STATEMENT HIGHLIGHTS
This summary highlights information contained elsewhere in this Proxy Statement. This summary does not contain all of the information you
should consider and you should read the entire Proxy Statement before voting. For more complete information regarding the Company�s 2013
performance, please review the Company�s Annual Report on Form 10-K for the year ended December 29, 2013.

Annual Meeting of Shareholders

Date: Thursday, May 22, 2014

Time: 11:00 a.m. local time

Place: Hasbro, Inc. Corporate Offices

1027 Newport Avenue

Pawtucket, Rhode Island 02861

Record date: March 26, 2014
Meeting Agenda and Voting Recommendations

Agenda Item Board Vote Recommendation Page Reference for More Information
Proposal 1: Election of Fourteen Director
Nominees

FOR each director nominee 4

Proposal 2: Advisory Approval of the
Compensation of the Company�s Named
Executive Officers

FOR 62

Proposal 3: Approval of the 2014 Senior
Management Annual Performance Plan

FOR 67

Proposal 4: Ratification of KPMG as
Independent Registered Public Accounting
Firm for 2014

FOR 75

Hasbro, Inc.  |  Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  i
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Board Nominees

Name Age
Director

Since Principal Occupation
Independent

Director
Committee

Memberships
Basil L. Anderson 68 2002 Former Vice Chairman of Staples, Inc. ü Compensation,

Nominating,
Governance and Social
Responsibility

Alan R. Batkin 69 1992 Chairman and Chief Executive Officer of
Converse Associates, Inc.

ü Audit, Finance

Frank J. Biondi, Jr. 69 2002 Senior Managing Director of WaterView
Advisors LLC

ü Compensation,
Nominating,
Governance and Social
Responsibility

Kenneth A. Bronfin 54 2008 Senior Managing Director of Hearst Ventures ü Finance (Chair),
Compensation,
Executive

John M. Connors, Jr. 71 2004 Chairman Emeritus of Hill Holliday ü Compensation (Chair),
Executive, Nominating,
Governance and Social
Responsibility

Michael W.O. Garrett 71 2005 Retired Executive Vice President of Nestlé S.A. ü Audit, Finance
Lisa Gersh 55 2010 Formerly Chief Executive Officer of Martha

Stewart Living Omnimedia, Inc.
ü Audit, Nominating,

Governance and Social
Responsibility

Brian D. Goldner 50 2008 President and Chief Executive Officer of Hasbro,
Inc.

Executive

Jack M. Greenberg 71 2003 Chairman of The Western Union Company and
InnerWorkings, Inc.

ü Nominating,
Governance and Social
Responsibility (Chair),
Finance, Executive

Alan G. Hassenfeld 65 1978 Retired Chairman and Chief Executive Officer of
Hasbro, Inc.

ü Executive (Chair),
Finance

Tracy A. Leinbach 54 2008 Retired Executive Vice President and Chief
Financial Officer of Ryder Systems, Inc.

ü Audit (Chair), Finance,
Executive

Edward M. Philip 48 2002 Chief Operating Officer of Partners in Health ü Compensation,
Nominating,
Governance and Social
Responsibility

Richard S. Stoddart 51 2014 Chief Executive Officer of Leo Burnett North
America

ü Joined Board of
Directors in March 2014

Alfred J. Verrecchia 71 1992 Chairman of the Board of Hasbro, Inc. ü Executive

ii   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.
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Corporate Governance Highlights

Hasbro is committed to strong corporate governance, ethical conduct, sustainability and the accountability of our Board and our senior management team to the
Company�s shareholders.

Highlights of our efforts in these areas include:
Our Board is composed of a significant majority of independent directors;
We have an Independent Presiding Director;
Our entire Board is elected annually;
We do not have a shareholder rights plan;
We have adopted a Clawback Policy;
We have a longstanding commitment to Corporate Sustainability;
In 2012 we adopted a policy prohibiting the pledging or hedging of Company stock on a prospective basis;
Long-term incentive compensation granted on and after April 2013 is subject to a double-trigger change in control provision;
We have a written Code of Conduct and Corporate Governance Principles; and
We have share ownership policies applicable to our Board members, our executive officers and designated other members of
management and a new share retention policy.

2013 Shareholder Outreach.    At our 2013 Annual Shareholders Meeting, the Company�s shareholders were presented with an advisory vote
asking for approval of the Company�s 2012 compensation program for its Named Executive Officers, commonly known as the �Say on Pay�
proposal. Our 2011 and 2012 Say on Pay proposals were overwhelmingly supported by shareholders with a favorable vote of approximately
94% of votes cast each year. At our 2013 Annual Meeting, approximately 64% of the votes cast were voted in favor of our executive
compensation program as disclosed in our 2013 Proxy Statement. While representing majority support for our Named Executive Officer
compensation, these results were well below what we consider satisfactory. Our Compensation Committee and our full Board of Directors
carefully consider the outcome of shareholder votes on the Company�s executive compensation programs in reviewing and establishing future
programs and in determining whether changes should be made to our executive compensation programs.

Following our 2013 Say on Pay result, the Company reached out to and offered to speak with its largest investors, including firms representing
approximately 93% of shares held by our top 25 institutional investors and approximately 55% of our outstanding shares as of year-end 2013. A
combination of our Compensation Committee Chair, our Board Chairman and members of senior management have spoken with twelve of our
largest institutional shareholders, representing 41 million shares or about 42% of the institutional voting authority as of year-end.

Additionally, our Compensation Committee Chair and members of our senior management spoke with representatives from the proxy advisory
service firm Institutional Shareholder Services, Inc. (ISS) and our Board Chairman, Compensation Committee Chair and members of our senior
management spoke with representatives from the proxy advisory service firm Glass Lewis & Co., LLC (Glass Lewis) to discuss our
compensation programs and philosophies, our 2013 shareholder outreach program and what we have done or plan to do based on the feedback
that we received from our investors. We also gave these advisory firms the opportunity to ask questions and offer their viewpoint on our
executive compensation programs.

The Company found these discussions extremely informative and valuable, and we are very appreciative of the time that our investors and the
advisory firms took to speak with us. Through these engagements, the Company learned that shareholders were looking for additional
explanation and clarification relating to the Amended and Restated Employment Agreement with Brian Goldner, the Company�s Chief Executive
Officer, which was entered into in October 2012. Specifically, they wanted to understand why the Compensation Committee structured the
compensation package the way that it did and the Committee�s thinking behind the various components of the agreement. The frequently asked
questions from these engagements, and the Company�s responses to those questions, are outlined beginning on page 24 of this Proxy Statement.
The Compensation Committee has also taken specific actions in response to this shareholder feedback, which are outlined on page 27.

Hasbro, Inc.  |  Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  iii
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Executive Compensation Highlights

Hasbro�s Transformation into a Global Branded-Play Company.    Hasbro�s senior management team, led by our Chief Executive Officer
Brian Goldner, has been and continues to be critical to our transformation from a traditional toy and game manufacturer into a global
branded-play organization through the successful execution of our branded-play strategy. Since 2000, the Company has conceptualized and
implemented its branded-play strategy, imagining and re-imagining core Hasbro brands globally, identifying Hasbro�s Franchise Brands
(TRANSFORMERS, NERF, MY LITTLE PONY, MAGIC: THE GATHERING, LITTLEST PET SHOP, MONOPOLY and PLAY-DOH) and
developing new ways to express Hasbro�s brands through entertainment, digital media and lifestyle licensing.

Hasbro has successfully executed brands such as TRANSFORMERS, G.I. JOE and BATTLESHIP as major motion pictures, expanded into
television by forming Hasbro Studios and entered into a joint venture with Discovery Communications to run the Hub Network, a children�s and
family cable television network, in the U.S. Today, Hasbro television programming airs in more than 180 territories globally.

Finally, Hasbro has succeeded in building a global brand organization, establishing teams to grow its brands in markets around the world. This
includes opening offices in key emerging markets, including Russia, China and Brazil, since 2008. At that time, emerging markets revenue was
approximately $150 million and by year-end 2013, emerging markets revenue had grown at a 5-year compound annual growth rate of 30% to
$575 million and represented 14% of Hasbro�s total revenues. The timeline on page 20 of this Proxy Statement highlights significant milestones
that the Company has achieved in its transformative journey into a global branded-play organization.

2013 Business Highlights.

� 15% revenue growth for our Franchise Brands as a group, with six of the seven brands growing;

� Grew Girls category revenues grew 26% to reach a record $1 billion in revenues for the first time in the Company�s history;

� Executed our business plan globally by leveraging our investments in new and emerging markets, resulting in 5% growth in our International
segment and 25% growth year-over-year in emerging markets;

� Grew the Games category 10%, including growth in the category even absent the contribution of our games Franchise Brands
MAGIC: THE GATHERING and MONOPOLY;

� Delivered the 13th consecutive year of growth in underlying earnings per share, with our full-year 2013 earnings per diluted share increasing
from $2.81 in 2012, to $2.83 in 2013, (such EPS excluding the charges and benefits set forth in the diluted earnings per share chart on page
22 of this Proxy Statement);

� Strengthened our mobile gaming expertise and capabilities with the purchase of a 70% majority interest in mobile game developer Backflip
Studios;

� Furthered relationships with certain of our key partners, including expanding our relationship with The Walt Disney Company for the
MARVEL and STAR WARS franchises;

�
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Executed the first full year of the multi-year cost-savings initiative designed to deliver $100 million in underlying annual cost savings by the
end of 2015;

� Delivered a one-year total shareholder return of 57%, a three-year average total shareholder return of 9% annually, and a five-year average
total shareholder return of 17% annually; and

� Returned $258.6 million to our shareholders, in the form of $156.1 million in dividends (the quarterly dividend historically paid annually in
February was accelerated and paid in December 2012 and not included in this total) and the repurchase of $102.5 million of our stock.

Reported and Realized Compensation for Mr. Goldner.    At Hasbro, pay for performance is critical. A key compensation philosophy of the
Company is that a large majority of an executive�s overall compensation opportunity should be at risk and based upon the performance of the
Company in meeting its financial objectives and upon delivering total return to the Company�s shareholders. The Company believes that the
primary responsibility of the senior management team is to drive the financial and business performance of the Company and create value for the
Company�s shareholders.

iv   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 14



Table of Contents

The following table presents the reported and realized compensation for the Company�s Chief Executive Officer over the prior three years. The
table illustrates that the reported compensation often exceeds the actual, realized compensation for the executive, and this divergence can
become greater as the percentage of the executive�s compensation composed of performance-based elements increases. A detailed discussion on
Reported and Realized Compensation can be found beginning on page 33 of this Proxy Statement.

CEO Reported vs. Realized Pay

* Indexed Total Shareholder Return (TSR) tracks an assumed investment of $100 at the end of 2010 in the Company�s Common Stock, assuming full reinvestment
of dividends and no payment of brokerage or other commissions or fees.

Key Compensation Actions for 2013.    Each year, the Compensation Committee reviews the Company�s incentive plans and their underlying
goals and targets. For 2013, the Committee took the following steps to maintain the strong linkage between pay and performance across the
Company�s incentive plans. These items are described in more detail beginning on page 34 of this Proxy Statement.

� Challenging Performance Objectives for the 2013 Contingent Stock Performance Awards.    The Compensation Committee established
challenging three-year performance objectives for the 2013 Contingent Stock Performance Awards, modifying the performance targets to
require that a minimum of 90% of targeted cumulative earnings per share be achieved for payout, regardless of revenue achievement. The
Compensation Committee also modified the EPS and Revenue metric weightings for the Company�s contingent stock performance awards.
For the 2013 contingent stock performance awards, the Company�s achievement against its EPS metric is weighted 60% and the Company�s
achievement against the Revenues metric is weighted 40% for purposes of earning shares under the award. These metrics were previously
weighted evenly.

� No Payment of Shares Under the 2011 Contingent Stock Performance Awards.    No payment of shares under the contingent stock
performance awards granted in 2011 were made since the Company did not achieve at least 90% of the challenging three-year cumulative net
revenue and earnings per share targets to earn payouts under the awards. This is the second year in a row that no payouts have been made
under the contingent stock performance awards.

� Enhanced Rigor Relating to the 2013 Bonus Determinations under the Company�s 2009 Senior Management Annual Performance
Plan.    As part of establishing the annual cash incentive awards, the Compensation Committee established a more rigorous process for
exercising negative discretion in making participant bonus calculations working within the requirements of Code Section 162(m).

� Revised Peer Group.    In 2013 the Compensation Committee assessed the criteria used and companies included in the core peer group in
order to determine whether the companies included were appropriate due to the Company�s transformation from a traditional toy and game
manufacturer into a global branded-play organization with a robust portfolio of brands. The Compensation Committee approved certain
changes to the peer group that were effective for Mr. Goldner�s pay for performance comparison in 2013.

� Engaged in Extensive Shareholder Outreach Program.    Following our 2013 Say on Pay result, where approximately 64% of votes cast
were voted in favor of our executive compensation program, as disclosed in our 2013 Proxy Statement, the Company reached out to and
offered to speak with its largest investors, including institutional investors representing approximately 93% of shares held by our top 25
institutional investors and approximately 55% of our outstanding shares as of year-end 2013. A combination of the Company�s Compensation
Committee Chair, Board Chairman and members of senior management have spoken with twelve of our largest institutional shareholders,
representing 41 million shares or about 42% of the institutional voting authority as of year-end. We also spoke with representatives from the
proxy advisory service firms ISS and Glass Lewis to
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discuss our compensation programs and philosophies, our 2013 shareholder outreach program, what we have done or plan to do based upon
the feedback we received from investors and their questions. Based on feedback received in these discussions, the Company has taken or will
take certain actions that are described on page 27 of this Proxy Statement.

Please see the Compensation Discussion and Analysis and Executive Compensation sections beginning on page 19 of this Proxy Statement for a
detailed description of our executive compensation programs, philosophy and design.

vi   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.
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QUESTIONS AND ANSWERS ABOUT THE PROXY MATERIALS
AND THE ANNUAL MEETING

Q: Why are these materials being made available to me?

A: The Board of Directors (the �Board�) of Hasbro, Inc. (the �Company� or �Hasbro�) is making these proxy materials available to you on the
Internet, or sending printed proxy materials to you in certain situations, including upon your request, beginning on or about April 7, 2014, in
connection with Hasbro�s 2014 Annual Meeting of Shareholders (the �Meeting�), and the Board�s solicitation of proxies in connection with the
Meeting. The Meeting will take place at 11:00 a.m. local time on Thursday, May 22, 2014 at Hasbro�s corporate offices, 1027 Newport
Avenue, Pawtucket, Rhode Island 02861. The information included in this Proxy Statement relates to the proposals to be voted on at the
Meeting, the voting process, the compensation of Hasbro�s named executive officers and Hasbro�s directors, and certain other information.
Hasbro�s 2013 Annual Report to Shareholders is also available to shareholders on the Internet and a printed copy will be mailed to
shareholders upon their request.

Q: What proposals will be voted on at the Meeting?

A: There are four proposals scheduled to be voted on at the Meeting:

� Election of fourteen directors.

� An advisory vote on the compensation of the Company�s named executive officers.

� Approval of the 2014 Senior Management Annual Performance Plan (the �2014 Performance Plan�).

� Ratification of KPMG LLP as the Company�s independent registered public accounting firm for fiscal 2014.

Q: Why did I receive a Notice of the Internet Availability of Hasbro�s Proxy Materials, instead of a full set of printed proxy materials?

A: Rules adopted by the Securities and Exchange Commission allow us to provide access to our proxy materials over the Internet instead of
mailing a full set of such materials to every shareholder. We have sent a Notice of Internet Availability of Hasbro�s Proxy Materials (the
�Notice�) to our shareholders who have not requested to receive a full set of the printed proxy materials. Because of certain legal
requirements, shareholders holding their shares through the Hasbro 401(k) Retirement Savings Plan were still mailed a full set of proxy
materials this year. Our other shareholders may access our proxy materials over the Internet using the directions set forth in the Notice. In
addition, by following the instructions in the Notice, a shareholder may request that a full set of printed proxy materials be sent to them.
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We have chosen to send the Notice to shareholders, instead of automatically sending a full set of printed copies to all shareholders, to reduce
the impact of printing our proxy materials on the environment and to save on the costs of printing and mailing incurred by the Company.

Q: How do I access Hasbro�s proxy materials online?

A: The Notice provides instructions for accessing the proxy materials for the Meeting over the Internet, and includes the Internet address where
those materials are available. Hasbro�s Proxy Statement for the Meeting and 2013 Annual Report to Shareholders can be viewed on Hasbro�s
website at http://investor.hasbro.com/annual-proxy.cfm.

Q: How do I request a paper copy of the proxy materials?

A: Paper copies of Hasbro�s proxy materials will be made available at no cost to you, but they will only be sent to you if you request them. To
request a paper copy of the proxy materials follow the instructions on the Notice that you received. You will be able to submit your request
for copies of the proxy materials by sending an email to the email address set forth in the Notice, by going to the Internet address set forth in
the Notice or by calling the phone number provided in the Notice.

Q: What shares owned by me can be voted?

A: All shares of the Company�s common stock, par value $.50 per share (�Common Stock�) owned by you as of the close of business on
March 26, 2014, the record date, may be voted by you. These shares include those (1) held directly in your name as the shareholder of
record, including shares purchased through Hasbro�s Dividend Reinvestment and Cash Stock Purchase Program and (2) held for you as the
beneficial owner through a broker, bank or other nominee.

Q: What is the difference between holding shares as a shareholder of record and as a beneficial owner?

A: Most Hasbro shareholders hold their shares through a broker, bank or other nominee rather than directly in their own name as the
shareholder of record. As summarized below, there are some distinctions between shares held of record and those owned beneficially.

Shareholder of Record

If your shares are registered directly in your name with Hasbro�s Transfer Agent, Computershare Trust Company, N.A. (�Computershare�), you are
considered, with respect to those shares, the shareholder of record. As the shareholder of record, you have the right to grant your voting proxy
directly to Hasbro or to vote in person at the Meeting.

Beneficial Owner

If your shares are held in a stock brokerage account or by a bank or other nominee, you are considered the beneficial owner of shares held in
street name and your broker or nominee is considered, with respect to those shares, the shareholder of record. As the
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beneficial owner, you have the right to direct your broker or nominee on how to vote and are also invited to attend the Meeting. However, since
you are not the shareholder of record, you may not vote these shares in person at the Meeting unless you receive a proxy from your broker or
nominee. Your broker or nominee has provided voting instructions for you to use. If you wish to attend the Meeting and vote in person, please
contact your broker or nominee to obtain a legal proxy or follow the instructions on the Notice or voting instruction card that you received.

Effect of Not Casting Your Vote

If you hold your shares in street name in a brokerage account, it is critical that you cast your vote if you want it to count in the election of
Directors (Proposal No. 1 in this Proxy Statement), in the shareholder advisory vote on compensation of the Company�s named executive officers
(Proposal No. 2), and in the approval of the 2014 Performance Plan (Proposal No. 3). In the past, if you held your shares in street name and you
did not indicate how you wanted your shares voted in the election of Directors, your broker was allowed to vote those shares on your behalf in
the election of Directors as they felt appropriate. Regulatory changes removed the ability of your broker to vote your uninstructed shares in the
election of Directors on a discretionary basis, and brokers do not have any discretionary ability to vote shares on the election of Directors, the
advisory vote with respect to the compensation of the Company�s named executive officers or on the vote to approve the 2014 Performance Plan.
Thus, if you hold your shares in street name and you do not instruct your broker how to vote in the election of Directors, the advisory vote on the
compensation of the Company�s named executive officers or the vote on the 2014 Performance Plan, no votes will be cast on your behalf on
those matters. Your broker will, however, continue to have discretion to vote any uninstructed shares on the ratification of the appointment of
the Company�s independent registered public accounting firm (Proposal No. 4).

If you are a shareholder of record and you do not cast your vote, no votes will be cast on your behalf on any of the items of business at the
Meeting.

Q: How can I attend the Meeting?

A: You may attend the Meeting if you are listed as a shareholder of record as of the close of business on March 26, 2014 and bring proof of
your identification. If you hold your shares through a broker or other nominee, you will need to provide proof of your share ownership by
bringing either a copy of a brokerage statement showing your share ownership as of March 26, 2014, or a legal proxy if you wish to vote
your shares in person at the Meeting. In addition to the items mentioned above, you should bring proof of your identification.

Q: How can I vote my shares in person at the Meeting?

A: Shares held directly in your name as the shareholder of record may be voted in person at the Meeting. Please bring proof of your
identification to the meeting. Shares beneficially owned may be voted by you if you receive and present at the Meeting a proxy from your
broker or nominee, together with
proof of identification. Even if you plan to attend the Meeting, we recommend that you also vote in one of the ways described below so that
your vote will be counted if you later decide not to attend the Meeting or are otherwise unable to attend.

Q: How can I vote my shares without attending the Meeting?

A:
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Whether you hold shares directly as the shareholder of record or beneficially in street name, you may direct your vote without attending the
Meeting. You may vote by granting a proxy or, for shares held in street name, by submitting voting instructions to your broker or nominee.
In most instances, you will be able to do this over the Internet, by telephone or by mail. Please refer to the summary instructions below, the
instructions included on the Notice, and if you request printed proxy materials, the instructions included on your proxy card or, for shares
held in street name, the voting instruction card provided by your broker or nominee.

By Internet � If you have Internet access, you may submit your proxy from any location by following the Internet voting instructions on the
Notice you received or by following the Internet voting instructions on the proxy card or voting instruction card sent to you.

By Telephone � You may submit your proxy by following the telephone voting instructions on the proxy card or voting instruction card sent
to you.

By Mail � You may do this by marking, dating and signing your proxy card or, for shares held in street name, the voting instruction card
provided to you by your broker or nominee, and mailing it in the enclosed, self-addressed, postage prepaid envelope. No postage is required
if mailed in the United States. Please note that for Hasbro shareholders, other than those shareholders holding their shares through the
Hasbro 401(k) Retirement Savings Plan who are all being mailed a printed set of proxy materials, you will only be mailed a printed set of
the proxy materials, including a printed proxy card or printed voting instruction card, if you request that such printed materials be sent to
you. You may request a printed set of proxy materials by following the instructions in the Notice.

Please note that you cannot vote by marking up the Notice of Internet Availability of the Proxy Materials and mailing that Notice
back. Any votes returned in that manner will not be counted.

Q: How are votes counted?

A: Each share of Common Stock entitles its holder to one vote on all matters to come before the Meeting, including the election of Directors.
In the election of Directors, for each of the nominees you may vote �FOR� such nominee or your vote may be �WITHHELD� with respect to
such nominee. For proposals two, three and four, you may vote �FOR�, �AGAINST� or �ABSTAIN�. If you �ABSTAIN�, it has the same effect as a
vote �AGAINST� the proposal.

If you properly sign and return your proxy card or complete your proxy via the Internet or telephone, your shares will be voted as you direct.
If you sign and submit your proxy card or
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voting instruction card with no instructions, your shares will be voted in accordance with the recommendations of the Board.

If you are a shareholder of record and do not either vote via the Internet, via telephone, return a signed proxy card or vote in person at the
Meeting, your shares will not be voted.

If you are a beneficial shareholder and do not vote via the Internet, telephone, in person at the Meeting or by returning a signed voting
instruction card, your shares may only be voted in situations where brokers have discretionary voting authority over the shares.
Discretionary voting authority is only permitted on the proposal for the ratification of the selection of KPMG as the Company�s independent
registered public accounting firm for 2014.

Q: Can I change my vote or revoke my proxy?

A: You may change your proxy instructions at any time prior to the vote at the Meeting. For shares held directly in your name, you
may accomplish this by granting another proxy that is properly signed and bears a later date, by sending a properly signed written
notice to the Secretary of the Company or by attending the Meeting and voting in person. To revoke a proxy previously submitted
by telephone or through the Internet, you may simply vote again at a later date, using the same procedures, in which case your later
submitted vote will be recorded and your earlier vote revoked. Attendance at the Meeting will not cause your previously granted
proxy to be revoked unless you specifically so request. For shares held beneficially by you, you may change your vote by
submitting new voting instructions to your broker or nominee.

Q: What does it mean if I receive more than one Notice or more than one proxy or voting instruction card?

A: It means your shares are registered differently or are held in more than one account. Please provide voting instructions for all Notices or
proxy and voting instruction cards you receive.

Q: Where can I find the voting results of the Meeting?

A: We will announce preliminary voting results at the Meeting. We will publish final voting results in a Current Report on Form 8-K within a
few days following the Meeting.

Q: What is the quorum for the Meeting?

A: Holders of record of the Common Stock at the close of business on March 26, 2014 are entitled to vote at the Meeting or any adjournments
thereof. As of that date there were 130,458,933 shares of Common Stock outstanding and entitled to vote and a majority of the outstanding
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shares will constitute a quorum for the transaction of business at the Meeting. Abstentions and broker non-votes are counted as present at
the Meeting for purposes of determining whether there is a quorum at the Meeting. A broker non-vote occurs when a broker holding shares
for a customer does not vote on a particular proposal because the broker has not received
voting instructions on the matter from its customer and is barred by stock exchange rules from exercising discretionary authority to vote on
the matter.

Q: What happens if I have previously consented to electronic delivery of the Proxy Statement and other annual meeting materials?

A: If you have previously consented to electronic delivery of the annual meeting materials you will receive an email notice with instructions on
how to access the Proxy Statement, notice of meeting and annual report on the Company�s website, and the proxy card for registered
shareholders and voting instruction card for beneficial or �street name� shareholders, on the voting website. The notice will also inform you
how to vote your proxy over the Internet. You will receive this email notice at approximately the same time paper copies of the Notice, or
annual meeting materials are mailed to shareholders who have not consented to receive materials electronically. Your consent to receive the
annual meeting materials electronically will remain in effect until you specify otherwise.

Q: If I am a shareholder of record how do I consent to receive my annual meeting materials electronically?

A: Shareholders of record who choose to vote their shares via the Internet will be asked to choose a current and future delivery preference prior
to voting their shares. After entering the access information requested by the electronic voting site, click �Submit� and then respond as to
whether you would like to receive current proxy material electronically or by mail. There will be a link to your current meeting materials so
that you can view them electronically. If you already have access to the materials, choose that option and click the �Continue� button. On the
following screen, choose whether you would like to receive future proxy materials by e-mail (and enter and verify your e-mail address), by
mail or make no change or no preference and click �Continue.� During the year, shareholders of record may sign up to receive their future
annual meeting materials electronically over the Internet by going to the website www.computershare.com/investor. Shareholders of record
with multiple Hasbro accounts will need to consent to electronic delivery for each account separately.
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ELECTION OF DIRECTORS (Proposal No. 1)
Fourteen directors are to be elected at the Meeting. All of the directors elected at the Meeting will serve until the 2015 Annual Meeting of
Shareholders (the �2015 Meeting�), and until their successors are duly elected and qualified, or until their earlier death, resignation or removal.

The Board has recommended as nominees for election as directors, to serve until the 2015 Meeting, the persons named below. All of the
nominees are currently directors of the Company. The proxies cannot be voted for more than fourteen directors at the Meeting.

Unless otherwise specified in your voting instructions, the shares voted pursuant thereto will be cast for the persons named below as nominees
for election as directors. If, for any reason, any of the nominees named below should be unable to serve as a director, it is intended that such
proxy will be voted for the election, in his or her place, of a substituted nominee who would be recommended by the Board. The Board,
however, has no reason to believe that any nominee named below will be unable to serve as a director.

In considering candidates for election to the Board, the Board, the Nominating, Governance and Social Responsibility Committee of the Board,
and the Company consider a number of factors, including employment and other experience, qualifications, attributes, skills, expertise and
involvement in areas that are of importance to the Company�s business, business ethics and professional reputation, other Board service,
business, financial and strategic judgment, and the desire to have a Board that represents a diverse mix of backgrounds, perspectives and
expertise. Each of the nominees for election to the Board at the meeting has served in senior positions at complex organizations and has
demonstrated a successful track record of strategic, business and financial planning, execution and operating skills in these positions. In addition,
each of the nominees for election to the Board has proven experience in management and leadership development and an understanding of
operating and corporate governance issues for a large multinational company.

The following information set forth below as to each director nominee includes: (i) his or her age; (ii) all positions and offices with the
Company; (iii) principal occupation or employment during the past five years; (iv) current directorships of publicly-held companies or
investment companies; (v) other previous directorships of publicly-held companies or investment companies during the past five years;
(vi) period of service as a director of the Company; and (vii) particular experience, qualifications, attributes or skills, beyond those described
above, which led the Company�s Board to conclude that the nominee should serve as a director of the Company. Except as otherwise indicated,
each person has had the same principal occupation or employment during the past five years.

Nominees for Election As Directors

Basil L. Anderson

Age: 68

Basil L. Anderson served as Vice Chairman of Staples, Inc. (office supply company) from September 2001 until March
2006. Prior thereto, he was Executive Vice President � Finance and Chief Financial Officer of Campbell Soup Company
(consumer products company) since 1996. Mr. Anderson also previously served as Chief Financial Officer of Scott Paper
Company from 1993 to 1996. Mr. Anderson is a director of Becton, Dickinson and Company, Moody�s Corporation and
Staples, Inc. He previously served on the Board of CRA International, Inc. from 2004 until January 2010. Mr. Anderson
has been a director of the Company since 2002.

The Board has nominated Mr. Anderson for election as a director because of his more than 30 years of business experience, including years of
experience as an operating executive, a chief financial officer and as a board member of major multinational public companies. In the Board�s
view Mr. Anderson possesses strategic, business, financial planning and operations expertise; corporate finance expertise; particular knowledge,
expertise and perspective regarding financial reporting and accounting issues for multinational public companies; experience from service on
four public company audit committees; expertise in corporate governance and board and committee best practices; and international business
expertise.

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 25



4   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 26



Table of Contents

Alan R. Batkin

Age: 69

Alan R. Batkin is Chairman and Chief Executive Officer of Converse Associates, Inc. (a strategic advisory firm). From
2007 to 2012, he was the Vice Chairman of Eton Park Capital Management, L.P. (global, multi-disciplinary investment
firm). Prior thereto, he was the Vice Chairman of Kissinger Associates, Inc. (strategic consulting firm) from 1990 until
2006. He is a director of Cantel Medical Corp., Pattern Energy Group, Inc. and Omnicom Group, Inc. Mr. Batkin served
on the Board of Overseas Shipholding Group, Inc. from 1999 to 2012. Mr. Batkin has been a director of the Company
since 1992.

The Board has nominated Mr. Batkin for election as a director because of his more than 40 years of business experience and financial expertise
spanning his work in public accounting as a CPA, investment banking and international strategic consulting. Mr. Batkin has extensive
experience advising multinational companies on global business and political issues, and he has served as a director for numerous public
companies. The Board believes Mr. Batkin possesses expertise in corporate finance and asset management; expertise in strategic planning and
international business operations; particular knowledge, expertise and perspective regarding financial reporting and accounting matters for
multinational public companies; and expertise in corporate governance and board and committee best practices.

Frank J. Biondi, Jr.

Age: 69

Frank J. Biondi, Jr. is Senior Managing Director of WaterView Advisors LLC (private equity fund specializing in media),
serving in this role since 1999. Mr. Biondi is a director of Amgen, Inc., Cablevision Systems Corporation, Seagate
Technology PLC and RealD Inc. Mr. Biondi previously served on the board of directors of Yahoo! Inc. from 2008 until
2010. Mr. Biondi has been a director of the Company since 2002.

The Board has nominated Mr. Biondi for election as a director because of his more than 40 years of business
experience, including years of experience as an operating executive and as a chief executive officer of a number of television, film, media and
other diversified entertainment companies, including Universal Studios, Viacom Inc., Coca-Cola Television and Home Box Office. Most
recently, Mr. Biondi has spent fourteen years serving as the senior managing director of an investment advisory firm specializing in television,
entertainment and media. Mr. Biondi has also served on the boards of over 15 public companies during his career. The Board believes
Mr. Biondi possesses particular knowledge, expertise and perspective regarding the television, entertainment and media industries; corporate
finance and strategic planning expertise; as well as expertise in corporate governance and board and committee best practices.

Kenneth A. Bronfin

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 27



Age: 54

Kenneth A. Bronfin is Senior Managing Director of Hearst Ventures (the strategic investment arm of diversified media
company Hearst Corporation), serving in this role since 2013. Prior thereto, he was President of Hearst Interactive Media
since 2002. Prior thereto, he was Deputy Group Head of Hearst Interactive Media since 1996. From 2002 until 2006,
Mr. Bronfin served on the Board of iVillage Inc. Mr. Bronfin has been a director of the Company since 2008.

The Board has nominated Mr. Bronfin for election as a director because of his extensive expertise and experience in operational and executive
roles in the media and digital services sectors. Mr. Bronfin�s experience includes serving in a number of executive positions where he was in
charge of leading interactive media and digital businesses and where he led new business ventures, strategic investments and acquisitions in the
digital content and media sectors. Mr. Bronfin also has experience serving on a number of private and public company boards of directors. The
Board believes Mr. Bronfin possesses particular knowledge, expertise and experience in the media and digital services businesses, including
international media; advertising and marketing, and consumer trends in media and digital technology; as well as expertise in strategic planning
and corporate finance.

Hasbro, Inc.  |  Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  5

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 28



Table of Contents

John M. Connors, Jr.

Age: 71

John M. Connors, Jr. was a founding partner of Hill Holliday Connors Cosmopulos Inc., a full-service marketing,
advertising and communications company based in Boston, Massachusetts. He served as Chairman, CEO and President
for many years before selling the company in 1998 to the Interpublic Group (IPG). He continued to serve as Chairman,
CEO and President of the company following the sale until 2003 and as Chairman until 2006, and he currently serves as
Chairman Emeritus. From 2004 to 2013, Mr. Connors served on the Board of Covidien PLC. He has been a director of
the Company since 2004.

The Board has nominated Mr. Connors for election as a director because of his more than 40 years of business experience, which includes
co-founding and developing one of the top advertising and marketing communications firms in the United States and advising many of the top
branded companies in the world. Mr. Connors has also served on the boards of dozens of entities, including public companies, private
companies, hospitals and colleges. The Board believes that Mr. Connors possesses particular knowledge, expertise and perspectives regarding
the marketing, advertising and communications fields; brand management, brand building and brand research and development; and expertise in
corporate governance and board and committee best practices.

Michael W.O. Garrett

Age: 71

Michael W.O. Garrett served in a number of positions with Nestlé S.A. (international food and beverage company), most
recently as Executive Vice President of Nestlé S.A. responsible for Asia, Africa, the Middle East and Oceania until 2005.
He serves as a board member of the Nestlé Company in India and non-executive director on the boards of Gottex Fund
Management Holdings Ltd. and the Bobst Group in Switzerland. From 2004 to 2013 Mr. Garrett served on the Board of
Prudential PLC, UK. Mr. Garrett has been a director of the Company since 2005.

The Board has nominated Mr. Garrett for election as a director because of his more than 40 years of experience with Nestlé S.A., which involved
service in operating and executive positions of increasing responsibility, including management of large international operations and
responsibility for developing and managing businesses in new and emerging markets in many global regions, including Asia Pacific, Africa and
the Middle East. Mr. Garrett also has extensive experience serving on the boards of large multinational companies. The Board believes
Mr. Garrett possesses particular knowledge, expertise and perspectives regarding international business operations and expansion, including
operations in new and emerging markets; corporate finance and international operating and tax matters; organizational issues involving large,
multinational consumer-focused companies; strategic planning expertise; and expertise in board and committee best practices.

Lisa Gersh
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Age: 55

Lisa Gersh served as President and Chief Executive Officer of Martha Stewart Living Omnimedia, Inc. (integrated
media and merchandising company) until 2013. Prior thereto, she served as President and Chief Operating Officer of
Martha Stewart Living Omnimedia, Inc. from 2011 to 2012. She served as President, Strategic Initiatives at NBC News,
an operating subsidiary of NBC Universal (media company) from 2007 until January 2011. Ms. Gersh also served as
General Managing Director of the Weather Channel companies for NBC Universal from 2007 until 2009. Prior thereto,
she was a co-founder and the President and Chief Operating Officer of Oxygen Media (media

company) from 1998 until 2007, when it was acquired by NBC News. Ms. Gersh served as a director of Martha Stewart Living Omnimedia,
Inc. from 2011 to 2013 and served on the board of directors of The Knot, Inc. (now XO Group Inc.) from 2005 until 2010. Ms. Gersh has
been a director of the Company since 2010.

The Board has nominated Ms. Gersh for election as a director because of her extensive experience in the media and entertainment industries,
including television, digital entertainment and publishing. These roles involved operating and executive positions with multiple leading media
companies, including her most recent role as President and Chief Executive Officer of Martha Stewart Living Omnimedia and her role in
leading NBC Universal�s acquisition of the Weather Channel companies as the executive in charge of the investment. The Board believes
Ms. Gersh possesses particular knowledge, expertise and perspectives regarding the media and entertainment industries, including the cable
television and digital industries; marketing and branding expertise; and expertise in media trends and strategic planning.
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Brian D. Goldner

Age: 50

Brian D. Goldner has served as the President and Chief Executive Officer of Hasbro, Inc. since 2008. Prior thereto,
Mr. Goldner served as the Chief Operating Officer of Hasbro from 2006 to 2008 and as President, U.S. Toys Segment
from 2003 to 2006. Prior to joining Hasbro in 2000, Mr. Goldner held a number of management positions in the family
entertainment and advertising industries, including as Executive Vice President and Chief Operating Officer of Bandai
America, Worldwide Director in charge of the Los Angeles Office of J. Walter Thompson and as a Vice President and
Account Director of Leo Burnett Advertising. Mr. Goldner serves on the Board of Molson

Coors Brewing Company. Mr. Goldner has been a director of the Company since 2008.

The Board has nominated Mr. Goldner for election as a director because of his success in senior leadership roles at Hasbro, culminating in his
appointment as the Company�s Chief Executive Officer in 2008, and his extensive experience and expertise in branded-play entertainment
industries and expertise in marketing, brand development and brand building. Mr. Goldner is the chief architect of the Company�s branded-play
strategy and brand blueprint and has led the Company�s transformation from a traditional toy and game manufacturer into a global branded-play
organization. Since 2000, under Mr. Goldner�s leadership, the Company has conceptualized and implemented its branded-play strategy,
imagining and re-imagining core Hasbro brands globally, identifying Hasbro�s Franchise Brands and developing new ways to express Hasbro�s
brands through entertainment, digital media and lifestyle licensing. Mr. Goldner has been a key driver behind the Company�s use of immersive
brand-driven entertainment experiences, including motion pictures and television based on the Company�s brands, to develop brand recognition
and build the Company�s business. Mr. Goldner also led the Company�s significant global expansion into new and emerging markets. The Board
believes Mr. Goldner possesses particular knowledge, expertise and experiences regarding strategic and operational planning and execution in
the global branded-play entertainment industry, including building global brands and in delivering immersive branded-play offerings; in global
branded entertainment industry trends and challenges; and expertise in marketing and product and brand development and delivery in the
entertainment and consumer products spaces.

Mr. Goldner also serves as an officer and/or director of a number of the Company�s subsidiaries at the request and convenience of the Company.

Jack M. Greenberg

Age: 71

Jack M. Greenberg has served as the Chairman of The Western Union Company (funds transfer company) since 2006 and
the Chairman of InnerWorkings, Inc. (global provider of managed print and promotional solutions) since 2010. Prior
thereto, Mr. Greenberg served as Chief Executive Officer of McDonald�s Corporation (restaurant franchiser) from August
1998 until his retirement in December 2002. He served as Chairman of the Board of McDonald�s Corporation from May
1999 until December 2002. Mr. Greenberg is a director of Allstate Corporation, Quintiles Transnational Holdings Inc.
and Manpower, Inc. and a director and Chairman of the Board of

InnerWorkings, Inc. and The Western Union Company. Mr. Greenberg previously served on the board of directors of Abbott Laboratories from
2001 until 2007 and First Data Corporation from 2002 until 2006. Mr. Greenberg has been a director of the Company since 2003.
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The Board has nominated Mr. Greenberg for election as a director because of his more than 40 years of business experience, including service as
a partner and director of tax for an accounting firm, and his years of operating and executive experience with McDonald�s Corporation involving
roles of increasing responsibility and business and financial oversight. Mr. Greenberg�s career with McDonald�s commenced with his service as
chief financial officer, and then culminated as chairman and chief executive officer of McDonald�s. Mr. Greenberg has also served on the boards
of numerous public companies and philanthropic organizations. The Board believes Mr. Greenberg possesses particular knowledge, expertise
and experience in corporate finance and tax expertise; executive management of a multinational company; expertise in operating and
international issues for multinational corporations; strategic planning expertise; expertise in financial reporting and accounting issues for large
multinational corporations; and expertise in corporate governance and board and committee best practices.
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Alan G. Hassenfeld

Age: 65

Alan G. Hassenfeld served as Chairman of the Board of Hasbro, Inc. from 1989 to 2008. Prior to May 2003,
Mr. Hassenfeld served as Chairman of the Board and Chief Executive Officer of Hasbro since 1999. Prior thereto, he was
Chairman of the Board, President and Chief Executive Officer of Hasbro since 1989. Mr. Hassenfeld serves on the Board
of salesforce.com, inc. and served on the Board of Global Cornerstone Holdings Ltd. from 2011 until 2013.
Mr. Hassenfeld is also co-chairman of the Governing Body of the International Council of Toy Industries CARE Process.
Mr. Hassenfeld has been a director of the Company since 1978.

The Board has nominated Mr. Hassenfeld for election as a director because of his more than 40 years of experience in the toy, game and family
entertainment industry, including his extensive service in senior leadership roles at Hasbro, culminating in his service as the Company�s
Chairman of the Board and Chief Executive Officer. Throughout his career at Hasbro, Mr. Hassenfeld held a number of positions of increasing
responsibility in marketing and sales for the Company�s domestic and international operations, including responsibilities overseeing global
markets. He became Vice President of International Operations in 1972 and later served as Vice President of Marketing and Sales and then as
Executive Vice President, prior to being named President of the Company in 1984 and President and Chief Executive Officer in 1989. The
Board believes Mr. Hassenfeld possesses particular knowledge, expertise and experience regarding strategic and operational planning and
execution in the toy, game and family entertainment industries; expertise in industry trends and challenges, global markets, and international
business operations; expertise in issues of corporate social responsibility and sustainability; and experience in the competitive and financial
positioning of the Company and its business.

Tracy A. Leinbach

Age: 54

Tracy A. Leinbach served as the Executive Vice President and Chief Financial Officer for Ryder System, Inc. (a global
logistics and transportation and supply chain solutions provider) from 2003 until 2006. Prior thereto, Ms. Leinbach
served as Executive Vice President, Fleet Management Solutions for Ryder since 2001. She is a director of Forward Air
Corporation. Ms. Leinbach has been a director of the Company since 2008.

The Board has nominated Ms. Leinbach for election as a director because of her extensive business experience in
corporate finance and global operations, auditing and accounting. Ms. Leinbach held a number of positions involving increasing global
operating and global financial management, responsibility and oversight, as well as global supply chain management, with Ryder, spanning a
career with Ryder of over 21 years. Her time with Ryder included service as controller and chief financial officer at many of Ryder�s
subsidiaries and divisions. Ms. Leinbach�s career with Ryder culminated in her service as Executive Vice President and Chief Financial
Officer. Prior to her career with Ryder, Ms. Leinbach worked for Price Waterhouse in public accounting and was a CPA. The Board believes
Ms. Leinbach possesses particular knowledge, expertise and perspectives in corporate finance; operations, sales and logistics; and in strategic
planning and risk management; expertise in issues regarding the management of a multinational corporation; and expertise regarding financial
reporting and accounting issues for large public companies. The Board has determined that Ms. Leinbach qualifies as an Audit Committee
Financial Expert due to her prior experience, including as the Chief Financial Officer of a public company (Ryder System, Inc.).
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Edward M. Philip

Age: 48

Edward M. Philip has served as the Chief Operating Officer of Partners in Health (a non-profit healthcare organization)
since January 2013. In addition, Mr. Philip is a Special Partner at Highland Consumer Fund (consumer oriented private
equity fund), serving in this role since 2013. He served as Managing General Partner at Highland Consumer Fund from
2006 to 2013. Prior thereto, Mr. Philip served as President and Chief Executive Officer of Decision Matrix Group, Inc.
(research and consulting firm) from May 2004 to November 2005. Prior thereto, he was Senior Vice President of Terra
Networks, S.A. (global Internet company) from October 2000 to January 2004.

In 1995, Mr. Philip joined Lycos, Inc. (an Internet service provider and search company) as one of its founding members. During his time with
Lycos, Mr. Philip held the positions of President, Chief Operating Officer and Chief Financial Officer at different times. Prior to joining Lycos,
Mr. Philip spent time as the Vice President of Finance for the Walt Disney Company, and prior thereto Mr. Philip spent a number of years in
investment banking. He is a director of BRP Inc. Mr. Philip has been a director of the Company since 2002.
The Board has nominated Mr. Philip for election as a director because of his more than 25 years of business experience, including many years of
experience as both an operating executive and chief financial officer of multinational corporations, and his experience in strategic, business and
financial planning in consumer-based and technology-based industries and in overseeing management teams of such companies. The Board
believes Mr. Philip possesses particular knowledge, expertise and perspectives regarding corporate finance; internet and technology based
industries and the use of the internet and digital media for building businesses; expertise in consumer trends and in the family entertainment
industry; financial reporting and accounting matters for large multinational public companies; as well as expertise in the operation and
management of a multinational corporation.
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Richard S. Stoddart

Age: 51

Richard S. Stoddart is the Chief Executive Officer of Leo Burnett North America, serving in his role since 2013.
Mr. Stoddart served as President of Leo Burnett North America from 2005 to 2013. Prior thereto, he was Manager of
Marketing Communications of Ford Motor Company from 2001 to 2005. Mr. Stoddart has been a director of the
Company since March 2014.

The Board appointed Mr. Stoddart in March 2014 and has nominated Mr. Stoddart for re-election as a director at
the Annual Meeting because of his extensive experience in the advertising, marketing and communications industries, including in television,
digital and social media and in print. As the Chief Executive Officer of one of the largest advertising agencies in North America, Mr. Stoddart is
recognized for his leadership in the development and integration of shopper, digital, social and mobile capabilities as part of a company�s overall
marketing and brand strategy. The Board believes Mr. Stoddart possesses particular knowledge, expertise and perspectives regarding branding
and brand building, marketing strategy and marketing communications, including in traditional advertising, digital advertising and social media;
expertise in media planning, launching branded content and products; and expertise in media trends and strategic planning.

Alfred J. Verrecchia

Age: 71

Alfred J. Verrecchia is the Chairman of the Board of Hasbro, Inc., where he has served in this role since 2008.
Mr. Verrecchia served as President and Chief Executive Officer of Hasbro from 2003 to 2008. Prior thereto, he was
President and Chief Operating Officer of Hasbro from 2001 to 2003. Mr. Verrecchia is a director and Chairman of the
Board of Iron Mountain Incorporated. Mr. Verrecchia previously served on the board of directors of CVS Caremark
Corporation from 2004 to 2007 and of FGX International Holdings Limited from 2009 until 2010. Mr. Verrecchia has
been a director of the Company since 1992.

The Board has nominated Mr. Verrecchia for election as a director because of his more than 40 years of experience in the toy, game and family
entertainment industries, including successful service in a broad range of senior leadership roles at Hasbro, culminating in his service as the
Company�s Chief Executive Officer from 2003 until 2008. Mr. Verrecchia started his career at Hasbro in 1965 in the Company�s finance
department. During his career with the Company he took on roles of increasing financial and operating responsibility, serving eventually as
Senior Vice President of Finance, then Chief Financial Officer, then Chief Operating Officer and ultimately as President and Chief Executive
Officer. Mr. Verrecchia was a key architect of the Company�s turnaround strategy in 2000, which focused on leveraging the Company�s core
brands, reducing costs and lessening the Company�s reliance on its licensed business. He has extensive experience in the operation of our
business and the industries in which we compete. The Board believes Mr. Verrecchia possesses particular knowledge, expertise and perspectives
regarding strategic and operational planning and execution in the toy, game, family entertainment and branded-play industries; expertise in
executive management; expertise in corporate finance, financial reporting and accounting; and expertise in the competitive and financial
positioning of the Company and its business.
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Vote Required.    The affirmative vote of a majority of those shares of Common Stock present (in person or by proxy) and entitled to vote at the
Meeting on the election of directors is required to elect each director nominee. As such, a withhold vote is effectively a vote against a director. In
contrast, broker non-votes are not counted as present and entitled to vote on the proposal for purposes of determining if the proposal receives an
affirmative vote of a majority of the shares present and entitled to vote.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS THAT THE SHAREHOLDERS VOTE
FOR THE ELECTION OF EACH OF THE FOURTEEN DIRECTOR NOMINEES NAMED ABOVE.
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GOVERNANCE OF THE COMPANY
Hasbro is committed to strong corporate governance, ethical conduct, sustainability and the accountability of our Board and our senior
management team to the Company�s shareholders.

Highlights of our efforts in these areas include:
Our Board is composed of a significant majority of independent directors;
We have an Independent Presiding Director;
Our entire Board is elected annually;
We do not have a shareholder rights plan;
We have adopted a Clawback Policy;
We have a longstanding commitment to Corporate Sustainability;
In 2012 we adopted a policy prohibiting the pledging or hedging of Company stock on a prospective basis;
We have a written Code of Conduct and Corporate Governance Principles; and
We have share ownership policies applicable to our Board members, our executive officers and other members of management and a
new share retention policy.

Code of Conduct

Hasbro has a Code of Conduct which is applicable to all of the Company�s officers, other employees and directors, including the Company�s
Chief Executive Officer, Chief Financial Officer and Controller. The Code of Conduct addresses such issues as conflicts of interest, protection
of confidential Company information, financial integrity, compliance with laws, rules and regulations, insider trading and proper public
disclosure. Compliance with the Code of Conduct is mandatory for all Company officers, other employees and directors. Any violation of the
Code of Conduct can subject the person at issue to a range of sanctions, including dismissal.

The Code of Conduct is available on Hasbro�s website at www.hasbro.com, under �Corporate � Investors � Corporate Governance.� Although the
Company generally does not intend to provide waivers of, or amendments to, the Code of Conduct for its Chief Executive Officer, Chief
Financial Officer, Controller, or any other officers, directors or employees, information concerning any waiver of, or amendment to, the Code of
Conduct for the Chief Executive Officer, Chief Financial Officer, Controller, or any other executive officer or director of the Company, will be
promptly disclosed on the Company�s website in the location where the Code of Conduct is posted.

Corporate Governance Principles

Hasbro has adopted a set of Corporate Governance Principles which address qualifications for members of the Board of Directors, director
responsibilities, director access to management and independent advisors, director compensation and many other matters related to the
governance of the Company. The Corporate Governance Principles are available on Hasbro�s website at www.hasbro.com, under �Corporate �
Investors � Corporate Governance.�

Director Independence

Hasbro�s Board has adopted Standards for Director Independence (the �Independence Standards�) in accordance with The NASDAQ Stock
Market�s corporate governance listing standards. The Independence Standards specify criteria used by the Board in making determinations with
respect to the independence of its members and include strict guidelines for directors and their immediate family members with respect to past
employment or affiliation with the Company or its independent auditor. The Independence Standards are available on Hasbro�s website at
www.hasbro.com, under �Corporate � Investors � Corporate Governance.� A copy of the Independence Standards is also attached as Appendix A to
this Proxy Statement.

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 37



The Independence Standards restrict commercial relationships between directors and the Company and include the consideration of other
relationships with the Company, including charitable relationships, in making independence determinations. The Board has determined in
accordance with our Independence Standards, that each of the following directors are independent and have no relationships which impact an
independence determination under the Company�s Independence Standards: Basil L. Anderson, Alan R. Batkin, Frank J. Biondi, Jr., Kenneth A.
Bronfin, John M. Connors, Jr., Michael W.O. Garrett, Lisa Gersh, Jack M. Greenberg, Alan G. Hassenfeld, Tracy A. Leinbach, Edward M.
Philip, Richard S. Stoddart and Alfred J. Verrecchia. Of the Company�s directors who were determined to be independent, there were two
directors who had a relationship which was considered by the Board in making the independence determinations.

10   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.
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Alfred J. Verrecchia was formerly an employee and Chief Executive Officer of the Company. However, Mr. Verrecchia�s officer and employee
relationship with the Company ended in December of 2008. The Board does not believe that the former employment relationship impacts
Mr. Verrecchia�s independence.

Alan G. Hassenfeld was formerly an employee and Chief Executive Officer of the Company. However, Mr. Hassenfeld�s officer and employee
relationship with the Company ended in December of 2005. Although Mr. Hassenfeld has a greater than 5% shareholding in the Company,
which is detailed in the stock ownership tables in this Proxy Statement, that interest is only a minority interest in the total share ownership of the
Company. The Board does not believe that the former employment relationship or equity interest impact Mr. Hassenfeld�s independence.

The only member of the Company�s Board who was determined not to be independent was Brian D. Goldner, the Company�s current President
and Chief Executive Officer.

Share Retention Requirements

The Company has historically had share ownership guidelines which apply to all officers and employees at or above the Senior Vice President
level and establish target share ownership levels which executives are expected to achieve over a five-year period and then maintain, absent
extenuating circumstances. To further align executives� interests with the long-term interests of shareholders, effective March 1, 2014, the
Company adopted amendments to the share ownership policy, which include a requirement to retain a portion of any net shares realized from
stock vesting or option exercises during the five-year period an executive has to achieve their stock ownership requirement until the executive�s
ownership requirement level is satisfied. Until the applicable ownership level is achieved, the executive is required to retain an amount equal to
at least 50% of the net shares received as a result of the exercise, vesting or payment of any equity awards granted to the executive following
such executive becoming subject to the policy. Once the stock ownership requirement level is achieved, the executive is required to maintain the
stock ownership level for as long as the executive is employed by the Company and is subject to the policy.

Equity Awards Granted in 2013 and Beyond Subject to Double Trigger Following a Change in Control

At the Company�s 2013 Annual Shareholder Meeting, shareholders approved amendments to the Company�s Restated 2003 Stock Incentive
Performance Plan, as amended. This approval by our shareholders provided that all awards granted in 2013 and thereafter, including the equity
awards granted to Mr. Goldner pursuant to his Amended and Restated Employment Agreement, will be subject to a double trigger change in
control provision. This means that rather than vesting automatically upon a change in control, such awards will only vest following a change in
control if the award recipient�s employment with the Company terminates under specified circumstances.

Clawback Policy

In 2012 the Company�s Board adopted a Clawback Policy. All equity and non-equity incentive plan compensation granted by the Company in
2013 and thereafter will be subject to this clawback policy. The policy provides that if an accounting restatement is required due to the
Company�s material non-compliance with any accounting requirements, then all of the Company�s executive officers, regardless of whether they
were at fault or not in the circumstances leading to the restatement, will be subject to forfeiting any excess in the incentive compensation they
earned over the prior three years over what they would have earned if there had not been a material non-compliance in the financial statements.

Adoption of a Policy Prohibiting the Pledging or Hedging of Company Stock

In 2012 the Board also adopted a policy prohibiting any pledges or hedges of Company stock by directors, officers or other employees on a
prospective basis. This policy is effective from the date of its adoption in October 2012. The Board believes this policy furthers the interest of
shareholders by ensuring that directors, officers and employees have the same economic incentives as shareholders and that equity held by
officers and employees will not be sold in situations beyond the control of the director, officer or employee.
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Corporate Social Responsibility

Corporate social responsibility (CSR) unites Hasbro�s desire to play a part in building a joyful, safe and sustainable world for future generations
with the Company�s passion for fulfilling the fundamental need for play. The Company focuses its CSR initiatives on three key areas: product
safety, ethical sourcing and environmental sustainability. Another important element of the Company�s CSR efforts is its tradition of supporting
children worldwide through a variety of philanthropic programs. Hasbro recently received several prestigious recognitions in this area, including
being named by Ethisphere as a 2014 World�s Most Ethical Company®; ranking #7 on Corporate Responsibility Magazine�s 2013 �100 Best
Corporate Citizens� list; Bloomberg News� �The Civic 50� list recognized as one of America�s Most Community Minded Companies, ranking #2
Consumer Discretionary, #3 Mid Cap Company; and receiving the U.S. EPA�s Climate Leadership Award for Excellence in Greenhouse Gas
Management (Goal Setting Certificate) in 2014.

Hasbro, Inc.  |  Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  11
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Board Meetings and Director Attendance at the Annual Meeting

During 2013, the Board held eight meetings. All directors attended at least 75% of the aggregate of (i) the Board meetings held during their
tenure as directors during 2013 and (ii) the meetings of any committees held during their tenure as members of such committees during 2013.
Although the Company does not have a formal policy requiring attendance of directors at the annual meeting of shareholders, the expectation of
the Company and the Board is that all directors will attend the annual meeting of shareholders unless conflicts prevent them from attending. All
members of the Board who were members as of the 2013 Annual Meeting of Shareholders attended the 2013 Annual Meeting of Shareholders.

Board Leadership Structure

The Chairman of the Company�s Board is elected by the Board on an annual basis. Currently, the positions of Chairman of the Board and Chief
Executive Officer of the Company are held by separate individuals, with Mr. Goldner serving as Chief Executive Officer and Mr. Verrecchia
serving as Chairman of the Board. The Board believes that over the last several years this structure has been an appropriate structure for the
Company, as it allowed Mr. Goldner to focus on the Company�s strategy, business and operations, while enabling Mr. Verrecchia to assist with
Board matters and serve as a liaison between the Board and the Company�s senior management, headed by Mr. Goldner. This structure also
enabled Mr. Goldner, Mr. Verrecchia, and the other members of the Board to be well informed and to communicate effectively on issues,
including with respect to risk oversight matters. However, the Board does not believe that a formal policy separating the two positions is
necessary or desirable and the two positions may be held by the same individual in the future if circumstances were to make combining the two
roles desirable to ensure an effective Board leadership structure.

The Chairman of the Board provides leadership to the Board by, among other things, working with the Chief Executive Officer, the Presiding
Director and the Corporate Secretary to set Board calendars, determine agendas for Board meetings, ensure proper flow of information to Board
members, facilitate effective operation of the Board and its Committees, help promote Board succession planning and the recruitment and
orientation of new directors, address issues of director performance, assist in consideration and Board adoption of the Company�s strategic plan
and annual operating plans, and help promote senior management succession planning. In addition, the Chairman assists the Company�s Chief
Executive Officer by advising on Board-related issues.

Even though the role of Chairman and Chief Executive Officer for the Company is currently held by different individuals, the Company also has
a Presiding Director who serves as the Company�s lead independent director. The Board believes that the role of Presiding Director is a useful
one in promoting good Board governance and effective independent oversight. The Presiding Director�s principal duties include developing the
agenda for, and moderating, executive sessions of the Board�s non-management directors, acting as the principal liaison between the
non-management directors and the Chief Executive Officer and Chairman on issues that arise at the executive sessions or otherwise, serving as a
conduit for third parties to contact the non-management directors as a group, and providing feedback with regard to proposed agendas for Board
meetings.

Presiding Non-Management Director and Communicating with the Board

Executive sessions of the non-management members of the Company�s Board are presided over by the presiding director (the �Presiding
Director�). Kenneth A. Bronfin currently serves as the Presiding Director, a position which is held by a non-management director selected by the
other non-management directors. Interested parties may contact the Presiding Director with respect to governance matters by sending
correspondence to c/o Presiding Director, Hasbro, Inc., P.O. Box 495, Pawtucket, Rhode Island 02861. Persons may also contact the Board as a
whole with respect to governance matters through the Presiding Director in the manner set forth in the preceding sentence.

Board Committees

Audit Committee.    The Audit Committee of the Board, which currently consists of Tracy A. Leinbach (Chair), Alan R. Batkin, Michael W.O.
Garret and Lisa Gersh, held thirteen meetings in 2013. The Audit Committee is responsible for the appointment, compensation and oversight of
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the Company�s independent auditor and assists the Board in fulfilling its responsibility to oversee management�s conduct of the Company�s
financial reporting process, the financial reports provided by the Company, the Company�s systems of internal accounting and financial controls,
and the quarterly review and annual independent audit of the Company�s financial statements. The current Audit Committee Charter adopted by
the Board is available on the Company�s website at www.hasbro.com, under �Corporate � Investors � Corporate Governance � Committee Charters.�

The Board has determined that each member of the Audit Committee meets both the Company�s Independence Standards and the requirements
for independence under The NASDAQ Stock Market�s corporate governance listing standards. The Board has determined that Tracy A. Leinbach
qualifies as an Audit Committee Financial Expert, as such term is defined in the rules and regulations promulgated by the United States
Securities and Exchange Commission.

12   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.
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The Board does not have a policy setting rigid limits on the number of audit committees on which a member of the Company�s Audit Committee
can serve. Instead, in cases where an Audit Committee member serves on more than three public company audit committees, the Board evaluates
whether such simultaneous service would impair the service of such member on the Company�s Audit Committee.

Compensation Committee.    The Compensation Committee of the Board, which currently consists of John M. Connors, Jr. (Chair), Basil L.
Anderson, Frank J. Biondi, Jr., Kenneth A. Bronfin and Edward M. Philip, held five meetings in 2013. The Compensation Committee is
responsible for establishing and overseeing the compensation and benefits for the Company�s senior management, including all of the Company�s
executive officers, is authorized to make grants and awards under the Company�s equity plan and shares responsibility for evaluation of the
Company�s Chief Executive Officer with the Nominating, Governance and Social Responsibility Committee.

The current Compensation Committee Charter adopted by the Board is available on the Company�s website at www.hasbro.com, under �Corporate
� Investors � Corporate Governance � Committee Charters.� The Board has determined that each member of the Compensation Committee meets
both the Company�s Independence Standards and the requirements for independence under The NASDAQ Stock Market�s corporate governance
listing standards. For a further description and discussion concerning the Compensation Committee, including its composition and its processes
and procedures for determining the compensation of the Company�s executive officers, please see the Compensation Committee Report on page
18 of this Proxy Statement, and the Compensation Discussion and Analysis which begins immediately thereafter.

As is discussed in more detail on page 37 of this Proxy Statement, in reviewing the proposed fiscal 2013 compensation and retention program
for the Company�s executive officers at the beginning of 2013, the Compensation Committee received input and recommendations from
Compensation Advisory Partners LLC (�CAP�) who served as an outside compensation consultant for the Compensation Committee. For its work
with respect to advising on the 2013 compensation program, CAP was retained by, and reported directly to, the members of the Committee. CAP
advised the Committee with respect to the Committee�s review of the Company�s 2013 executive compensation programs and provided additional
information as to whether the Company�s proposed 2013 executive compensation programs were competitive, fair to the Company and the
executives, reflected appropriate pay for performance, provided appropriate retention to executives, and were effective in promoting the
performance of the Company�s executives and achievement of the Company�s business and financial goals. CAP did not perform any other work
for the Company in 2013 and in order to maintain CAP�s independence the Committee has established a policy that CAP will not provide any
services directly to the Company and will only provide services directly to the Committee. CAP does not have any relationship with the
Company which the Committee�s believes in any way adversely impacts CAP�s independence. The Committee�s review of CAP�s independence is
discussed in more detail on page 37 of this Proxy Statement.

In addition to the work performed by CAP directly for the Committee with respect to the 2013 compensation program, Towers Watson & Co.
(�Towers Watson�) was retained by the Company�s Human Resources and Compensation Departments to perform analysis on the Company�s
proposed compensation and retention programs, including its equity plan, consulting and benefits administration services for the Company,
including administration services for the Company�s health and group benefits programs and retirement plans, work in connection with the
Company�s online total reward statements for employees and work providing compensation surveys and other compensation and benefits
information. The services provided by Towers Watson to the Company are discussed in more detail on page 37 of this Proxy Statement.

Additionally, the Company�s Human Resources and Compensation Departments retained Mercer LLC to perform consulting services relating to
the Company�s long-term incentive plan, retirement investments, retirement plans and health and welfare plans.

Executive Committee.    The Executive Committee of the Board, which currently consists of Alan G. Hassenfeld (Chair), Kenneth A. Bronfin,
John M. Connors, Jr., Brian D. Goldner, Jack M. Greenberg, Tracy A. Leinbach and Alfred J. Verrecchia, did not meet in 2013. The Executive
Committee acts on such matters as are specifically assigned to it from time to time by the Board and is vested with all of the powers that are held
by the Board, except that by law the Executive Committee may not exercise any power of the Board relating to the adoption of amendments to
the Company�s Articles of Incorporation or By-laws, adoption of a plan of merger or consolidation, the sale, lease or exchange of all or
substantially all the property or assets of the Company or the voluntary dissolution of the Company. The current Executive Committee Charter
adopted by the Board is available on the Company�s website at www.hasbro.com, under �Corporate � Investors � Corporate Governance � Committee
Charters.�

Finance Committee.    The Finance Committee of the Board, which currently consists of Kenneth A. Bronfin (Chair), Alan R. Batkin, Michael
W.O. Garrett, Jack M. Greenberg, Alan G. Hassenfeld and Tracy A. Leinbach, met four times in 2013. The Finance Committee assists the Board
in overseeing the Company�s annual and long-term financial plans, capital structure, use of funds, investments, financial and risk management
and proposed significant transactions. The current Finance Committee Charter adopted by the Board is available on the Company�s website at
www.hasbro.com, under �Corporate � Investors � Corporate Governance � Committee Charters.� The Board has determined that each member of the
Finance Committee meets both the Company�s Independence Standards and the requirements for independence under The NASDAQ Stock
Market�s corporate governance listing standards.
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Nominating, Governance and Social Responsibility Committee.    The Nominating, Governance and Social Responsibility Committee of the
Board (the �Nominating Committee�), which currently consists of Jack M. Greenberg (Chair), Basil L. Anderson, Frank J. Biondi, Jr., John M.
Connors, Jr., Lisa Gersh and Edward M. Philip, met five times in 2013. The Nominating Committee identifies and evaluates individuals
qualified to become Board members and makes recommendations to the full Board for possible additions to the Board and on the director
nominees for election at the Company�s annual meeting. The Nominating Committee also oversees and makes recommendations regarding the
governance of the Board and the committees thereof, including the Company�s governance principles, Board and Board committee evaluations
and the Chair of the Nominating Committee shares with the Compensation Committee responsibility for evaluation of the Chief Executive
Officer.

In addition, the Nominating Committee periodically reviews, and makes recommendations to the full Board with respect to, the compensation
paid to non-employee directors for their service on the Company�s Board, including the structure and elements of non-employee director
compensation. In structuring the Company�s director compensation, the Nominating Committee seeks to attract and retain talented directors who
will contribute significantly to the Company, fairly compensate directors for their work on behalf of the Company and align the interests of
directors with those of stockholders. As part of its review of director compensation, the Nominating Committee reviews external director
compensation market studies to assure that director compensation is set at reasonable levels which are commensurate with those prevailing at
other similar companies and that the structure of the Company�s non-employee director compensation programs is effective in attracting and
retaining highly qualified directors. In 2006, the Company adopted director stock ownership guidelines which require that a director may not sell
any shares of the Company�s Common Stock, including shares acquired as part of the yearly equity grant, until the director holds shares of
common stock with a value equal to at least five times the current non-employee directors� annual retainer (currently requiring holdings with a
value of $425,000). Please see the Compensation of Directors section beginning on page 63 of this Proxy Statement for a full discussion of the
Company�s compensation of its directors.

Further, the Nominating Committee oversees the Company�s codes of business conduct and ethics, and analyzes significant issues of corporate
social responsibility and related corporate conduct, including product safety, environmental sustainability and climate change, human rights and
ethical sourcing, responsible marketing, transparency, public policy matters, community relations and charitable contributions. The current
Nominating, Governance and Social Responsibility Committee Charter adopted by the Board is available on the Company�s website at
www.hasbro.com, under �Corporate � Investors � Corporate Governance � Committee Charters.� The Board has determined that each member of the
Nominating Committee meets both the Company�s Independence Standards and the requirements for independence under The NASDAQ Stock
Market�s corporate governance listing standards.

In making its nominations for election to the Board the Nominating Committee seeks candidates who meet the current challenges and needs of
the Board. As part of this process the Committee considers a number of factors, including, among others, a candidate�s employment and other
professional experience, past expertise and involvement in areas which are relevant to the Company�s business, business ethics and professional
reputation, independence, other board experience, and the Company�s desire to have a Board that represents a diverse mix of backgrounds,
perspectives and expertise. The Company does not have a formal policy for considering diversity in identifying and recommending nominees for
election to the Board, but the Nominating Committee considers diversity of viewpoint, experience, education, skill, background and other
qualities in its overall consideration of nominees qualified for election to the Board. The Nominating Committee will consider and evaluate
nominees recommended by shareholders for election to the Board on the same basis as candidates from other sources if such nominations are
made in accordance with the process set forth in the following pages under �Shareholder Proposals and Director Nominations.� The Nominating
Committee uses multiple sources for identifying and evaluating nominees for director, including referrals from current directors,
recommendations by shareholders and input from third-party executive search firms.

As of December 9, 2013 (the date that is 120 calendar days before the first anniversary of the release date of the proxy statement for the
Company�s last Annual Meeting of Shareholders) the Nominating Committee had not received a recommended nominee for election to the Board
in 2013 from an individual shareholder, or group of shareholders, who beneficially owned more than 5% of the Company�s Common Stock.

Role of the Board in Risk Oversight

The Board of Directors is actively involved in risk oversight for the Company. Although the Board as a whole has retained oversight over the
Company�s risk assessment and risk management efforts, the efforts of the various committees of the Board are instrumental in this process. Each
committee, generally through its Chair, then regularly reports back to the full Board on the conduct of the committee�s functions. The Board, as
well as the individual Board committees, also regularly speak directly with key officers and employees of the Company involved in risk
assessment and risk management. Set forth below is a description of the role of the various Board committees, and the full Board, in risk
oversight for the Company.
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The Audit Committee assists the Board in risk oversight for the Company by reviewing and discussing with management, internal auditors and
the independent auditors the Company�s significant financial and other exposures, and guidelines and policies relating to enterprise risk
assessment and risk management, including the Company�s procedures for monitoring and controlling such risks. In addition to exercising
oversight over key financial and business risks, the Audit Committee oversees, on behalf of the Board, financial reporting, tax, and accounting
matters, as well as the Company�s internal controls over financial reporting. The Audit Committee also plays a key role in oversight of the
Company�s compliance with legal and regulatory requirements.
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The Finance Committee of the Board reviews and discusses with management the Company�s financial risk management activities and strategies,
including with respect to foreign currency, credit risk, interest rate exposure, and the use of hedging and other techniques to manage these risks.
As part of its review of the operating budget and strategic plan the Finance Committee also reviews major business risks to the Company and the
Company�s efforts to manage those risks.

The Compensation Committee oversees the compensation programs for the Company�s executive officers. As part of that process the
Compensation Committee ensures that the performance goals and metrics being used in the Company�s compensation plans and arrangements
align the interests of executives with those of the Company and its shareholders and maximize executive and Company performance, while not
creating incentives on the part of executives to take excessive or inappropriate risks.

The Nominating, Governance and Social Responsibility Committee has oversight over the Company�s governance policies and structures,
management and director succession planning, corporate social responsibility, and issues related to health, safety and the environment, as well as
risks and efforts to manage risks to the Company in those areas.

The full Board then regularly reviews the efforts of each of its committees and discusses, at the level of the full Board, the key strategic,
financial, business, legal and other risks facing the Company, as well as the Company�s efforts to manage those risks.

Director Retirement Age

The Board has established a target retirement age of 72. Normally, a Director who has reached this age will serve out his or her current term and
not stand for re-election at the end of that term. However, the Board recognizes that from time to time there may be unusual circumstances
where exceptions need to be made to this general rule to retain needed continuity and expertise, or for other business reasons. The Company
currently has Directors approaching the target retirement age and does expect there to be new Directors appointed to the Board as part of its
Board succession planning. Mr. Stoddart was elected to the Board in March of 2014 as part of this process.

Additional Availability of Corporate Governance Materials

In addition to being accessible on the Company�s website, copies of the Company�s Code of Conduct, Corporate Governance Principles and the
charters of the five committees of the Board of Directors are all available free of charge to any shareholder upon request to the Company�s Chief
Legal Officer and Corporate Secretary, c/o Hasbro, Inc., 1011 Newport Avenue, P.O. Box 1059, Pawtucket, Rhode Island 02861.

Shareholder Proposals and Director Nominations

General Shareholder Proposals

Any proposal which a shareholder of the Company wishes to have considered for inclusion in the proxy statement and proxy relating to the
Company�s 2015 Annual Meeting of Shareholders must be received by the Secretary of the Company at the Company�s executive offices no later
than December 8, 2014 (the date that is 120 calendar days before the anniversary of the release date of the proxy statement relating to the 2014
Annual Meeting of Shareholders). The address of the Company�s executive offices is 1011 Newport Avenue, Pawtucket, Rhode Island 02861.
Such proposals must also comply with the other requirements of the rules of the United States Securities and Exchange Commission relating to
shareholder proposals.

With the exception of the submission of director nominations for consideration by the Nominating Committee, which must be submitted to the
Company in the manner described below, any new business proposed by any shareholder to be taken up at the 2015 Annual Meeting, but not
included in the proxy statement or proxy relating to that meeting, must be stated in writing and filed with the Secretary of the Company no later
than 150 days prior to the date of the 2015 Annual Meeting. Except for shareholder proposals made pursuant to the preceding paragraph, the
Company will retain discretion to vote proxies at the 2015 Annual Meeting with respect to proposals received prior to the date that is 150 days
before the date of such meeting, provided (i) the Company includes in its 2015 Annual Meeting proxy statement advice on the nature of the
proposal and how it intends to exercise its voting discretion and (ii) the proponent does not issue a proxy statement.
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Director Nominations

The Company�s By-laws provide that shareholders may themselves nominate directors for consideration at an annual meeting provided they give
written notice to the Secretary of the Company, such notice must be received at the principal executive office of the Company not less than 60
days nor more than 90 days prior to the one-year anniversary date of the immediately preceding annual meeting of shareholders and provide
specified information regarding the proposed nominee and each shareholder proposing such nomination. Nominations made by shareholders in
this manner are eligible to be presented by the shareholder to the meeting, but such nominees will not have been considered by the Nominating
Committee as a nominee to be potentially supported by the Company.
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To be considered by the Nominating Committee, director nominations must be submitted to the Chief Legal Officer and Corporate Secretary of
the Company at the Company�s executive offices, 1011 Newport Avenue, Pawtucket, Rhode Island 02861 at least 120 days prior to the one-year
anniversary of the release to the Company�s shareholders of the proxy statement for the preceding year�s annual meeting. As such, director
nominations to be considered for the Company�s 2015 Annual Meeting of Shareholders must be submitted no later than December 8, 2014. The
Nominating Committee is only required to consider recommendations made by shareholders, or groups of shareholders, that have beneficially
owned at least 1% of the Company�s Common Stock for at least one year prior to the date the shareholder(s) submit such candidate to the
Nominating Committee and who undertake to continue to hold at least 1% of the Company�s Common Stock through the date of the next annual
meeting. In addition, a nominating shareholder(s) may only submit one candidate to the Nominating Committee for consideration.

Submissions to the Nominating Committee should include (a) as to each person whom the shareholder proposes to nominate for election or
re-election as a director (i) the name, age, business address and residence address of the person, (ii) the principal occupation or employment of
the person, (iii) the class or series and number of shares of capital stock of the Company that are owned beneficially or of record by the person,
(iv) any other information relating to the person that would be required to be disclosed in a proxy statement or other filings required to be made
in connection with solicitations of proxies for election of directors pursuant to Section 14 of the Securities Exchange Act of 1934, as amended
(the �Exchange Act�), and the rules and regulations promulgated thereunder, and (v) confirmation that the candidate is independent under the
Company�s Independence Standards and the rules of The NASDAQ Stock Market, or if the candidate is not independent under all such criteria, a
description of the reasons why the candidate is not independent; and (b) as to the shareholder(s) giving the notice (i) the name and record address
of such shareholder(s) and each participant in any group of which such shareholder is a member, (ii) the class or series and number of shares of
capital stock of the Company that are owned beneficially or of record by such shareholder(s) and each participant in any group of which such
shareholder is a member, (iii) if the nominating shareholder is not a record holder of the shares of capital stock of the Company, evidence of
ownership as provided in Rule 14a-8(b)(2) under the Exchange Act, (iv) a description of all arrangements or understandings between such
shareholder(s) and each proposed nominee and any other person or persons (including their names) pursuant to which the nomination(s) are to
be made by such shareholder(s), and (v) any other information relating to such shareholder(s) that would be required to be disclosed in a proxy
statement or other filings required to be made in connection with solicitations of proxies for election of directors pursuant to Section 14 of the
Exchange Act and the rules and regulations promulgated thereunder.

The Nominating Committee may require that any proposed nominee for election to the Board furnish such other information as may reasonably
be required by the Nominating Committee to determine the eligibility of such proposed nominee to serve as director of the Company. The
written notice from the nominating shareholder specifying a candidate to be considered as a nominee for election as a director must be
accompanied by a written consent of each proposed nominee for director. In this written consent the nominee must consent to (i) being named as
a nominee for director, (ii) serve as a director and represent all shareholders of the Company in accordance with applicable laws and the
Company�s Articles of Incorporation, By-laws and other policies if such nominee is elected, (iii) comply with all rules, policies or requirements
generally applicable to non-employee directors of the Company, and (iv) complete and sign customary information requests upon the request of
the Company.
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CERTAIN RELATIONSHIPS AND RELATED PERSON
TRANSACTIONS
The Company has a policy that any transaction which would require disclosure under Item 404(a) of Regulation S-K of the rules and regulations
of the United States Securities and Exchange Commission, with respect to a director or nominee for election as a director, must be reviewed and
approved or ratified by the Company�s full Board, excluding any director interested in such transaction. All other related person transactions
which would require disclosure under Item 404(a), including, without limitation, those involving executive officers of the Company, must be
reviewed and approved or ratified by either the Company�s full Board or a committee of the Board which has been delegated with such duty. Any
such related person transactions will only be approved or ratified if the Board, or the applicable committee of the Board, determines that such
transaction will not impair the involved person�s service to, and exercise of judgment on behalf of, the Company, or otherwise create a conflict of
interest which would be detrimental to the Company. This policy is contained in Section 20, entitled �Code of Conduct; Conflicts of Interest� of
the Company�s Corporate Governance Principles.

Michael Verrecchia, son of Alfred J. Verrecchia, is employed by the Company as Director of Entertainment Retail Business Development. For
fiscal 2013, Michael Verrecchia was paid an aggregate salary and bonus of $155,509.72.
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COMPENSATION COMMITTEE REPORT
The Compensation Committee (the �Compensation Committee� or the �Committee�) of the Company�s Board of Directors is responsible for
establishing and overseeing the compensation programs for the Company�s executive officers, including all of the Company�s Named Executive
Officers, and is authorized to make grants and awards under the Company�s equity compensation plans. The Committee operates under a written
charter, which has been established by the Company�s Board and which is reviewed and evaluated by both the Committee and the Board on an
annual basis. The current Compensation Committee charter is available on the Company�s website at www.hasbro.com, under �Corporate �
Investors � Corporate Governance.�

The Committee is composed solely of persons who are both �Non-Employee Directors,� as defined in Rule 16b-3 of the rules and regulations of
the United States Securities and Exchange Commission, and �outside directors,� as defined in Section 162(m) of the Internal Revenue Code of
1986, as amended (the �Code�). The Board has determined that each member of the Committee is independent under the Company�s Independence
Standards and the requirements of The NASDAQ Stock Market�s corporate governance listing standards. The exercise of independent judgment
in furtherance of the interests of the Company and its shareholders is a cornerstone of the Committee�s actions.

The following section of this Proxy Statement, entitled �Compensation Discussion and Analysis�, contains detailed discussion regarding the
philosophy, policies, processes and compensation plans utilized by the Committee in establishing the compensation programs for the Company�s
executive officers and in assuring that the Company�s compensation programs attract and retain top executive talent, align the interests of the
executive team with those of the Company�s shareholders, create a powerful alignment between pay and performance and maximize the business
results of the Company.

The Committee has reviewed and discussed with management the Compensation Discussion and Analysis that follows this report. Based on its
review and discussions with management, the Committee recommended to the Company�s full Board and the Board has approved the inclusion
of the Compensation Discussion and Analysis in this Proxy Statement for the Meeting and, by incorporation by reference, in the Company�s
Annual Report on Form 10-K for the year ended December 29, 2013.

Report issued by John M. Connors, Jr. (Chair), Basil L. Anderson, Frank J. Biondi, Jr., Kenneth A. Bronfin and Edward M. Philip as the
members of the Compensation Committee as of the 2013 fiscal year end.
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COMPENSATION DISCUSSION AND ANALYSIS
Executive Summary

Hasbro�s Transformation into a Global Branded-Play Company

Under the leadership of Hasbro�s Chief Executive Officer, Brian Goldner, and other members of Hasbro�s senior management team, the Company
is continuing to transform itself from a traditional toy and game manufacturer into a global branded-play organization through the execution of
its branded-play strategy. The cornerstone of the branded-play strategy is the Company�s Brand Blueprint, which is captured in the following
graphic.

Rather than looking to only produce toys and games, the Company now focuses on developing its brands, with an emphasis on its Franchise
Brands (TRANSFORMERS, NERF, MY LITTLE PONY, MAGIC: THE GATHERING, LITTLEST PET SHOP, MONOPOLY and
PLAY-DOH), across all aspects of the Brand Blueprint. This involves developing the essence of the brand, such as through characters and
storylines, placing the brand at the center of the blueprint and building it out into innovative toys and games, immersive entertainment on all
screens, digital media, including mobile gaming, and all aspects of lifestyle licensing. The objective is to create an entire brand experience that
consumers can enjoy across the blueprint.

Accomplishments of Hasbro under Mr. Goldner�s Leadership

Since 2000 the Company has conceptualized and implemented its branded-play strategy, imagining and re-imagining core Hasbro brands
globally, identifying Hasbro�s Franchise Brands and developing new ways to express Hasbro�s brands through entertainment, digital media and
lifestyle licensing. Over the past 10 years, revenue from Hasbro�s Franchise Brands has grown at a 12% compound annual growth rate.

Hasbro has successfully executed brands such as TRANSFORMERS, G.I. JOE and BATTLESHIP as major motion pictures, orchestrating deals
with leading motion picture studios. Since 2007, films based on Hasbro�s brands have earned close to $4 billion in global box-office revenues.
Hasbro has also expanded into television by forming Hasbro Studios and entered into a joint venture with Discovery Communications to run the
Hub Network, a children�s and family cable television network, in the U.S. Today, Hasbro television programming airs in more than 180
territories globally.

Finally, Hasbro has succeeded in building a global brand organization, establishing teams to grow its brands in markets around the world. This
includes opening offices in key emerging markets, including Russia, China and Brazil, since 2008. At that time, emerging markets revenue was
approximately $150 million and by year-end 2013, emerging markets revenue had grown at a 5-year compound annual growth rate of 30% to
$575 million and represented 14% of Hasbro�s total revenues.
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The timeline below highlights significant milestones that the Company has achieved in its transformative journey into a global branded-play
organization.

The Compensation Committee and the Board of Directors believe that through the continued execution of the Company�s branded-play strategy,
for which Mr. Goldner is the chief architect and plays a critical role, the Company is well positioned to deliver long-term profitable growth and
enhanced total shareholder return.
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Overview of 2013 Company Performance

In 2013 we continued our development into a global branded-play company and achieved many of our strategic plan objectives. The following
are among the Company�s key achievements in 2013:

� Focused on development of our Franchise and key Partner Brands (key Partner brands including The Walt Disney Company, Marvel,
Lucasfilm, Sesame Street and Rovio);

� 15% revenue growth for our Franchise Brands as a group, with six of the seven brands growing;

� Grew Girls category revenues 26% to reach a record $1 billion in revenues for the first time in the Company�s history;

� Executed our business plan globally by leveraging our investments in new and emerging markets, resulting in 5% growth in our International
segment and 25% growth year-over-year in emerging markets;

� Grew the Games category 10%, including growth in the category even absent the contribution of our games Franchise Brands
MAGIC: THE GATHERING and MONOPOLY;

� Delivered the 13th consecutive year of growth in underlying earnings per share, with our full-year 2013 earnings per diluted share increasing
from $2.81 in 2012, to $2.83 in 2013, (such EPS excluding the charges and benefits set forth in the diluted earnings per share chart on page
22 of this Proxy Statement);

� Strengthened our mobile gaming expertise and capabilities with the purchase of a 70% majority interest in mobile game developer Backflip
Studios;

� Furthered relationships with certain of our key partners, including expanding our relationship with The Walt Disney Company for the
MARVEL and STAR WARS franchises; and

� Executed the first full year of the multi-year cost-savings initiative designed to deliver $100 million in underlying annual cost savings by the
end of 2015.

In addition, for the benefit of our shareholders in 2013 we:

� Delivered a one-year total shareholder return of 57%, a three-year average total shareholder return of 9% annually, and a five-year average
total shareholder return of 17% annually; and

� Returned $258.6 million to our shareholders, in the form of $156.1 million in dividends (the quarterly dividend historically paid annually in
February was accelerated and paid in December 2012 and not included in this total) and the repurchase of $102.5 million of our stock.
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We believe that our ongoing efforts in 2013 to heighten our focus on our Franchise and key Partner Brands, continue our international expansion
and grow our presence in emerging markets, as well as execute our branded-play strategy across all aspects of our global Brand Blueprint,
through the offering of innovative toys and games, immersive entertainment experiences, digital media and lifestyle licensing products, position
our Company for long-term success.

The one key internal objective for 2013 which we did not achieve was to grow our overall net revenues. The Company had set a goal of growing
revenues in 2013 notwithstanding the difficult comparisons in the Boys category from the 2012 entertainment calendar. In 2012 the Boys
category benefited from Marvel�s theatrical motion picture releases of THE AVENGERS and THE AMAZING SPIDER-MAN, posting strong gains
globally compared to 2011, as well as from the sale of BEYBLADE products. In addition to facing these difficult comparisons in the Boys
category, 2013 proved to be very challenging for our industry in certain established markets, including in the United States, Canada and
Australia, and in many countries in Western Europe, in which economic and market conditions remained challenging. Sales of our products in
those markets, most notably in the critical weeks leading up to the holidays at the end of the fourth quarter, fell short of our expectations and our
targeted operating plan performance.

Hasbro, Inc.  |  Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  21

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 55



Table of Contents

Providing value and return to our shareholders is a cornerstone of our objectives. The following table illustrates Hasbro�s annualized 1-Year,
3-Year and 5-Year shareholder return for the period ending December 31, 2013.

Annualized 1-Year, 3-Year and 5-Year Total Shareholder Return

Ending 12/31/2013

The following table shows our growth in underlying earnings per share over the past five years.

Diluted Earnings Per Share*

* 2013 diluted earnings per share excludes aggregate pre-tax charges of $145.4 million from restructuring and related pension costs, product-related
expense and the settlement of an adverse arbitration award, partially offset by a $23.6 million favorable tax adjustment, which is also excluded. Diluted
earnings per share exclude restructuring charges of $47.2 million pre-tax in 2012 and $14.4 million pre-tax in 2011. Diluted earnings per share exclude
favorable tax benefits of $20.5 million, in both 2011 and 2010.
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The following table provides the Company�s annual dividend rate and the year-over-year increase in the dividend rate since 2004. In February
2014 we raised our quarterly dividend, payable in May 2014, 8% from $.40 to $.43 per share. That was our tenth dividend increase in eleven
years, and since 2004, we have increased our quarterly dividend from $.06 to $.43 per share.

Annualized Dividends 2004-2014

* 2012 and 2013 annual dividend rates have been adjusted to move accelerated payment paid in 2012 to 2013.

** 2014 annual dividend rate is projected.
Finally, the following table provides the aggregate amounts that we have returned to our shareholders since 2009, in the form of cash dividends
and share repurchases.

Aggregate Value of Dividends and Share Repurchases in Millions of Dollars

Shareholder Outreach.    At our 2013 Annual Shareholders Meeting, the Company�s shareholders were presented with an advisory vote asking
for approval of the Company�s 2012 compensation program for its Named Executive Officers, commonly known as the �Say on Pay� proposal. Our
2011 and 2012 Say on Pay proposals were overwhelmingly supported by shareholders with a favorable vote of approximately 94% each year. At
our 2013 Annual Meeting, approximately 64% of the votes cast were voted in favor of our executive compensation program as disclosed in our
2013 Proxy Statement. While representing majority support for our Named Executive Officer compensation, these results were well below what
we consider satisfactory. Our Compensation Committee and our full Board of Directors carefully consider the outcome of shareholder votes on
the Company�s executive compensation programs in reviewing and establishing future programs and in determining whether changes should be
made to our executive compensation programs.

Following our 2013 Say on Pay result, the Company reached out to and offered to speak with its largest investors, including firms representing
approximately 93% of shares held by our top 25 institutional investors and approximately 55% of our total outstanding shares as of year-end
2013. As of the date of this Proxy Statement, a combination of our Compensation Committee Chair, our Board
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Chairman and members of senior management have spoken with twelve of our largest institutional shareholders, representing 41 million shares
or about 42% of the institutional voting authority as of year-end.

Additionally, our Compensation Committee Chair and members of our senior management spoke with representatives from the proxy advisory
service firm Institutional Shareholder Services, Inc. (ISS) and our Board Chairman, Compensation Committee Chair and members of our senior
management spoke with representatives from the proxy advisory service firm Glass Lewis & Co., LLC (Glass Lewis) to discuss our
compensation programs and philosophies, our 2013 shareholder outreach program and what we have done or plan to do based on the feedback
that we received from our investors. We also gave these advisory firms the opportunity to ask questions and offer their viewpoint on our
executive compensation programs.

The Company found these discussions extremely informative and valuable, and we are very appreciative of the time that our investors and the
advisory firms took to speak with us. Through these engagements, the Company learned that shareholders were looking for additional
explanation and clarification relating to our Chief Executive Officer�s Amended and Restated Employment Agreement, which we entered into
with Mr. Goldner in October 2012. Specifically, they wanted to understand why the Compensation Committee structured the compensation
package the way that it did and the Committee�s thinking behind the various components of the agreement. The frequently asked questions from
these engagements, and the Company�s responses to those questions, are outlined below. The Compensation Committee has also taken specific
actions in response to this shareholder feedback, which are outlined beginning on page 27 of this Proxy Statement.

Q: Why did the Board feel the compensation actions relating to Brian Goldner�s Amended and Restated Employment Agreement were
necessary in 2012 as opposed to when Mr. Goldner�s previous contract would have expired in 2014?

A: Hasbro�s Compensation Committee and Board of Directors believe that Mr. Goldner, who was instrumental in developing and implementing
the Company�s branded-play strategy, is an extremely talented and effective Chief Executive Officer and that he plays a key role in
continuing the successful ongoing transformation of Hasbro into a global branded-play organization. Mr. Goldner is one of a select group of
executives who straddle the more traditional consumer products business and the world of entertainment, a skill set needed for the
Company�s leadership. With the Company still early in the execution of its global branded-play strategy and Mr. Goldner being integral to
the successful execution of the strategy, the Board believed retaining Mr. Goldner through the end of 2017 was in shareholders� best interest.
The Committee and the Board did not believe it was in shareholders� best interests to wait until the impending expiration of Mr. Goldner�s
prior agreement to thoughtfully design and implement an arrangement that would accomplish the objective of retaining him beyond the
expiration date of that prior agreement. As such, the Committee and the Board began proactively designing the new agreement well ahead of
the expiration of the prior agreement. The Compensation Committee, with the support of the full Board of Directors and the assistance of
the Committee�s outside advisors, including Compensation Advisory Partners LLC (CAP), spent approximately one year reviewing and
discussing potential alternatives for Mr. Goldner�s compensation that would accomplish the objectives that were set out, namely to:

� ensure that Mr. Goldner only benefits if shareholders receive significant value, which is why the special restricted stock unit (RSU)
award, granted in two tranches (the first tranche in 2013 and the second in 2014), is tied directly to absolute stock price appreciation, the
metric that most directly impacts the return experienced by shareholders on their investment;

� appropriately reward Mr. Goldner for true out-performance in delivering return to shareholders with respect to other companies in the
market, which is why the total shareholder return (TSR) modifier was added to Mr. Goldner�s 2013 and 2014 contingent stock
performance awards;

� structure the agreement to incentivize Mr. Goldner to remain at Hasbro driving the branded-play evolution through the end of 2017,
which the Board believes is a sufficient timeframe to have developed and executed the key elements of the Company�s global
branded-play strategy; and

� implement a number of compensation and governance best practices, including:
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� the elimination of the tax-gross up provisions contained in the prior agreements with Mr. Goldner with respect to excess parachute
payments under Section 4999 and taxes and charges under Section 409A of the Internal Revenue Code;

� the elimination of the auto-renewal feature contained in his prior agreements, pursuant to which the term of Mr. Goldner�s employment
with the Company would continue to be automatically extended for additional one-year periods unless Mr. Goldner or the Company
provided notice of non-renewal;

� the elimination of a special bonus which was payable under the prior agreements one year following a Change in Control of the
Company provided Mr. Goldner remained employed with the Company through that one-year anniversary;

� subjecting all of Mr. Goldner�s incentive-based compensation, both cash and equity-based incentive compensation, granted on or after
October 4, 2012 to the Company�s Clawback Policy and to future clawback policies that apply to senior management of the Company;
and

� providing for a more restrictive definition of a Change in Control than was provided in the prior agreements.

24   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 59



Table of Contents

Q: Why did the Board feel that the special restricted stock unit (RSU) award was required to retain a sitting CEO?

A: It is the Board�s responsibility to shareholders to ensure the Company has the right executive team in place to drive the Company�s strategy
and deliver long-term growth and superior shareholder returns. Mr. Goldner is the chief architect of the Company�s global branded-play
strategy and we believe shareholders would be best served with Mr. Goldner leading the Company to continue its execution of that strategy.
In addition, the Compensation Committee and Board of Directors believed that it was critical to proactively retain Mr. Goldner through
2017 with a compensation package that rewards him, if and only if, the Company delivers significant shareholder value and, subject to
certain termination scenarios discussed beginning on page 58 of this Proxy Statement, he remains continuously employed with the Company
through December 31, 2017. The Board believes this is a sufficient timeframe to have developed and executed the key elements of the
Company�s global branded-play strategy and measure the success of the strategy.

The special RSU award, granted in two tranches (the first tranche in 2013 and the second in 2014), with vesting contingent on both the
achievement of stated stock price thresholds and Mr. Goldner remaining with the Company through the end of 2017 (a period of five years from
the amended agreement date), are uniquely suited to serve the objectives of longer-term retention and pay for delivery of significant shareholder
value established by the Committee and the Board. That is why the Compensation Committee and the Board thought that the RSU award was an
appropriate addition to the Company�s annual compensation package.

Q: Why was the special RSU award designed with absolute stock price thresholds rather than a relative performance metric?

A: The Compensation Committee, with the support of the full Board of Directors and assistance of the Committee�s outside advisors spent
approximately one year exploring numerous potential compensation designs for Mr. Goldner that would both accomplish the objectives it
set out and align with the Committee�s pay for performance philosophy. One of the key objectives in this design was to align a significant
amount of the Chief Executive Officer�s compensation with direct shareholder value creation, as defined by increases in market
capitalization. The stock price thresholds are weighted equally with 25% of the special RSU award subject to the achievement of each
threshold: $45, $52, $56 and $60 per share, respectively. The closing price of Hasbro�s common stock on October 4, 2012, the effective date
of the agreement, was $37.46. The Compensation Committee and the Board deliberated extensively over the appropriate stock price hurdles
and considered numerous factors, including:

� Hasbro�s underlying financial and strategic plans;

� the appropriate degree of stretch to justify earning the special award, which places Mr. Goldner�s compensation, if earned, in the top
quartile of the core peer group established by the Committee; and

� the market capitalization increase that would result, if the thresholds were achieved, and the appropriate extent to which Mr. Goldner
should share in that increase, the goal being that Mr. Goldner should realize significant value for increasing shareholder value as
measured by the increase in market capitalization, but Mr. Goldner would only earn a small fraction of what shareholders would realize.

For Mr. Goldner to realize the full value from the special RSU award, the $60 per share stock price threshold would need to be achieved. This
achievement would result in the Company�s market cap increasing approximately 60% or $3 billion, from October 2012, when the amended
agreement was entered. This market cap increase does not capture any of the incremental value created by dividends paid to shareholders in the
intervening years.

Q: How did the Compensation Committee determine the face value of the special RSU award?

A: The total face value of the special RSU award at the time of entering into the employment agreement was $22 million, representing an
incremental $4.4 million per year over the 5-year contract period. The Compensation Committee established the face value amount to
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deliver top quartile pay compared to the core peer group established by the Committee, but only if all of the aggressive stock price hurdles
are achieved. For Mr. Goldner to realize the full value from his special RSU award, the $60 per share stock price threshold would need to be
achieved, which would result in the Company�s market cap increasing approximately 60% or $3 billion, from October 2012, when the
amended agreement was entered. This market cap increase does not capture any of the incremental value created by dividends paid to
shareholders in the intervening years.

Q: Why was a total shareholder return (TSR) modifier placed on Mr. Goldner�s 2013 and 2014 Contingent Stock Performance
Awards?

A: A key objective in the design of Mr. Goldner�s compensation package was to deliver top quartile pay if, and only if, he delivered exceptional
performance, as demonstrated by both achievement of the Company�s financial objectives through successful execution of the Company�s
branded-play strategy, and delivery of superior shareholder returns. The use of a TSR modifier on Mr. Goldner�s 2013 and 2014 contingent
stock performance awards was intended to provide balance between internal and external (relative) metrics. For Mr. Goldner to receive his
target shares under the contingent stock performance awards, like all of our employees who receive contingent stock performance awards,
the Company must achieve its three-year internal cumulative revenue and
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cumulative earnings per share targets. If the Company does not achieve its threshold level of performance, even if TSR is exceptional,
Mr. Goldner receives no shares. Conversely, if the Company performs exceptionally against its goals and the market does not recognize this
performance on a relative basis, through outperformance of the Company total shareholder return as compared to the Standard & Poors 500
Index (S&P 500), Mr. Goldner will receive fewer shares. The Company believes its internal goal setting under the contingent stock
performance plan is robust. This is demonstrated by the fact that our performance shares have not paid out in the last two three-year
performance cycles (2010-2012 and 2011-2013).

For Mr. Goldner to realize the full potential of the underlying contingent stock performance award, true outperformance is required. Specifically,
the Company must achieve its maximum revenue and earnings per share targets (as defined by at least 115% of target for cumulative revenue
and at least 125% of target for cumulative EPS), plus relative TSR must be at or above the 75th percentile of the S&P 500 for the three-year
performance cycle. In fact, unless TSR is at least at the 65th percentile for the three-year period, Mr. Goldner receives no incremental payout on
the performance shares. If TSR is below 25th percentile, the payout on Mr. Goldner�s core contingent stock performance awards will be reduced,
regardless of how well the Company performed against its revenue and EPS targets. The chart below illustrates the TSR modifier methodology
for Mr. Goldner�s 2013 and 2014 contingent stock performance awards.

�Modifier� on the Core Performance Contingent Stock Awards (PSA)

* Internal metrics must be achieved for relative total shareholder return modifier to apply.

** If EPS < 90%, no award is payable even if revenue > 90%

Q: Why does the TSR modifier add more potential upside versus potential downside?

A: A key objective that was set out when structuring Mr. Goldner�s agreement was to design all of the elements of the compensation package to
reward Mr. Goldner for the successful execution of the Company�s branded-play strategy going forward. The Committee believed that if the
underlying internal metrics (three-year cumulative revenue and earnings per share) were achieved and the external market valued our
performance, as well as our progress against realizing the branded-play strategy, then Mr. Goldner should share in incremental rewards
through the modifier. However, if our internal achievement was strong and the external market was not fully recognizing the value of our
transformation to a global branded-play organization, the Committee believed that Mr. Goldner should be penalized, but not in the same
proportion, because the strategy was fully endorsed and approved by the Committee and the Board and by achieving the internal metrics,
Mr. Goldner would in fact be delivering on the successful implementation of the strategy.
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Q: Why did the Compensation Committee and the Board decide to use the S&P 500 as the benchmark on Mr. Goldner�s 2013 and
2014 Contingent Stock Performance Awards?

A: The Compensation Committee, along with its outside compensation advisor, deliberated extensively on the appropriate benchmark and
back-tested Hasbro�s stock performance as compared to several reference groups. Ultimately, the Compensation Committee and the Board
determined the S&P 500 was the best comparator group for the following reasons:

� there are no other toy and game companies of Hasbro�s scale and breadth absent Mattel, Inc., limiting the ability to establish an
industry-specific peer group;

� as the Company continues its evolution into a global branded-play organization, comparisons to toy and game companies becomes less
relevant; and

� the S&P 500 is a robust, well established, objective benchmark, and Hasbro is a member.
Actions Taken Based on Shareholder Feedback and Engagement

Pay for performance will remain a focus for Hasbro�s compensation programs, philosophy and design. We will continue to engage our
shareholders in dialogue to gain further insights regarding their views on our executive compensation programs and philosophies. The
Compensation Committee and the Board carefully consider the feedback they receive from investors on the Company�s executive compensation
programs in reviewing and establishing future programs and in determining whether changes should be made to our compensation programs.
The Compensation Committee, with the support of the full Board, continues to believe that the Amended and Restated Employment Agreement
with Mr. Goldner is in the best interest of the Company�s shareholders and rewards Mr. Goldner if, and only if, he delivers significant
shareholder value. As such, no changes to the terms of Mr. Goldner�s Amended and Restated Employment Agreement have been made.
However, in response to the valuable shareholder feedback we have received on our executive compensation practices, the following actions
have been or will be made by the Company:

� Continued Shareholder Engagement.    The Company will continue to engage with shareholders on an ongoing basis to understand their
diverse views and concerns as part of our overall decision-making process in the Company�s design of its executive compensation programs.

� Enhanced Proxy Disclosure.    We have enhanced our disclosure in this Proxy Statement to provide shareholders with greater clarity around
the Compensation Committee�s and the Board�s thinking behind Mr. Goldner�s Amended and Restated Employment Agreement and why the
compensation package is structured the way that it is.

� Enhanced Rigor Relating to the 2013 Bonus Determinations under the Company�s 2009 Senior Management Performance Plan.    As
more fully described beginning on page 34 of this Proxy Statement, we have added additional rigor to the annual incentive decision-making
process for the Named Executive Officers who participated in the 2009 Senior Management Annual Performance Plan, including
Mr. Goldner. For 2013, we have linked the Chief Executive Officer�s 2013 non-equity incentive award to the 94% weighted achievement of
the target corporate performance goals under the Company�s Performance Rewards Program.

Description of 2012 Amended and Restated Employment Agreement with Mr. Goldner

In recognition of Mr. Goldner�s critical role in continuing the transformation of Hasbro into a global branded-play organization and in executing
Hasbro�s future business strategies, effective on October 4, 2012 the Company entered into an Amended and Restated Employment Agreement
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(the �Amended Employment Agreement�) with its President and Chief Executive Officer, Brian Goldner. The Amended Employment Agreement
replaced the Amended and Restated Employment Agreement, dated March 26, 2010, and the Change in Control Employment Agreement, dated
March 18, 2000, as amended (together referred to as the �Prior Agreements�) previously in place between Mr. Goldner and the Company.

Prior to the Amended Employment Agreement, Mr. Goldner�s employment term was scheduled to expire at the end of 2014. With only two years
remaining in that term the Committee believed it was vital to ensure Mr. Goldner�s continued service to the Company. Hasbro�s Compensation
Committee and Board of Directors believe that Mr. Goldner is an incredibly talented Chief Executive Officer and that he is critical in continuing
the transformation of Hasbro into a global branded-play company. Mr. Goldner is one of a select group of executives who straddles the more
traditional consumer products business and the world of entertainment. With the Company still early in the execution of its global branded-play
strategy and Mr. Goldner being the principal architect and integral to the successful execution of the strategy, the Board believed retaining
Mr. Goldner through the end of 2017 is in shareholders� best interest. The Compensation Committee, with the support of the full Board of
Directors and the assistance of the Committee�s outside advisors, spent approximately one year exploring numerous alternatives for Mr. Goldner�s
compensation that would accomplish the objectives that were set out:

� ensure that Mr. Goldner only benefits if shareholders realize significant value, which is why the special RSU award, granted in two tranches
(the first tranche in 2013 and the second in 2014), is tied to absolute stock price appreciation;

� reward Mr. Goldner for true out-performance in delivering shareholder value as compared to other companies, which is why the total
shareholder return (TSR) modifier was added to Mr. Goldner�s 2013 and 2014 contingent stock performance awards;
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� structure the agreement to incentivize Mr. Goldner to remain at Hasbro through 2017, which the Board believes is a sufficient timeframe to
have developed and executed the key elements of the Company�s global branded-play strategy and measure the success of the strategy; and

� implement a number of compensation and governance best practices, including:

� the elimination of the tax-gross up provisions contained in the prior agreements with Mr. Goldner with respect to excess parachute
payments under Section 4999 and taxes and charges under Section 409A of the Internal Revenue Code;

� the elimination of the auto-renewal feature contained in the Prior Agreements, pursuant to which the term of Mr. Goldner�s employment
with the Company would continue to be automatically extended for additional one-year periods unless Mr. Goldner or the Company
provided notice of non-renewal;

� the elimination of a special bonus which was payable under the prior agreements one year following a Change in Control of the Company
provided Mr. Goldner remained employed with the Company through that one-year anniversary;

� subjecting all of Mr. Goldner�s incentive-based compensation, both cash and equity-based incentive compensation, granted on or after
October 4, 2012 to the Company�s Clawback Policy and to future clawback policies that apply to senior management of the Company; and

� providing for a more restrictive definition of a Change in Control than was provided in the prior agreements.
Enhanced Pay for Performance Linkage and Retention

The Amended Employment Agreement also:

� extends the term of Mr. Goldner�s scheduled employment with the Company for three years, from the previously scheduled expiration date of
December 31, 2014 to the new expiration date of December 31, 2017; and

� provides additional performance-based equity incentives designed to retain Mr. Goldner in the employ of the Company during this extended
term and to strengthen the linkage between Mr. Goldner�s potential future compensation and Hasbro�s performance and delivery of shareholder
value.

To further drive the linkage between the Company�s performance and Mr. Goldner�s compensation, and to provide an additional incentive for
Mr. Goldner to remain employed with the Company through December 31, 2017, the Amended Employment Agreement provides for the grant
to Mr. Goldner of an aggregate of 587,294 restricted stock units (referred to as the �Special RSU Grant�). The Special RSU Grant was made in two
tranches, the first in April of 2013 and the second in February 2014. Both tranches of the Special RSU Grant were granted at the same time that
the Company made its yearly equity awards to other equity-eligible employees.

Both tranches of the Special RSU Grant have two vesting components, each of which must be satisfied for Mr. Goldner to earn any shares under
the award. The first vesting component is based entirely on achievement of specified Hasbro stock price thresholds, with each threshold being
progressively higher. For Mr. Goldner to realize the full value from his Special RSU Grant, all four stock price thresholds must be achieved,
which would result in the Company�s market cap increasing approximately 60% or $3 billion, from October 2012, when the amended agreement
was entered. This market cap increase does not capture any of the incremental value created by dividends paid to shareholders in the intervening
years. The stock price thresholds and the percentage of the shares subject to the Special RSU Grant attributable to achievement of each threshold
are as follows:
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Stock Price Threshold Percentage of  Shares Earned
$45/share 25%
$52/share 25%
$56/share 25%
$60/share 25%

To achieve the stock price thresholds the average closing price of the Company�s stock must meet or exceed the threshold for a period of at least
thirty consecutive trading days from April 24, 2013 through December 31, 2017. The second vesting component requires that, subject to certain
termination scenarios which are discussed below, Mr. Goldner must remain continuously employed with the Company through December 31,
2017 to vest in any earned shares under the Special RSU Grant.

The Amended Employment Agreement provides that Mr. Goldner will participate in Hasbro�s other long-term incentive programs during the
term of his employment and will have an annual long-term equity grant target level equal to five (5) times his annualized base salary for each
year. For the last several years the annual equity grant to Mr. Goldner has been made in a combination of stock options and contingent stock
performance awards, with the grant date value being divided roughly evenly between those two types of awards. The contingent stock
performance awards have provided senior executives with the ability to earn shares of Hasbro�s stock based upon achievement of stated net
revenues and earnings per share performance targets during the applicable three-year performance period for each contingent stock performance
award.
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The Amended Employment Agreement provides that the contingent stock performance awards granted in each of 2013 and 2014 will have an
additional relative total shareholder return performance multiplier. This additional performance multiplier enhances the linkage between the
payout under those awards and the value generated for Hasbro�s shareholders by increasing, or decreasing, the number of shares which would
otherwise be earned by Mr. Goldner under those awards based upon a comparison of Hasbro�s total shareholder return to the total shareholder
return for the Standard & Poor�s 500 Index (�S&P 500�) over the three-year performance period applicable to each contingent stock performance
award.

If the total shareholder return (computed as a function of changes in the stock price and the value of dividends earned on the stock) for Hasbro�s
common shares is greater than or equal to the 75th percentile of the S&P 500 over the applicable three-year performance period for one or both
of these contingent stock performance awards, Mr. Goldner earns twice the number of shares he would otherwise have earned under such award.
A total shareholder return between the 65th and 75th percentiles results in a payout of 1.5 times the number of shares which would otherwise be
earned under the awards. If Hasbro�s total shareholder return is below the 25th percentile of the S&P 500 over the applicable three-year
performance period for the contingent stock performance awards, Mr. Goldner will only earn 75% of the number of shares he otherwise would
have earned under such awards.

The multiplier based on relative total shareholder return for Hasbro�s stock as compared to the S&P 500 is applied after the underlying
performance metrics for these contingent stock performance awards is calculated. For example, if the Company�s net revenues and earnings per
share metrics for a given contingent stock performance award were not achieved, no shares would be earned under such award and the total
shareholder return multiplier would not change that underlying result. The multiplier is only applied to the shares that are otherwise earned under
the award based upon achievement of the Company�s underlying financial performance metrics.

Other Compensation

The Amended Employment Agreement provides that the Company increase Mr. Goldner�s annualized based salary from $1,200,000 to
$1,300,000 beginning July 1, 2013, and in 2013 Mr. Goldner was eligible to receive a management incentive plan bonus based on a target of one
hundred and fifty percent (150%) of his earned base salary. Thereafter Mr. Goldner�s base salary, management incentive bonus target and
long-term incentive target will be reviewed in accordance with the Company�s compensation policies for senior executives and will be adjusted
to the extent, if any, deemed appropriate by the Compensation Committee of the Company�s Board of Directors.

Post-Employment Restrictions

The Amended Employment Agreement contains certain post-employment restrictions on Mr. Goldner, including:

� a two-year non-competition provision which prohibits Mr. Goldner from engaging, in any geographical area in which Hasbro is doing
business at the time of the termination of his employment, in any business which is competitive with the business of Hasbro as it exists at the
time of termination of Mr. Goldner�s employment; and

� a two-year non-solicitation provision, providing that Mr. Goldner will not (a) solicit or recruit any employee of Hasbro to leave the Company
or (b) solicit the business of any clients, customers or accounts of Hasbro.

If Mr. Goldner violates these restrictions and does not cure such violation, the Amended Employment Agreement provides that he will forfeit
and pay to Hasbro the Net Proceeds (as defined in the Amended Employment Agreement) obtained with respect to any unvested stock options,
restricted stock units, contingent stock performance awards or other equity that had been accelerated in connection with the termination of his
employment by Hasbro without Cause (as defined in the Amended Employment Agreement) or by Mr. Goldner for Good Reason (as defined in
the Amended Employment Agreement).
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2013 Named Executive Officers

The name and title of each of the Company�s Named Executive Officer for 2013 are as follows:

Name Title
Brian D. Goldner President and Chief Executive Officer
David D.R. Hargreaves Executive Vice President and Chief Strategy Officer
Deborah M. Thomas Executive Vice President and Chief Financial Officer
Duncan J. Billing Executive Vice President and Chief Development Officer
John A. Frascotti Executive Vice President and Chief Marketing Officer

2013 Compensation Philosophy and Objectives

Our executive team has been and continues to be critical to the successful execution of the Company�s branded-play strategy. In structuring the
compensation of the Company�s executive officers, including the Named Executive Officers, the Company�s fundamental objectives are to:

� attract, develop and retain talented executives who can contribute significantly to the achievement of the Company�s goals and deliver results
which are in keeping with a leading global branded-play company;

� align the interests of the Company�s executives with the medium and long-term goals of the Company and the Company�s shareholders and
other stakeholders;

� instill a pay-for-performance culture in which the substantial majority of the compensation opportunity for Named Executive Officers is
composed of variable, performance-based compensation elements;

� set the level of an executive�s compensation with consideration for the role of the executive and the executive�s contribution to the Company,
as well as the external competition for the executive�s services;

� reward superior performance by the Company and its business units as a whole, and to a lesser extent superior individual performance; and

� accomplish these objectives effectively while managing the total cost of the Company�s executive compensation program.
Over the last several years Hasbro has been building and executing its Brand Blueprint across its business, which entails offering a wide range of
innovative toys and games, immersive entertainment offerings, including television programming and motion pictures, digital engagement, and
lifestyle licensing products, ranging from traditional to high-tech. As Hasbro has developed into a global branded-play organization, rather than
a traditional toy and game manufacturer, the companies with which Hasbro competes for executive talent have broadened considerably and the
skills and expertise required of Hasbro�s executives have greatly increased. As a result, the Company now competes with a broad range of
consumer products, entertainment and branded portfolio companies in the hiring and retention of employees and executives. In the branded
family entertainment and consumer products markets where the Company competes for talent, base compensation, variable incentive cash
compensation, equity compensation and employee benefits are all significant components of a competitive and effective overall executive
compensation and retention package.
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The Company utilizes two overarching principles in structuring its executive compensation and retention program:

� pay for performance is critical; and

� the long-term success of the Company is dependent on attracting and retaining top talent, as well as having robust succession planning and
talent ready to deploy into key executive positions.

First, pay for performance is critical, and a large majority of an executive�s overall compensation opportunity should be at risk and based upon
the performance of the Company in meeting its financial objectives and upon delivering total return to the Company�s shareholders. The
Company believes that the primary responsibility of the executive team is to drive the financial and business performance of the Company and
create value for the Company�s shareholders and other stakeholders. As a result, if the Company fails to achieve some of its business and
financial goals, and/or if the Company�s share price does not rise, the value realized from the executive�s compensation packages is significantly
reduced. The Company implements this principle by using variable compensation elements, such as cash management incentive plan awards and
equity awards, for the vast majority of the total compensation package granted to its Named Executive Officers.

The second overarching principle the Company uses in structuring its executive compensation packages is that it is critical to the long-term
success of the Company that it be able to attract and retain top management talent that allows for robust succession planning and access to
deployable, �ready now� talent. To accomplish its goals and deliver on its vision of becoming a global branded organization Hasbro must be able
to attract, develop and retain world class executives. Our attraction and retention strategy is structured to align with our succession planning
strategy, which the full Board reviews at least annually.
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The Committee structures the Company�s compensation program in a way it believes appropriately aligns pay with performance and maximizes
future performance, without encouraging excessive risk taking or other behavior on the part of executive officers that is not in the Company�s
best interests.

Succession planning and the development of talent are critical to achieving the Company�s objectives to execute its global branded-play strategy,
deliver long-term profitable growth and enhanced shareholder return. The Board oversees management development and succession planning
across senior management positions and has visibility to key top talent below the senior management team, including key development areas of
focus for these individuals. The Board has also retained an outside executive talent assessment firm to assist in identifying and developing key
executive talent within the Company and to assist in the development of a succession plan for each of the Company�s Named Executive Officers,
which includes targeted needs assessment and action plan for each succession candidate. Additionally, the Company�s Chief Executive Officer
regularly presents to the Board of Directors on the status of the succession plans for key members of the Company�s executive team, as well as
progress against those plans.

Overview of 2013 Executive Compensation Program Elements and Pay for Performance

The table below summarizes the elements of the Company�s 2013 executive compensation program, and the objectives served by each element.
The Company uses multiple metrics in our compensation program to provide a holistic view of performance, which we believe capture key
business objectives. A detailed discussion of each element is contained in the following pages.

Type Component Objective
Performance-Based
Compensation

Long-Term Incentive Awards �  Align the compensation of executives with the financial performance of the
Company and the value delivered to shareholders over the longer term

�  Reward for increases in stock price over the longer-term

�  Provide strong retention value to retain executives in the service of the
Company over the longer term and keep executives focused on the delivery
of financial performance and increases in shareholder value

Annual Cash Incentive Awards    �  Align the compensation of executives with the annual financial
performance of the Company and its achievement of annual revenue,
operating margin and free cash flow objectives

�  Reward the executive for achievement of individual performance
objectives for the year

Fixed Compensation    Base Salary �  Provide a competitive fixed payment to the executive for their service to
the Company, set at a level that allows the Company to attract and retain top
talent

Benefits & Perquisites
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�  Provide benefits that are competitive and enable the Company to attract
and retain top executive talent

Alignment Between Pay and Performance in the Compensation Plans

The vast majority of the total compensation opportunity for our Named Executive Officers, is performance based, including our entire long-term
equity incentive compensation program and annual cash incentive program for our Chief Executive Officer and other Named Executive Officers.
This performance based compensation can only be earned based upon achievement of the Company�s and the individual�s performance targets
and objectives. We align pay with performance by using the following performance based elements as a substantial majority of the total
compensation package for our Named Executive Officers:

� variable performance-based cash incentive plan awards which are earned based on (i) achievement of annual net revenue, operating margin
and free cash flow targets for the Company and (ii) achievement of individual performance objectives;

� annual equity incentive plan compensation for our Chief Executive Officer is generally comprised of:

� contingent stock performance awards, under which shares of the Company�s common stock are only earned if the Company achieves
cumulative net revenue and earnings per share targets over a three-year performance period, and for 2013 and 2014, the contingent stock
performance awards are also subject to a relative total shareholder return modifier; and

� stock options, vesting over three years and granted with an exercise price equal to the fair market value on the date of grant, such
that an executive only realizes value if the Company�s stock price appreciates;

� annual equity incentive plan compensation for our other Named Executive Officers with the exception of Mr. Hargreaves is balanced between
contingent stock performance awards (50% of target mix), stock options (25% of target mix) and time-based restricted stock units, cliff
vesting after 3 years (25% of target mix).
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The charts below show the total target mix of compensation opportunity across fixed and variable components for our Chief Executive Officer in
2013, including and excluding the special RSU award. The vast majority of Mr. Goldner�s 2013 compensation was variable and tied to our
performance in achieving our financial objectives and/or to the total return experienced by you, our shareholders.

The total mix of compensation across fixed and variable components for each of our Named Executive Officers in 2013 is as follows:

Name

Fixed Compensation

(Salary)

Variable

Equity Compensation

Variable

Non-Equity
Incentive

Compensation

Change in Pension
Value and NQDC

Earnings and

All Other

Compensation
Brian Goldner 4.5% 87.4% 6.6% 1.5%
David Hargreaves 36.5% 0% 57.0% 6.5%
Deborah Thomas 25.3% 51.5% 19.2% 4.1%
Duncan Billing 23.0% 54.8% 18.4% 3.9%
John Frascotti 23.1% 55.0% 18.5% 3.5%
The Company believes that having the majority of compensation tied to short- and long-term performance-based elements fosters a
performance-driven culture and best serves the interests of the Company and its shareholders, since the compensation of the Company�s
executives is significantly dependent upon achievement of the Company�s financial goals and the creation of shareholder value. Each of these
compensation elements is described in detail below. In structuring these elements the Company and the Committee review each element on an
individual basis, as well as review them in totality as part of an overall target compensation package. This process includes reviewing tally
sheets for each of the executive officers which set forth total target compensation for the officer, and within that total summarize the target level
for each element and the portion of total target compensation comprised of the various compensation elements.

Given the predominance of variable, performance-based elements in the total executive compensation program for 2013, if we do not meet our
financial objectives, and if we do not deliver share price appreciation to you, our shareholders, our executives� realized compensation is reduced
dramatically. This reduction is manifested through both reductions in the payouts under our cash management incentive plans and in a reduction
in the realized compensation from awards under our equity compensation plans.

In 2013 we achieved an aggregate weighted payout performance of 94% of our corporate net revenue, operating margin and free cash flow
performance targets under our cash annual management incentive plans. The shortfall from target performance is due primarily to the shortfall in
meeting the Company�s aggressive revenue and free cash flow targets. The 94% weighted achievement of our performance targets in 2013
compared to a weighted achievement of our corporate performance targets of 90% for 2012 (adjusted down from 117% through the
Compensation Committee�s negative discretion based on actual results compared to the performance goal objectives) and 68% for 2011.

Under our equity compensation plans approximately half of the target annual equity award opportunity for executive officers is granted in the
form of contingent stock performance awards. These contingent stock performance awards provide the recipient with the ability to earn shares of
our stock based upon the Company�s achievement of designated cumulative earnings per share and net revenue targets over the specified
three-year performance periods tied to each award. For the contingent stock performance awards granted in both February 2010 and February
2011, which had a three-year performance period that ended in December 2012 and December 2013, respectively, the Company�s performance in
both performance periods did not achieve the threshold performance required to earn a payout. As such, no recipient of the 2010 or 2011
contingent stock performance awards earned any shares under such awards. This is reflected in a significant reduction in the compensation
realized by the Named Executive Officers for 2012 and 2013.
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The remainder of our target annual equity incentive compensation grants to our Chief Executive Officer is made in the form of stock options,
which are granted with exercise prices equal to the fair market value of our stock on the date of grant, vest in equal annual installments over
three years, and have seven-year terms. The realization of value from such options depends entirely on increases in our stock price following the
date of grant of such options. Notwithstanding the Black-Scholes grant date values for these awards which are reported in the Summary
Compensation Table, the Named Executive Officers will not realize any actual value from these awards unless the price of our stock appreciates
following the date of grant.

With the exception of Mr. Hargreaves, for our other Named Executive Officers, the remainder of our target annual equity incentive
compensation grants in is made in the form of 25% stock options and 25% time-based restricted stock units. The stock option awards for these
executives are in accordance with the terms of the options granted to our Chief Executive Officer and described above. The restricted stock units
generally cliff vest on the third anniversary of the date of grant, subject to the recipient�s continued employment with the Company through that
date. They are designed to provide significant retention value by requiring three years of service with the Company in order to realize any value
under the awards. The value of any such awards actually realized by the recipients will be based on their employment through the vesting date
and the value of our stock on the vesting date. We believe that this balanced portfolio approach enables a focus on Company performance, share
price appreciation and retention.

In connection with Mr. Hargreaves appointment as Executive Vice President and Chief Strategy Officer, effective as of February 6, 2013, he no
longer participates in the Company�s equity compensation plans, and instead receives his variable incentive-based compensation through an
enhanced annual cash incentive opportunity, the target of which is 125% of his base salary.

Reported and Realized Compensation for Mr. Goldner

The following table presents the reported and realized compensation for the Company�s Chief Executive Officer over the prior three years. The
following section of this discussion explains in detail how realized compensation is computed for this purpose. The table illustrates that the
reported compensation often exceeds the actual, realized compensation for the executive, and this divergence can become greater as the
percentage of the executive�s compensation composed of performance-based elements increases. Additionally, Mr. Goldner�s 2013 reported
compensation includes the first of two tranches of his special RSU award, which we are required to report in the Summary Compensation Table
in 2013 despite the award being contingent on the achievement of stock price thresholds and Mr. Goldner remaining with the Company through
the 5-year contract period. As such, the value of this award, although vesting is spread over five years, is all reported in the Summary
Compensation Table in the year of the grant. The table also demonstrates that the value of compensation actually realized by an executive
correlates with the performance of the Company in achieving financial goals and with total shareholder return. For example, the vast majority of
Mr. Goldner�s 2013 realized compensation consists of stock option exercises, which directly links to the Company�s stock price appreciation. The
stock option awards relating to these 2013 exercises were all granted to Mr. Goldner prior to him entering into the Amended and Restated
Employment Agreement with the Company in October of 2012, and approximately half of these awards were granted to Mr. Goldner prior to
him being appointed Hasbro�s Chief Executive Officer.

CEO Reported vs. Realized Pay

* Indexed Total Shareholder Return (TSR) tracks an assumed investment of $100 at the end of 2010 in the Company�s Common Stock, assuming full reinvestment
of dividends and no payment of brokerage or other commissions or fees.

There can be a significant difference between what is reported for a given year in the compensation tables that follow in this Compensation
Discussion and Analysis as compensation to an executive officer and the value of what the executive actually realizes as compensation in that
year or over time because we are required to include in such tables the value of equity awards and changes in pension values and nonqualified
deferred compensation earnings for our Named Executive Officers at values which are impacted by accounting and actuarial assumptions.
Realized compensation is not a substitute for reported compensation in evaluating our executive
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compensation programs, but we believe understanding realized compensation is important in understanding the impact of the performance
components and stock price appreciation components of an award on the value of what an executive ultimately realizes or may receive.

Total Realized Compensation is computed by:

� Taking the Total Compensation Amount reported in the Summary Compensation Table appearing on page 47 of this Proxy Statement, and
making the following adjustments:

� subtract the grant date accounting values of stock awards and option awards made during the year, as such amounts are reflected in the
Stock Awards and Option Awards columns in the Summary Compensation Table for the applicable year;

� add the value realized on the date of exercise from any actual option exercises by the executive in such year, as such amounts are reflected
in the Option Exercises and Stock Vested table for the proxy statement covering that year;

� add the value of any stock awards which were earned by the executive for the period ending in that year (such as contingent stock
performance awards earned for the performance period ending in December of that year) or which vested in such year (to the extent the
executive has access to such awards and they are not subject to a forced deferral), at the value such stock had on the date of vesting or the
date it was earned; and

� subtract the year over year change in pension value and nonqualified deferred compensation earnings, as such amounts are reflected in the
Summary Compensation Table for that year under the heading Change in Pension Value and NQDC Earnings.

Key Compensation Actions for 2013

Each year, the Compensation Committee reviews the Company�s incentive plans and their underlying goals and targets. For 2013, the Committee
took the following steps to maintain the strong linkage between pay and performance across the Company�s incentive plans:

Established Challenging Three-Year Performance Objectives for the 2013 Contingent Stock Performance Awards.    As part of its annual
equity compensation programs, the Compensation Committee granted contingent stock performance awards in April 2013 with challenging
three-year net revenue and earnings per share targets, which must be met for executives to earn shares under the awards. The three-year
performance targets for our contingent stock performance awards are based on the Company�s long-term strategic plan (for the years 2014 and
2015) and the Company�s budget and operating plan (for 2013) and were approved by the Committee and our Board in the first quarter of 2013.
The performance targets for 2013 were modified to require that a minimum of 90% of targeted cumulative EPS be achieved for any payout,
regardless of revenue achievement. For example, if EPS is less than 90% of target and revenue is at 100% of target, no award is payable under
the plan.

No Payment of Shares Under the Contingent Stock Performance Awards Granted in 2011.    The three-year performance period for the
contingent stock performance awards granted in February 2011 was completed at the end of December 2013. The Committee had set
challenging three-year cumulative net revenue and earnings per share targets under those awards that required the Company to achieve at least
90% of the net revenue and earnings per share targets to earn any payout under the awards. The Company did not meet this threshold
performance for the award cycle and as a result, recipients of the 2011 contingent stock performance awards did not receive any shares under
this award. This is similar to what occurred with respect to the contingent performance share awards granted in 2010, which did not meet the
90% threshold performance and therefore award recipients did not receive any shares under these awards for that performance period.

Enhanced Rigor Relating to the 2013 Bonus Determinations under the Company�s 2009 Senior Management Annual Performance
Plan.    As part of establishing the annual cash incentive awards, the Compensation Committee established a more rigorous process for
exercising negative discretion in making participant bonus calculations working within the requirements of Code Section 162(m). The following
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Step 1: The Committee calculated the total maximum funding allowable under the Senior Management Annual Incentive Performance Plan
based upon the Company�s performance in meeting the designated financial targets. Under the terms of the plan, the maximum funding is defined
as the lesser of 300% of salary or $4 million, before taking into consideration performance. For 2013, the maximum allowable incentive
payment under Code Section 162(m) for Mr. Goldner was 281% of earned salary or $3.51 million, calculated as follows:

Performance Measure

2013
Performance

Target

2013
Actual

Performance

2013

Performance as

a
Percentage

of

Target

Weighting under

Incentive Award

Opportunity

2013

Maximum

Payout
Total Net Revenues $ 4.191 billion $ 4.072 billion 97%      40% 117%  
Operating Margin 14.69% 13.21% 90%      40% 108%  
Free Cash Flow $ 388.59 million $  364.1 million 94%      20% 56%  

Total 2013 Maximum Payout 281%  
For 2013, in accordance with the plan terms, the actual performance results excluded the impact of the Company�s investment in Backflip
Studios and certain restructuring activities specified by the Compensation Committee at the beginning of the year.

Step 2: The Committee reviewed and discussed the financial and non-financial objectives set for Mr. Goldner for 2013 which included:

� 2013 overall performance against plan as measured by revenue growth, operating margin and cash flow;

� Leading the growth of the global gaming business;

� Continued focus on developing growth markets;

� Continued execution of media initiatives across the globe; and

� Development of key leaders and attaining strategic milestones against succession planning goals.
Step 3: To determine how much negative discretion to apply from the maximum potential award of $3.51 million for Mr. Goldner, the
Committee then used the following decision framework to determine Mr. Goldner�s final payout:

The Company�s financial performance serves as the starting point for the award amount. The Committee then determines how Mr. Goldner
performed relative to his individual objectives to determine, what, if any, adjustments should be made to the corporate factor to arrive at the
payout amount, which can be adjusted down to 0% or up to 150% of target. The 2013 payout for the Company�s Chief Executive Officer was
determined to be $1.8 million, which was 94% of his target award and directly tied to the 94% weighted payout against achievement of the target
corporate performance goals under the Company�s Performance Rewards Program.
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Revised Peer Group.    In 2013 the Compensation Committee assessed the criteria used and companies included in the core peer group in order
to determine whether the companies included were appropriate due to the Company�s transformation from a traditional toy and game
manufacturer into a global branded-play organization with a robust portfolio of brands, and the Compensation Committee approved certain
changes to the peer group. The changes recognize the size of Hasbro, its industry and that we are a company with a portfolio of recognizable
brands. All but one of the 17 peers fall within 0.5 to 2x revenue of Hasbro based on fiscal year-end data available at the time that the peer group
was finalized, which in most cases was 2012 data with the exception of market capitalization, which was as of August 2013. The Company�s
revenue falls at the 40th percentile and its market capitalization falls at the 25th percentile. The updated peer group includes the following
companies:

Viacom, Inc. Jarden Corporation Mattel, Inc.

The Clorox Company Discovery Communications, Inc. Electronic Arts Inc.

Activision Blizzard, Inc. Spectrum Brands Holdings, Inc. PVH Corp.

Energizer Holdings, Inc. Lions Gate Entertainment Corp. Hanesbrands Inc.

Newell Rubbermaid Inc Brunswick Corporation Polaris Industries Inc.

Tiffany & Co. Church & Dwight Co., Inc.
Modified the Payout Calculation Under the Company�s Contingent Stock Performance Awards.    The Company�s contingent stock
performance awards provide the recipient with the potential to earn shares of the Company�s common stock based on the Company�s achievement
of stated cumulative diluted earnings per share (�EPS�) and cumulative net revenue (�Revenue�) targets over a three-year period. In 2013, the
Compensation Committee modified the EPS and Revenue metric weightings. For the 2013 contingent stock performance awards, the Company�s
achievement against its EPS metric is weighted 60% and the Company�s achievement against the Revenues metric is weighted 40% for purposes
of earning shares under the award. These metrics were previously weighted evenly. Additionally, the cumulative EPS threshold must be met for
the cumulative Revenue metric to payout at all. Therefore, if the Company does not achieve at least the threshold cumulative EPS over the
performance period, no shares will be earned under the awards, regardless of whether the targeted cumulative Revenues are achieved or
exceeded. The Committee believes that these changes better align this long-term incentive award with the creation of shareholder value.

Engaged in an Extensive Shareholder Outreach Program.    Following our 2013 Say on Pay result, where approximately 64% of votes cast
were voted in favor of our executive compensation program as disclosed in our 2013 Proxy Statement, the Company reached out to and offered
to speak with its largest investors, including institutional investors representing approximately 93% of shares held by our top 25 institutional
investors and approximately 55% of our total outstanding shares as of year-end 2013. As of the date of this Proxy Statement, a combination of
the Company�s Compensation Committee Chair, Board Chairman and members of senior management have spoken with twelve of our largest
institutional shareholders, representing 41 million shares or about 42% of the institutional voting authority as of year-end. We also spoke with
representatives from the proxy advisory service firms ISS and Glass Lewis to discuss our compensation programs and philosophies, our 2013
shareholder outreach program, what we have done or plan to do based upon the feedback we received from investors and their questions. The
Company found these engagements extremely informative and valuable, and we are very appreciative of the time that our investors and the
advisory services took to speak with us. Based on feedback received in these discussions, the Company has taken or will take certain actions that
are described on page 27 of this Proxy Statement.

Other Key Compensation Program Features

Hasbro also continues to employ several key features in our compensation programs and practices that reflect our strong compensation
governance practices, including:

Key Compensation Program Features
Executive compensation program driven by strong pay-for-performance philosophy
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New share retention policy for executives and share ownership guidelines
Policy Prohibiting Pledging and Hedging
Clawback Policy
Double Trigger Change in Control Provision for Equity Grants awarded on and after April 2013
Elimination of the tax gross-up provisions contained in the prior agreements with our Chief Executive Officer
Meaningful/Stretch Performance Goals
Annual review of compensation program to ensure Hasbro is incenting its executives to take an appropriate level of business risk, but
not excessive risk
The Company�s Compensation Committee utilizes the services of an outside, independent compensation consultant, which has regular
interactions with the Committee and its Chair both with management and during executive sessions
Limited perquisites
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Designing the Executive Compensation Program at Hasbro

Hasbro�s executive compensation program is structured with input, analysis, review and/or oversight from a number of sources. Those sources
include:

� The Compensation Committee;

� The Company�s Human Resources and Compensation Departments;

� The Committee�s and Company�s outside compensation consultants;

� The Company�s Chief Executive Officer; and

� Market studies and other comparative compensation information.
All final decisions regarding the compensation and retention programs for the Company�s executive officers, including the Named Executive
Officers, are made by the Compensation Committee. The compensation and retention package for the Company�s Chief Executive Officer is also
reviewed and approved by the full Board of Directors without Mr. Goldner being present.

In reviewing and establishing the proposed fiscal 2013 compensation and retention program for the Company�s executive officers, the Committee
received input and recommendations from Compensation Advisory Partners LLC (�CAP�), who served as the Committee�s outside compensation
consultant. CAP also worked extensively with the Committee to design the compensation elements contained in the Amended and Restated
Employment Agreement between the Company and its Chief Executive Officer. CAP was retained by, and reported directly to, the members of
the Committee. CAP advised the Committee with respect to the Committee�s review of the Company�s 2013 executive compensation programs
and provided additional information as to whether the Company�s proposed 2013 executive compensation programs were competitive, fair to the
Company and the executives, reflected strong alignment between pay and performance, provided appropriate retention to executives, and were
effective in promoting the performance of the Company�s executives and achievement of the Company�s business and financial goals. CAP did
not perform any other work for the Company in 2013 and in order to maintain CAP�s independence the Committee has established a policy that
CAP will not provide any services directly to the Company and will only provide services directly to the Committee.

In February 2014, the Committee reviewed CAPs independence relative to the following factors: (i) CAP�s provision of other services to the
Company, of which there are none; (ii) the amount of fees CAP receives from the Company as a percentage of CAP�s total revenue; (iii) the
policies and procedures of CAP that are designed to prevent conflicts of interest; (iv) any business or personal relationship between Hasbro
officers and directors and CAP or its compensation consultants, of which they aren�t any; (v) any Hasbro stock owned by CAP or its
compensation consultants, of which there isn�t any; (vi) any business or personal relationship between our executive officers and CAP or any of
its compensation consultants, of which there aren�t any; and (vii) any other factors that would be relevant to CAP�s independence from
management. On the basis of such review, the Committee concluded that CAP is independent and no conflicts of interest exist or relationships
that may impair CAP�s independence.

In addition to the work performed by CAP directly for the Committee with respect to the 2013 compensation program, Towers Watson & Co.
(�Towers Watson�) was retained by the Company�s Human Resources and Compensation Departments to perform analysis on the Company�s
proposed compensation and retention programs, including its equity plan. As part of this work, Towers Watson assisted the Company with the
preparation of compensation information presented to the Committee at various times during 2013, including tally sheets showing each
executive officer�s forward-looking target, and backward looking actual earned compensation, as well as certain of the compensation tables and
other information included in the Company�s Proxy Statement. In addition to this work, in 2013 Towers Watson also performed (i) consulting
and benefits administration services for the Company, including administration services for the Company�s health and group benefits programs
and retirement plans, (ii) work in connection with the Company�s online total reward statements for employees and (iii) work providing
compensation surveys and other compensation and benefits information.
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Additionally, the Company�s Human Resources and Compensation Departments retained Mercer LLC to perform consulting services relating to
the Company�s long-term incentive plan, retirement investments, retirement plans and health and welfare plans.

The Company�s Chief Executive Officer, Chief Human Resources Officer, Senior Vice President, Talent & Rewards and Chief Legal Officer
each attend portions of the meetings of the Committee. However, the Committee also considers and discusses issues and the Company�s
compensation programs without the presence of any officers or employees of the Company.

For the Named Executive Officers other than the Chief Executive Officer, as well as for the Company�s other executive officers, the Company�s
Chief Executive Officer makes recommendations for each individual�s compensation package to the Committee. In making these
recommendations the Chief Executive Officer considers the individual�s performance and past contributions to the Company, the potential future
contribution of the individual to the Company and achievement of the Company�s business and financial goals, including the potential for the
individual to make even greater contributions to the Company in the future than he or she has in the past, the risk that the individual may be
lured away by a competitor, input from the Company�s Human Resources and Compensation Departments and market compensation data. The
Committee then discusses these recommendations with the Chief Executive Officer, both with and without the presence of the Company�s Chief
Human Resources Officer, the Company�s Senior Vice President, Talent & Rewards and
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outside compensation consultants. The Committee further reviews and discusses these recommendations in executive sessions, and as part of
these discussions the Committee discusses the proposed compensation and retention programs with representatives of its outside compensation
advisor.

For the Chief Executive Officer, the Committee directly determines the compensation package, receiving input, recommendations and market
data as it deems appropriate from the Company�s Human Resources and Compensation Departments, the Committee�s outside compensation
consultant, and the Company�s compensation consultant. Other than the Company�s Chief Human Resources Officer and Senior Vice President,
Talent & Rewards, the Committee does not receive a recommendation as to the Chief Executive Officer�s compensation from any member of
Company�s management or any other employees of the Company. In addition to being reviewed and approved by the Committee, the
compensation package for the Company�s Chief Executive Officer is reviewed and approved by the full Board of Directors in executive session.
The Committee does not delegate, to management or any other parties, its duties to review and approve the Company�s executive compensation
programs, including the compensation programs for all of the Named Executive Officers.

Although the Company considers the tax treatment, including the requirements of Code Section 162(m), and the accounting treatment of various
forms of compensation in determining the elements of its executive compensation program and, to the extent it is consistent with meeting the
objectives of the Company�s executive compensation program, structures such compensation to maximize the ability of the Company to receive a
tax deduction for such compensation, the Company feels strongly that maximizing the performance of the Company and its executives is more
important than assuring that every element of compensation complies with the requirements for tax deductibility under Section 162(m). The
Company selects performance goals under its variable compensation programs that are intended to be objective within the meaning of the Code,
such as achieving certain net revenues, operating margin, free cash flow or earnings per share goals. However, in certain situations, such as with
our targeted retention grants of restricted stock units, the Company may feel a particular goal, such as retaining a key talented individual, is very
important to the Company, even though the form of compensation being used is not considered objective within the meaning of the Code or the
associated compensation is otherwise not deductible under the requirements of Section 162(m). The Company reserves the right to compensate
executives for achievement of such objectives, or to reflect other individual performance measures in an executive�s compensation, even if they
do not comply with the requirements of Section 162(m).

Primary Elements of 2013 Executive Compensation

The executive compensation and retention program for fiscal year 2013 was composed of the following primary elements:

� base salary;

� cash management incentive awards;

� equity awards; and

� employee benefits; coupled with

� share ownership guidelines.
The Company uses these five elements in the combination it believes (i) maximizes performance and business results, (ii) establishes a solid pay
for performance compensation structure and (iii) appropriately divides the compensation of its executives among fixed and variable components.
Some variable compensation is tied to achievement of yearly financial objectives. Other compensation, such as option grants vesting over
multiple years and performance share awards with multi-year performance periods, are tied to the achievement of longer-term business and
financial goals and the creation of longer-term shareholder value. The Company seeks to have the large majority of its overall executive
compensation program comprised of variable performance-based elements, reflecting a commitment to pay for performance.
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Base Salary

The salaries for all five of the Company�s Named Executive Officers in fiscal 2013 are included in the Summary Compensation Table on page 47
of this Proxy Statement. The Company�s philosophy is to only increase executive base salaries in the event of: (i) changes in responsibility,
(ii) particular achievements or noteworthy contributions to the performance of the Company, (iii) concerns over executive retention or
(iv) perceived lack of competitiveness with market compensation offered to executives with similar responsibilities, expertise and experience in
other companies the Company considers to be comparable to and/or competitive with the Company.

Base salaries for new executive officers are initially set at a level the Company determines represents a competitive fixed reward to the
executive. By �competitive� the Company means the reward is sufficient to (i) hire the executive in question, rather than lose that person to a
competitive employment opportunity, (ii) retain the executive, and (iii) fairly compensate the executive for his or her responsibilities, skills and
contributions to the Company. This is done by evaluating the responsibilities of the position being filled, the experience of the individual being
hired and the competitive marketplace for comparable executive talent.

In the first quarter of 2013, Mr. Hargreaves transitioned from the role of Senior Vice President and Chief Operating Officer to Executive Vice
President and Chief Strategy Officer. As a result of that change, Ms. Thomas, Mr. Billing and Mr. Frascotti each assumed additional
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responsibilities, and in July 2013 following a review of the Compensation Committee�s annual market check, the base salaries for Ms. Thomas,
Mr. Billing and Mr. Frascotti, were increased to $542,000, $515,000 and $515,000, respectively. Mr. Goldner�s base salary was increased from
$1.2 million to $1.3 million as of July 1, 2013 pursuant to the terms of his Amended and Restated Employment Agreement with the Company.

Management Incentive Awards

Summary of 2013 Management Incentive Awards

All of the Company�s employees participate in some form of annual incentive program. Approximately 31% of the Company�s employees,
including all of the Named Executive Officers, received management incentive awards with respect to fiscal 2013. The management incentive
award is performance based, with payout of these awards tied to the Company�s achievement of specific yearly net revenue, operating margin
and free cash flow performance objectives, as well as individual performance for the year to the extent discussed below.

Management incentive awards for the Company�s executive officers for fiscal 2013 were determined under two programs, the 2009 Senior
Management Annual Performance Plan (the �Annual Performance Plan�) and the 2012 Performance Rewards Program (the �PRP�). The Annual
Performance Plan has been approved by the Company�s shareholders and is intended to allow for the deduction by the Company of the bonuses
paid to �covered employees� as defined in Code Section 162(m). The PRP is not a shareholder approved plan. Despite certain differences in the
two plans, both the Annual Performance Plan and the PRP use the same corporate performance criteria and targets. Under the Annual
Performance Plan, awards are structured to provide a range of maximum permissible payouts corresponding to a range of Company
performances against the performance targets, with the Committee reserving negative discretion to reduce any such award to any level below the
achieved maximum payout as it deems appropriate. The actual achievement against targeted corporate financial performance and attainment of
key non-financial goals are the primary factors used by the Committee in exercising this negative discretion under the Annual Performance Plan.

The Committee established the fiscal 2013 corporate and business unit performance goals for the Company under these two plans in the first
quarter of fiscal 2013. These performance goals were based on the 2013 operating plan and budget approved by the Company�s Board. Setting
performance goals involves both selecting the performance metrics that will be used to drive short-term business performance and establishing
the performance targets for each of those metrics. The Committee used three performance metrics to measure corporate performance in 2013.
The three corporate performance criteria, and their respective weights under the plans, were as follows: (i) total net revenues (40%),
(ii) operating margin (40%) and (iii) free cash flow (20%). Free cash flow is defined as the Company�s cash flow from operations, minus capital
expenditures. The Committee selected these three performance metrics to capture the most important aspects of the top and bottom line
performance of the Company, in the form of revenues, profitability and cash generation. The Committee sets the relative weighting among the
performance metrics in accordance with the relative importance of those metrics, in the Committee�s view, to the Company�s performance and the
strength of the Company�s business.

The table set forth below provides the 2013 corporate total net revenues, operating margin and free cash flow performance targets established by
the Committee at the beginning of the year, as well as the Company�s actual performance against those targets in 2013. The Company�s actual
weighted performance in fiscal 2013 under the PRP corresponded to a 94% weighted achievement of the target corporate performance goals.
When the performance goals were set at the beginning of 2013, the Committee provided that certain events which might occur during the
performance period after the goals were set would not be taken into account in determining the Company�s performance against these targets.
Such exclusions included events such as the impact of any acquisitions or dispositions consummated by the Company during the year which had
a total acquisition or sale price, as applicable, of $100 million or more. For 2013, in accordance with the PRP�s terms, the calculation, excluded
the impact of the Company�s investment in Backflip Studios, certain restructuring activities and the Company�s settlement of an adverse
arbitration award. Similarly, the Committee provided that in assessing the Company�s performance, actual results would not be impacted by any
major discrete restructuring activities undertaken by the Company after the goals were set which resulted in costs or charges to the Company of
$10 million or more.

Performance Measure Weighting under

Incentive
Award

Opportunity

2013
Performance

Target

2013
Actual

Performance

2013

Performance as

a Percentage
of

2013
Payout

Percentage

2013

Weighted

Payout
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Target
Total Net Revenues 40%       $ 4.191 billion $ 4.08 billion 97%      94% 37.6%  
Operating Margin 40%       14.69% 14.35% 98%      96% 38.4%  
Free Cash Flow 20%       $ 388.59 million $ 364.10 million 94%      88% 17.6%  

Total 2013 Weighted Payout 94%  
The total weighted payout percentage of 94% against target (based on performance against the three corporate performance metrics ranging from
94% to 98%) reflects that leverage is applied to reduce awards to an increasingly disproportionate extent as performance falls further below
target. If the Company achieves less than a threshold performance of 80% of target against a given metric, the payout for that metric is 0% under
the PRP.
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The Committee sets the corporate and business unit performance goals under the PRP awards at levels it believes require strong performance for
a target payout and superior performance for a greater than target payout. The corporate performance targets for fiscal 2013 represented the
following changes over the Company�s actual 2012 performance under the PRP in order to achieve 100% of 2013 target performance, (i) an
increase of $102 million in total net revenues over the 2012 net revenues of $4.089 billion, (ii) an operating margin increase of 0.32% compared
to 2012 adjusted operating margin of 14.37%, and (iii) a decrease of $34.11 million in free cash flow over 2012�s free cash flow of $422.7
million. The lower 2013 cash flow performance target factored in anticipated royalty advance payments the Company would make in 2013, and
was $81.35 million higher than the performance target set in 2012.

For Mr. Goldner, Mr. Hargreaves, Mr. Billing and Mr. Frascotti who participated in the Annual Performance Plan in 2013, the Compensation
Committee established a more rigorous process for exercising negative discretion in making participant bonus calculations working within the
requirements of Code Section 162(m). The framework is outlined beginning on page 34 of this Proxy Statement.

Among the business performance factors and personal objectives considered by the Committee in determining Mr. Goldner�s actual bonuses for
2013 were, in the negative, the underperformance of the Company in its goal to grow consolidated net revenues, which was driven by a decline
in the Boys category and the Company�s lower than targeted revenues in certain developed markets during the fourth quarter. In partial mitigation
of this negative factor were that the Company: (i) delivered the Company�s thirteenth consecutive year of delivering underlying earnings per
share growth, absent certain charges and benefits described on page 22, (ii) grew revenue in the Company�s Franchise Brands 15% as compared
to 2012, (iii) delivered 26% revenue growth in the Girls category, generating $1 billion in revenues for the first time in the Company�s history,
(iv) continued the successful re-imagination and building of the games business, with year-over-year growth, (v) continued the successful
development of the Company�s business in emerging markets, growing the emerging markets business 25% to $575 million in revenues, and
(vi) and established and began implementation of a cost savings initiative designed to reduce underlying annual operating costs by $100 million
by the end of 2015.

As with the other executive officers participating in the Annual Performance Plan for 2013, for each of Mr. Hargreaves, Mr. Billing and
Mr. Frascotti, the Committee considered the recommendations of Mr. Goldner as one of the factors in making the management incentive bonus
determinations. Mr. Goldner in his recommendations to the Committee, and the Committee in their determination, weighed the
underperformance of the Company against its goal of growing consolidated net revenues, and the appropriateness of having Mr. Hargreaves�,
Mr. Billing�s and Mr. Frascotti�s incentive bonuses for 2013 align with the management incentive awards for other members of the Company�s
management team and other employees. In partial mitigation of this revenue underperformance, a positive adjustment for these Named
Executive Officers were based on factors including:

Mr. Hargreaves: (i) his contribution to the delivery of the Company�s thirteenth consecutive year of underlying earnings per share growth,
absent certain charges and benefits described on page 22, (ii) his critical role in expanding the relationships with certain of our key partners,
including extending the relationship with The Walt Disney Company for the MARVEL and STAR WARS franchises, and (iii) his integral role
in successfully completing the Company�s purchase of a 70% majority interest in Backflip Studios, which significantly strengthened the
Company�s mobile gaming expertise.

Mr. Billing: (i) his successful management of the Company�s global product development function, including the achievement of reductions in
the time taken to develop and bring products to market globally and increases in product development and sourcing efficiencies, (ii) Mr. Billing�s
integral role in implementation of the Company�s cost savings initiative designed to reduce underlying annual operating costs by $100 million by
the end of 2015, (iii) Mr. Billing�s success in further building the Company�s digital product development capabilities, (iv) his role in bringing to
market industry leading product innovation across the Company�s brands and in helping to re-imagine and grow the Company�s games business,
and (v) Mr. Billing�s role in contributing to the Company�s development into a global branded-play company.

Mr. Frascotti: (i) his role in successfully executing the Company�s global brand blueprint strategy, resulting in revenue growth for the Franchise
Brands of 15% in 2013, (ii) his contribution to the 26% revenue growth in the Girls category, growing revenues and reaching a record $1 billion
in revenues for the first time in the Company�s history, (iii) his role in the re-imagination and growth of the Company�s games business, (iv) the
tremendous success in driving the Company�s Wizards of the Coast business, including the MAGIC: THE GATHERING trading card game and
MAGIC: THE GATHERING online, (v) his role in bringing to market industry leading product innovation, and (vi) Mr. Frascotti�s role in
contributing to the Company�s development into a global branded-play company and the implementation of the Company�s franchise brand
management structure.

In the case of each of Messrs. Goldner, Hargreaves, Billing and Frascotti the executive was paid an incentive bonus the Committee believed
appropriately balanced the performance of the Company with the executive�s respective significant contributions to achieving other key
objectives for the Company�s in 2013.
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Due to the fact that the requirements of Code Section 162(m) do not, by their terms, apply to the compensation of Chief Financial Officers,
Ms. Thomas participates in the PRP, rather than in the Annual Performance Plan. Under the PRP, Ms. Thomas� fiscal 2013 management
incentive award opportunity was set to provide for a payout of 70% of earned salary for target performance. A range of payouts as a percentage
of target then corresponded to a range of performances against target both above and below 100%. Threshold performance for each given
financial metric under the PRP is set at 80% of target performance for purposes of the achievement of that
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goal contributing to payout of the management incentive award. An 80% achievement of a performance goal under the PRP equates to a 60%
payout against that goal. In addition to taking into account Company performance, the PRP also allows for a multiplier of up to 150% of the
formula award in recognition of superior performance against individual performance objectives.

The 94% weighted payout against the corporate performance goals in 2013 would have corresponded with approximately 94% of the target
payout for Ms. Thomas under the management incentive award for 2013, absent personal performance multipliers and adjustments. The
corporate formula award under the PRP, prior to personal performance adjustments or discretionary awards, for Ms. Thomas, would have been
$347,411. In determining the actual bonus for Ms. Thomas, as with the other executive officers, the Committee also considered the
recommendations of Mr. Goldner. Ms. Thomas was paid a bonus of $400,000 for fiscal 2013 in recognition of: (i) her support of Mr. Goldner in
the formation and implementation of corporate objectives, (ii) successful management of the Company�s expenses and cash flow, (iii) driving the
Company�s global information technology enhancements, (iv) her role in the Company�s thirteenth consecutive year of delivering underlying
earnings per share growth, absent certain charges and benefits described on page 22, (v) contributions to the ongoing return of significant cash to
shareholders, through both the quarterly cash dividend and share repurchase programs, (vi) significant contributions to the development and
implementation of a cost savings initiative designed to reduce the Company�s underlying annual operating costs by $100 million by the end of
2015, and (vii) successful management of the Company�s enterprise risk management (ERM) framework.

In all cases, the bonuses for performance under the Annual Performance Plan and the PRP for executive officers, including all of the Named
Executive Officers, were reviewed and approved by the Committee. The bonus for Mr. Goldner was also reviewed and approved by the full
Board.

The maximum awards for each of the Named Executive Officers for 2013, as well as the threshold and target awards for Named Executive
Officers participating in the PRP Plan, are included in the Grants of Plan-Based Awards table that follows this discussion on page 49.

Long-Term Equity Awards

In determining the 2013 annual equity award targets the Committee reviewed the overall competitiveness of the total target direct compensation
levels for the Named Executive Officers and considered the appropriate mix of that total target direct compensation which should be made in the
form of equity awards to align pay with performance and total shareholder return. To a lesser extent the Committee and its outside advisor, CAP,
consider the retention value and award opportunity represented by outstanding prior equity grants made to the executive officers in reviewing
and establishing equity grants. In conjunction with the Company�s stock ownership guidelines, which are described below, the Committee is also
reviewing each executive officer�s progress in achieving their targeted stock ownership level as a criterion in establishing appropriate target
equity grant levels.

For fiscal 2013, the Committee approved target annual equity award values for each of the Company�s executive officers and other equity eligible
employees. These targets were expressed as a percentage of each individual�s base salary. For the Named Executive Officers the annual target
equity award values in 2013, as a percentage of their base salaries, were as follows:

Name
Equity Grant 

Target Value as a Percentage of Salary
Brian Goldner 500%
David Hargreaves 0%
Deborah Thomas 175%
Duncan Billing 175%
John Frascotti 175%

Effective in 2013, Mr. Hargreaves no longer participates in the Company�s equity compensation plans, and instead receives his variable incentive
based compensation through an enhanced annual cash incentive compensation opportunity. In recognition of their key contributions to the
Company, and the role they are playing in the Company�s future business performance and development, in March of 2013 each of Ms. Thomas,
Mr. Billing and Mr. Frascotti were promoted to Executive Vice President. For 2013 the target annual equity compensation grants were increased
from 150% to 175% of their base salary. This increase in variable compensation will strengthen the alignment between pay and performance and
provide an enhanced reward for these key executives only if the Company achieves its objectives.
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In addition to its own analysis and the recommendations of CAP, the Committee considers the recommendations of Mr. Goldner when
establishing the target equity award levels for each of the other Named Executive Officers. In all cases the final target equity award values were
set at levels the Committee believed would compensate the individual for future achievement of the Company�s long-term financial goals and
stock price appreciation in a manner commensurate with their duties and contributions to the long-term performance of the Company and its
stock performance.

The overall target annual equity award pool value for the Company�s Chief Executive Officer as established by the Committee is generally
divided equally between two award types, non-qualified stock options and performance share awards, such that approximately 50% of
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the total target equity award value would be represented by each type of award in the pool. This division of the targeted award value reflected
the Committee�s belief that over the performance period the realization of equity award values should be divided between achievement of the
Company�s longer-term internal financial targets and the Company�s stock price appreciation.

The overall target annual equity award pool value for Ms. Thomas, Mr. Billing and Mr. Frascotti, as established by the Committee, is generally
divided between three award types, 50% of target value in performance share awards, 25% of target value in non-qualified stock options and
25% of target value in time-based restricted stock units. This portfolio of the targeted award value reflected the Committee�s belief that over the
performance period the realization of equity award values should be balanced among achievement of the Company�s longer-term internal
financial targets, the Company�s stock price appreciation and retention of key executive talent.

The Committee exercises some discretion in adjusting the specific per share option award, performance share award and time-based restricted
stock unit award division for each Named Executive Officer, such that the ultimate awards may not be exactly even, in terms of the value of the
portion attributable to options, performance shares and time-based restricted stock units. The target values for 2013 were based on the Company�s
share price at the time the values are determined.

Performance Share Awards

For the approximate 50% of the annual equity award value in 2013, which was made in the form of stock performance awards, these awards
provide the recipient with the potential to earn shares of the Company�s common stock based on the Company�s achievement of stated cumulative
diluted earnings per share (�EPS�) and cumulative net revenue (�Revenue�) targets over a three-year period beginning January 2013 and ending
December 2015 (the �Performance Period�). The cumulative net revenue and diluted earnings per share targets were taken from the Company�s
long-term strategic plan (for the years 2014 and 2015) and the Company�s budget and operating plan (for 2013) as those plans had been approved
by the Company�s Board of Directors.

The Company considers the specific target EPS and Revenue levels for ongoing performance periods to be confidential information which
would harm the Company if it were disclosed, as they are based on confidential internal plans and forward-looking expectations concerning the
Company�s performance over a multi-year period. The financial targets reflected in the Company�s budget and operating plan, and in the
Company�s strategic plan, as well as the performance targets set forth in the contingent stock performance awards and in the management
incentive awards, both of which are based on the Board approved plan levels, were all set at levels which the Committee and the Board
determined will challenge the Company and its executive team in working to meet the objectives and will require solid performance from the
Company, and in turn its executives, in order to achieve a threshold payout, and superior performance in managing the Company�s business to
achieve a higher than target payout. The maximum payout under the contingent stock performance awards granted in 2013 for overachievement
of the financial objectives is equal to 200% of the target number of shares. Threshold performance for both metrics must be achieved to earn a
threshold payout of 50% of the target number of shares under those awards. Assuming the threshold target is met for each cumulative metric, the
actual payout scales between 50% (threshold) to maximum (200%) with achievement of the target metric equating to a 100% payout for that
metric.

For contingent stock performance awards granted in 2013, the Company�s achievement against its EPS metric is weighted 60% and the
Company�s achievement against Revenues metric is weighted 40%. Previously the metrics were weighted equally. Ninety-percent
(90%) achievement of each target was established as a threshold to that metric contributing to the ultimate award payout under the awards,
however, for the 2013 contingent stock performance awards, the EPS metric threshold percentage must be achieved for the Revenue metric
measure to payout at all. For example, eighty percent (80%) achievement of the EPS metric, which is below the threshold requirement of ninety
percent (90%), despite the achievement of one hundred percent (100%) of the Revenue metric, would result in a payout of zero shares under the
award.

Actual Performance Under the 2011 Contingent Stock Performance Awards

Three-Year
Target

Performance
Three-Year

Actual Performance % of Target
Cumulative Revenues $ 14,478,000 $ 12,241,978 84.55% 
Cumulative EPS $ 10.77 $ 8.08 75% 
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The following table shows the target share payouts, as a percentage of the target number of shares covered by a stock performance award,
corresponding with various combined levels of achievement against the EPS and Revenue targets for the contingent stock performance awards
made in 2011.

Revenues Measure

EPS Measure

Revenues

25% or more

over Target

Revenues of at

least 10%

over, but not

25% or more
over, Target

Revenues of at

least Target

but not 10%

or more over

Target

Revenues of at

least 95% of

Target but

less than

Target

Revenues of at

least 90% of

Target but

less than 95%

of Target

Revenues of

under 90% of

Target
EPS of 25% or more over Target 200%     163%     150%     138%     125%     0%      
EPS at least 10% over, but not 25% or more over, Target 163%     125%     113%     100%     88%     0%      
EPS of at least Target but not 10% or more over Target 150%     113%     100%     88%     75%     0%      
EPS of at least 95% of Target but less than Target 138%     100%     88%     75%     63%     0%      
EPS of at least 90% of Target but less than 95% of
Target 125%     88%     75%     63%     50%     0%      
EPS under 90% of Target 0%     0%     0%     0%     0%     0%      
Because the Company�s performance against both the net revenue and earnings per share targets under the 2011 contingent stock performance
awards was below the 90% thresholds necessary to earn any shares under the awards, absolutely no shares were earned by any of the recipients
of the 2011 contingent stock performance awards. This is the second consecutive year that no shares have been awarded under the annual
contingent stock performance awards. This is the case for the Named Executives Officers as well, including Mr. Goldner. In the Summary
Compensation table appearing on page 47 of this Proxy Statement, Mr. Goldner is shown as having received contingent stock performance
awards in 2011 with an aggregate grant date value of $2,233,459. However, the actual value realized by Mr. Goldner under these awards was $0,
due to the Company�s aggressive performance targets, shortfall in meeting those targets, and direct pay for performance linkage in the contingent
stock performance awards.

Stock Options

For the approximately 25% of the target equity award value made in the form of stock options, or 50% in the case of the Company�s Chief
Executive Officer, the options vest in three equal cumulative annual installments on the first three anniversaries of the date of grant, subject to
the optionee�s continued employment with the Company through such dates, and have seven-year terms.

The Company does not manage the timing of equity grants to attempt to give participants the benefit of material non-public information. Further,
all option grants are made with an exercise price at or above the average of the high and low sales prices of the Company�s common stock on the
date of grant.

Restricted Stock and Restricted Stock Units

The Company also uses restricted stock and restricted stock units as a reward and retention mechanism. The restricted stock units granted in
2013 to each of Ms. Thomas, Mr. Billing and Mr. Frascotti represented approximately 25% of their annual equity award value in 2013 and cliff
vest on the third anniversary of the date of grant provided the recipient stays employed with the Company during the three-year vesting period.
Pro-rata vesting is provided earlier only in the event of the death, disability, early retirement (with at least 10 years of credited service) or
retirement at age 65 (with at least 5 years of credited service), of the recipients. All other terminations of employment result in termination of the
awards. Ms. Thomas received a grant of 5,633 restricted stock units in 2013, and Mr. Billing and Mr. Frascotti each received a grant of 6,750
restricted stock units in 2013.

The Committee believes the equity compensation awards to the Company�s executive officers are appropriate to properly incentivize these
officers to achieve maximum performance, to align their interests with those of the Company�s shareholders, and to promote retention of
executives, while not incentivizing the executive officers to take undue risks or otherwise take actions which are contrary to the best interests of
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The stock option, performance share awards and restricted stock unit grants to the Company�s Named Executive Officers in 2013 are reflected in
the Grants of Plan-Based Awards table that follows this report. The grant date for the Company�s yearly stock performance awards and options in
fiscal 2013 was April 24, 2013.
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In making the yearly equity grants the Committee specifically approves the grants for every member of the Company�s senior management team,
which includes every executive officer. Other than the annual equity grants, off-cycle equity grants are made during the year generally only in
the case of new hires or in connection with significant promotions or in the case of significant actions taken to increase the retention value of an
equity compensation package. All of these off-cycle grants are also reviewed and approved by the Committee.

Stock Ownership Policy and Requirement to Retain Net Shares Until Ownership Requirement Level is Satisfied

The Company has historically had share ownership guidelines which apply to all employees at or above the Senior Vice President level. The
share ownership guidelines establish target share ownership levels which executives are expected to achieve over a five-year period and then
maintain, absent extenuating circumstances which are approved by the Company�s Human Resources Department, for as long as they remain
with the Company. The target ownership levels are expressed as a percentage of the executives� base salary and range from 50% of yearly base
salary for certain Senior Vice Presidents to 500% of base salary for the Company�s Chief Executive Officer. The table below shows the stock
ownership levels, as a percentage of base salary, which each of the Named Executive Officers are required to achieve and maintain under the
stock ownership guidelines. Each of the Named Executive Officers has achieved their share ownership requirements.

Name Stock Ownership Requirement
Brian Goldner 5 x Base Salary
David Hargreaves 3 x Base Salary
Deborah Thomas 2 x Base Salary
Duncan Billing 2 x Base Salary
John Frascotti 2 x Base Salary

An executive has five (5) years to achieve his or her stock ownership requirement level. To further align executive� interests with the long-term
interests of shareholders, effective March 1, 2014, the Company adopted amendments to the Hasbro, Inc. Executive Stock Ownership Policy
(�Stock Ownership Policy�), which include a requirement to retain a portion of any net shares realized from stock vesting or option exercises
during the five-year period the executive has to achieve their stock ownership requirement until the executive�s ownership requirement level is
satisfied. Until the applicable ownership level is achieved, the executive is required to retain an amount equal to at least 50% of the net shares
received as a result of the exercise, vesting or payment of any equity awards granted to the executive following such executive becoming subject
to the Stock Ownership Policy. Once the stock ownership requirement level is achieved, the executive is required to maintain the stock
ownership level for as long as the executive is employed by the Company and is subject to the Stock Ownership Policy.

Executive Benefits

In addition to receipt of salary, management incentive awards and equity compensation, the Company�s U.S. based officers also participate in
certain employee benefit programs provided by the Company.

Beginning in 2008, the Company provides retirement benefits to its employees primarily through the 401(k) Retirement Savings Plan (the �401(k)
Plan�) and the Supplemental Benefit Retirement Plan (the �Supplemental Plan�). The Company�s Pension Plan (the �Pension Plan�) and the pension
portion of the Supplemental Plan were frozen effective December 31, 2007. The enhanced 401(k) Plan and the Supplemental Plan, provide for
Company matching contributions, an annual Company contribution of 3% of aggregate salary and bonus and a transition contribution ranging
from 1% to 9% for the years 2008 through 2012 for participants meeting certain age and service requirements. In lieu of the annual Company
and transition contributions, Mr. Hargreaves receives certain retirement benefits discussed below. Other executive officers are eligible to
participate in the 401(k) Plan and the Supplemental Plan on the same basis as all other U.S. Hasbro employees.

Executive officers hired prior to December 31, 2007, continue to participate in the Pension Plan and the pension portion of the Supplemental
Plan, which are described starting on page 52 of this Proxy Statement, but, except as is discussed below for Mr. Hargreaves, will not accrue
additional benefits thereunder after December 31, 2007.

The Supplemental Plan is intended to provide a competitive benefit for employees whose employer-provided pension benefits and retirement
contributions would otherwise be limited. However, the Supplemental Plan is designed only to provide the benefit which the executive would
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have accrued under the Company�s Pension Plan and 401(k) Plan if the Code limits had not applied. It does not further enhance those benefits.

The amount of the Company�s contributions to the Named Executive Officers under both the 401(k) Plan and the Supplemental Plan (401(k)), are
included in the �All Other Compensation� column of the Summary Compensation Table that follows this report.

In light of the significant reduction in projected retirement income resulting from the retirement program redesign, the Company elected to
provide Mr. Hargreaves, who has been with the Company for 31 years, with a retirement benefit which effectively grandfathered for
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Mr. Hargreaves the Company�s retirement program as it was in effect prior to January 1, 2008. Mr. Hargreaves retirement benefit is described on
page 54 of this Proxy Statement.

The executive officers of the Company are eligible for life insurance benefits on the terms applicable to the Company�s other employees. The
Company�s executive officers participate in the same medical and dental benefit plans as are provided to the Company�s other employees.

Executive officers are also eligible to participate in the Company�s Nonqualified Deferred Compensation Plan (the �Deferred Compensation Plan�),
which is available to all of the Company�s employees who are in band 40 (director level) or above and whose annual compensation is equal to or
greater than $115,000. The Deferred Compensation Plan allows participants to defer compensation into various investment vehicles, the
performance of which determines the return on compensation deferred under the plan. Potential investment choices include a fixed rate option, a
choice that tracks the performance of the Company�s Common Stock, and other equity indices. Earnings on compensation deferred by the
executive officers do not exceed the returns on the relevant investments earned by other non-executive officer employees deferring
compensation into the applicable investment vehicles.

The Company reimburses designated executive officers for the cost of certain tax, legal and financial planning services they obtain from third
parties provided that such costs are within the limits established by the Company. The 2013 annual limit on these costs for the Chief Executive
Officer was $25,000, for the Chief Operating Officer was $7,500, and for the Chief Financial Officer was $5,000. In 2013 Mr. Goldner�s
reimbursement exceeded the above limit due to reimbursement of certain costs associated with the negotiation of his amended and restated
employment agreement, which was approved by the Compensation Committee. The cost to the Company for this reimbursement to the Named
Executive Officers is included in the �All Other Compensation� column of the Summary Compensation Table.

Market Compensation Checks

In designing the fiscal 2013 executive compensation program, the Committee and the Company also reviewed certain market studies as a market
check for the proposed executive officer: (i) base salaries, (ii) total target cash compensation (comprised of base salaries and target management
incentive awards together) and (iii) total target direct compensation (comprised of base salaries, target management incentive awards and target
equity awards, combined). Such market information is one element reviewed by the Committee, but the Committee does not simply set
compensation levels at a certain benchmark level or within a certain benchmark range with respect to other companies. The Committee and its
advisors consider the appropriate structure and levels of the compensation packages for the executive officers and use market check data only as
one element of evaluating the reasonableness of those proposed packages.

For purposes of establishing a market check for base salaries, total target cash compensation and total target direct compensation for the Named
Executive Officers, other than Mr. Goldner, in 2013 the Company and the Committee reviewed the 2012 US Mercer Benchmark Database �
Executive, as well as Towers Watson�s 2012 Executive Compensation Databank. Both the Mercer and Towers Watson surveys are employed by
the Company as a market check against other companies of similar size, in terms of their consolidated net revenues. Within these surveys the
Committee and the Company focused on companies in the general industry category. The total sample of companies in the general industry
category in each data set is then size adjusted to indicate pay levels for a company with approximately the level of annual revenues of Hasbro.
There are hundreds of companies included in the Mercer and Towers Watson data sets. Appendix C to this Proxy Statement contains a listing of
all of the companies included in the 2012 US Mercer Benchmark Database � Executive, and Appendix D contains a listing of all of the companies
included in the Towers Watson 2012 Executive Compensation Databank.

For Mr. Goldner, the Committee conducted a pay for performance comparison in 2013. The Company�s core peer group, which was used in
connection with this pay for performance comparison was updated in October 2013 as described on page 36 of this Proxy Statement. The
updated peer group includes the following companies:

Viacom, Inc. Jarden Corporation Mattel, Inc.

The Clorox Company Discovery Communications, Inc. Electronic Arts Inc.

Activision Blizzard, Inc. Spectrum Brands Holdings, Inc. PVH Corp.
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Energizer Holdings, Inc. Lions Gate Entertainment Corp. Hanesbrands Inc.

Newell Rubbermaid Inc Brunswick Corporation Polaris Industries Inc.

Tiffany & Co. Church & Dwight Co., Inc.
The Committee reviews the market data as part of assessing the appropriateness and reasonableness of the compensation levels and mix of
compensation elements to ensure that the compensation program:

� is appropriate and effective in furthering the goals of the Company;

� provides adequate retention incentive for top performing executives;
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� aligns pay with performance; and

� fairly rewards executives for their performance and contribution to the achievement of the Company�s goals, rather than in having
compensation packages align to a certain range of market data of the Company�s peers.

When reviewing the pay and performance comparison specific to Mr. Goldner, the Committee evaluates how Hasbro has performed as
compared to the peer companies along multiple metrics, including both one-year and three-year earnings per share, and one-year and three-year
total shareholder return (defined as stock price appreciation plus dividends, assuming reinvestment of dividends). The Committee uses this to
help evaluate whether the Company is maintaining the appropriate link between relative performance of the Company, compared to other
companies, and realized compensation for the Company�s Chief Executive Officer, as compared to Chief Executive Officers at such other
companies.

According to market data reviewed by the Company the total target direct compensation (target management incentive award opportunities, base
salary and target equity award value) for the Named Executive Officers for 2013, generally ranged between the 50th and the 75th percentiles of
total target direct compensation at companies in the market surveys reviewed by the Company and the Committee, as such market data was
adjusted primarily to reflect the Company�s revenue size.

Risk Assessment

As part of structuring the Company�s executive compensation programs, the Committee (A) evaluates the connection between such programs and
the risk-taking incentives they engender, to ensure that the Company is incenting its executives to take an appropriate level of business risk, but
not excessive risk, and (B) considers any changes in the Company�s risk profile and whether those changes should impact the compensation
structure. To achieve this appropriate level of risk taking, and avoid excessive risk, the Committee structures the compensation program to
(i) link the performance objectives under all incentive-based compensation to the strategic and operating plans of the Company which are
approved by the full Board of Directors, with the Board ensuring that the goals set forth in such plans require significant performance to achieve,
but are not so out of reach that they require excessively aggressive behavior to be met, (ii) provide for a balance of shorter-term objectives or
exercise periods (such as the annual cash incentive plan objectives) and longer-term objectives or exercise periods (such as the three-year
performance period under the contingent stock performance awards and seven-year option terms) to mitigate the risk that short-term
performance would be driven at the expense of longer-term performance and shareholder value creation, and (iii) include stock ownership
guidelines which require executives to maintain significant equity ownership during their entire career with the Company, thus linking personal
financial results for the executives with the investment performance experienced by the Company�s shareholders. In addition to the analysis
performed by the Committee, the Committee also had Compensation Advisory Partners LLC (CAP) perform a risk assessment of the Company�s
executive compensation programs for 2013 and advise on the appropriateness of the levels of risk presented by those programs and the
effectiveness of their design to mitigate risk. As a result of its analysis and the work performed by CAP, the Committee believes the Company�s
compensation programs promote appropriate, but not excessive, risk taking and are designed to best further the interests of the Company while
mitigating risk.
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EXECUTIVE COMPENSATION
The following table summarizes compensation paid by the Company for services rendered during fiscal 2013, fiscal 2012 and fiscal 2011 by any
person serving as the Company�s Chief Executive Officer during any part of fiscal 2013, by any person serving as the Company�s Chief Financial
Officer during any part of fiscal 2013, and by the three other most highly compensated executive officers of the Company in fiscal 2013 (to the
extent that such person was an executive officer during the year in question).

Summary Compensation Table

Name and Principal 
Position Year Salary(a) Bonus

Stock
Awards(b)

Option
Awards(b)

Non-Equity
Incentive

Plan
Compensation

(a)(c)

Change in
Pension Value

and NQDC
Earnings(d)

All Other
Compensation

(e) Total
Brian Goldner(f) 2013 $1,248,077 $  0 $21,562,343 $2,421,045 $1,800,000 $61,934 $347,327 $27,440,726
President and Chief 2012 1,200,000 0 3,350,509 2,640,821 2,000,000 174,041 318,914 9,684,285
Executive Officer 2011 1,200,000 0 2,233,459 2,134,709 1,500,000 95,144 389,270 7,552,582
David D.R. Hargreaves(g) 2013 800,000 0 0 0 1,250,000 27,991 113,426 2,191,417
Executive Vice President and 2012 800,000 0 893,474 704,220 1,000,000 1,207,529 98,000 4,703,223
Chief Strategy Officer 2011 800,000 0 744,486 711,570 750,000 1,547,459 147,100 4,700,615
Deborah Thomas(h) 2013 527,981 0 878,910 195,359 400,000 8,193 77,193 2,087,636
Executive Vice President and 2012 515,000 0 542,025 420,550 320,000 64,486 77,450 1,939,511
Chief Financial Officer 2011 511,154 0 519,161 385,077 245,000 26,705 82,115 1,769,212
Duncan Billing(i) 2013 499,423 0 955,901 234,104 400,000 13,886 70,148 2,173,462
Executive Vice President and 2012 485,000 0 542,025 420,550 280,000 204,934 89,400 2,021,909
Chief Development Officer 2011 485,000 0 566,693 375,445 260,000 92,431 98,400 1,877,969
John Frascotti(j) 2013 499,423 0 955,901 234,104 400,000 5,514 70,148 2,165,090
Executive Vice President and 2012 485,000 0 542,025 420,550 280,000 1,328 67,050 1,795,953
Chief Marketing Officer 2011 485,000 0 566,693 375,445 260,000 966 73,800 1,761,904
(a) Includes amounts deferred pursuant to the Company�s 401(k) Plan and Non-qualified Deferred Compensation Plan (the �Deferred Compensation Plan�).

(b) Reflects the grant date fair value for stock and option awards to the Named Executive Officers. Please see note 13 to the financial statements included in the
Company�s Annual Report on Form 10-K, for the year ended December 29, 2013, for a detailed discussion of assumptions used in valuing options and stock
awards generally, and see footnote (f) to the following Grants of Plan-Based Awards table for a discussion of certain assumptions used in valuing equity
awards made to the Named Executive Officers.

In each of the years shown, these executives were granted non-qualified stock options and contingent stock performance awards. Each of Ms. Thomas,
Mr. Billing and Mr. Frascotti were granted restricted stock units in 2011 and 2013. Mr. Goldner was granted restricted stock units in 2013.

The grant date fair values included in the table for the contingent stock performance awards, and for Mr. Goldner, the 2013 tranche of his special RSU award,
have been calculated based on the probable outcomes under such awards (assumed to be realization of the target values of such awards). If it were assumed
that the maximum amount payable under each of the contingent stock performance awards were ultimately paid, which maximum is 200% of the target value
(or 400% for Mr. Goldner) for contingent stock performance awards granted in 2013, then the grant date fair values included under the stock award column
for each of the Named Executive Officers for performance shares in 2013, would have been as follows: Mr. Goldner $19,690,832, Ms. Thomas $1,226,008,
Mr. Billing $1,274,536 and Mr. Frascotti $1,274,536. This is in addition to the grant date value of restricted stock units. In addition, for Mr. Goldner, if it
were assumed that the maximum amount payable under his special RSU award was ultimately paid, which maximum is 100% of the units granted in 2013,
then the grant date fair value included would have been the same as the target amount, or $16,639,635.

(c) For Messrs. Goldner, Hargreaves, Billing and Frascotti, these amounts consist entirely of the management incentive awards earned by such executives under
the Company�s 2009 Senior Management Annual Performance Plan for the applicable year. For Ms. Thomas these amounts consist entirely of the
management incentive awards earned by her under the Company�s Performance Rewards Plan for the applicable year.
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(d) The amounts reflected in this table primarily consist of the change in pension value during fiscal 2013, fiscal 2012 and fiscal 2011 for each Named Executive
Officer.

The amounts reflected in this table also include the following amounts which were earned on balances under the Supplemental Plan and are considered above
market, as the Company paid interest on account balances at a rate of 5.20%, when 120% of the applicable long-term rate was 2.78%:

2013
Brian Goldner $ 61,934
David Hargreaves $ 27,991
Deborah Thomas $ 8,193
Duncan Billing $ 13,886
John Frascotti $ 5,514
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Does not include the following aggregate amounts, in fiscal 2013, fiscal 2012 and fiscal 2011 respectively, which were earned by the executives on the
balance of (i) compensation previously deferred by them under the Deferred Compensation Plan and (ii) amounts previously contributed by the Company to
the executive�s account under the Supplemental Plan (401(k)):

2013 2012 2011
Brian Goldner $ 323,543 $   182,034 $ 97,396
David Hargreaves $ 1,163,752 $ 523,943 $ 38,357
Deborah Thomas $ 67,877 $ 46,110 $ 13,277
Duncan Billing $ 107,730 $ 60,826 $ 4,202
John Frascotti $ 17,878 $ 11,942 $ 5,702

Earnings on compensation previously deferred by the executive officers and on the Company�s prior contributions to the Supplemental Plan do not exceed the
market returns on the relevant investments which are earned by other participants selecting the same investment options.

For fiscal 2013, all of the Named Executive Officers experienced a decrease in the present value of their pension benefits as compared to 2012. This was due
to the increase in market interest rates used to calculate the present value of their benefits. The negative change in their pension benefits is not included in the
table.

(e) Includes the following amounts, for fiscal 2013, fiscal 2012 and fiscal 2011 respectively, paid by the Company for each Named Executive Officer in
connection with a program whereby certain financial planning, legal and tax preparation services provided to the individual are paid for by the Company:

2013 2012 2011
Brian Goldner $      50,000 $     38,914 $   4,270
David Hargreaves $ 5,426 $ 5,000 $ 3,100
Deborah Thomas $ 875 $ 1,450 $ 0
Duncan Billing $ 0 $ 0 $ 0
John Frascotti $ 0 $ 0 $ 0

Includes the Company�s matching contribution to each individual�s savings account, the annual company contribution, as well as the annual transition
contribution, if applicable, for each individual under the 401(k) Plan and the Supplemental Plan, such amounts as follows:

2013 2012 2011
Brian Goldner $      292,327 $     275,000 $ 380,000
David Hargreaves $ 108,000 $ 93,000 $ 144,000
Deborah Thomas $ 76,318 $ 76,000 $ 82,115
Duncan Billing $ 70,148 $ 89,400 $ 98,400
John Frascotti $ 70,148 $ 67,050 $ 73,800

These amounts are in part contributed to the individual�s account in the 401(k) Plan and, to the extent in excess of certain Code maximums, deemed allocated
to the individual�s account in the Supplemental Plan (401(k)).

Includes $5,000 matching charitable contribution made in the name of Mr. Goldner for the applicable year.

(f) Mr. Goldner became President and Chief Executive Officer of the Company on May 22, 2008. Prior thereto, Mr. Goldner served as Chief Operating Officer
of the Company.
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(g) Mr. Hargreaves became Executive Vice President and Chief Strategy Officer on February 6, 2013. Prior thereto, Mr. Hargreaves served as Chief Operating
Officer of the Company since May 22, 2008. Mr. Hargreaves also served as Chief Financial Officer of the Company until May of 2009. Prior to becoming
Chief Operating Officer, Mr. Hargreaves served as Executive Vice President, Finance and Global Operations, and Chief Financial Officer.

(h) Ms. Thomas became Executive Vice President and Chief Financial Officer in March 2013. Prior thereto Ms. Thomas served as Senior Vice President and
Chief Financial Officer since May 2009. Prior thereto Ms. Thomas was Senior Vice President and Head of Corporate Finance.

(i) Mr. Billing became Executive Vice President and Chief Development Officer in March 2013. Prior thereto Mr. Billing served as Global Chief Development
Officer since 2008.

(j) Mr. Frascotti became Executive Vice President and Chief Marketing Officer in March 2013. Prior thereto Mr. Frascotti served as Global Chief Marketing
Officer since 2008.

* * *
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The following table sets forth certain information regarding grants of plan-based awards for fiscal 2013 to the Named Executive Officers.

Grants of Plan-Based Awards

Estimated Future Payouts Under
Non-Equity

Incentive Plan Awards(a)

Estimated Future Payouts
Under Equity

Incentive Plan Awards All
Other
Stock

Awards:

Number
of

Shares

All
Other
Option

Awards:

Number
of

Shares
Underlying

Options

Exercise
Price

of
Option
Awards

Closing
Market
Price
on the
Date

of
Grant

Grant
Date Fair
Value of

Stock and
Option

Awards(f)Name Grant Date Threshold Target Maximum Threshold Target Maximum
Brian Goldner   2/4/2013(a) $ 3,744,231

4/24/2013(b) 35,253 70,506 282,024 $ 4,922,708
4/24/2013(c) 0 467,976 467,976 16,639,635
4/24/2013(d) 317,306 $ 47.21 $ 47.28 2,421,045

David
Hargreaves   2/4/2013(a) 2,400,000
Deborah Thomas   2/4/2013(a) $ 221,752 369,587 1,108,760

4/24/2013(b) 6,493 12,986 25,972 613,004
4/24/2013(e) 5,633 265,906
4/24/2013(d) 25,604 47.21 47.28 195,359

Duncan Billing   2/4/2013(a) 1,498,269
4/24/2013(b) 6,750 13,500 27,000 637,268
4/24/2013(e) 6,750 318,634
4/24/2013(d) 30,682 47.21 47.28 234,104

John Frascotti   2/4/2013(a) 1,498,269
4/24/2013(b) 6,750 13,500 27,000 637,268
4/24/2013(e) 6,750 318,634
4/24/2013(d) 30,682 47.21 47.28 234,104

(a) For Mr. Goldner, Mr. Hargreaves, Mr. Billing and Mr. Frascotti these management incentive awards were made pursuant to the Company�s 2009 Senior
Management Annual Performance Plan. For Ms. Thomas these management incentive plan awards were made pursuant to the Company�s 2014 Performance
Rewards Plan.

(b) All of these contingent stock performance awards were granted pursuant to the Company�s Restated 2003 Stock Incentive Performance Plan (the �2003 Plan�).
These awards provide the recipients with the ability to earn shares of the Company�s Common Stock based on the Company�s achievement of stated
cumulative diluted earnings per share (�EPS�) and cumulative net revenue (�Revenues�) targets over a three-year period beginning January 2013 and ending
December 2015 (the �Performance Period�). Each Stock Performance Award has a target number of shares of Common Stock associated with such award
which may be earned by the recipient if the Company achieves the stated EPS and Revenues targets set for the Performance Period. For Mr. Goldner, in
addition to the EPS and Revenues metrics, the award may be adjusted at the time of vesting depending on the Company�s total shareholder return as compared
to Standard & Poor�s 500 Index for the Performance Period. The additional adjustment will vary from 75% to 200%. The grant date value of $69.8197 for
Mr. Goldner�s award reflects this additional potential adjustment. Awards may be eligible for accelerated vesting in connection with a change in control or
certain termination scenarios, as described more fully below under �Potential Payments Upon Termination or Change in Control � Effect of a Change in
Control.�

(c) These restricted share units were granted pursuant to the 2003 Plan. The award provides Mr. Goldner with the ability to earn shares of the Company�s common
stock based on the Company�s achievement of four stated stock price hurdles and, subject to limited termination scenarios described beginning on page 58 of
this Proxy Statement, continued employment through December 31, 2017. At the completion of the service period, he will receive one quarter of the award
for each stock price hurdle achieved after April 24, 2013. The four stock price hurdles are $45, $52, $56 and $60 which must be met for a period of at least
thirty consecutive trading days using the average closing price over such period. The Company used a Monte Carlo simulation valuation model to determine
the fair value of the award, resulting in an average grant date fair value for this award of $35.5566. Awards may be eligible for accelerated vesting in
connection with a change in control or certain termination scenarios, as described more fully below under �Potential Payments Upon Termination or Change in
Control; Employment Agreements�.
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(d) All of these options were granted pursuant to the 2003 Plan. These options are non-qualified, were granted with an exercise price equal to the average of the
high and low sales prices of the Company�s common stock on the date of grant, and vest in equal annual installments over the first three anniversaries of the
date of grant. Awards may be eligible for accelerated vesting in connection with a change in control or certain termination scenarios, as described more fully
below under �Potential Payments Upon Termination or Change in Control � Effect of a Change in Control.�

(e) All of these restricted share units were granted pursuant to the 2003 Plan. These units cliff vest on the third anniversary of the date of grant. Awards may be
eligible for accelerated vesting in connection with a change-in-control or certain termination scenarios, as described more fully below under �Potential
Payments Upon Termination or Change in Control; Employment Agreements�.

(f) The Grant Date Fair Values for options for the Named Executive Officers were determined using the standard application of the Black-Scholes option pricing
methodology using the following weighted average assumptions: volatility 26.85%, dividend yield 3.39% and a risk free interest rate of 0.70% based on the
options being outstanding for approximately five years. The Grant Date Fair Values do not take into account risk factors such as non-transferability and limits
on exercisability. In assessing the Grant Date Fair Values indicated in the above table, it should be kept in mind that no matter what theoretical value is placed
on an option on the date of grant, the ultimate value of the option is dependent on the market value of the Common Stock at a future date, and the extent if
any, by which such market value exceeds the exercise price on the date of exercise. The grant date fair values for the contingent stock performance awards
were based on the average of the high and low trading prices on the date of grant of these awards, which was $47.21 per share on April 24, 2013.

Please see note 13 to the financial statements included in the Company�s Annual Report on Form 10-K, for the year ended December 29,2013, for a detailed
discussion of the assumptions used in valuing these options and stock awards.

* * *
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The following table sets forth information for equity awards held by the named individuals as of the end of the Company�s 2013 fiscal year.

Outstanding Equity Awards at Fiscal Year-End

Stock Awards
Option Awards

Number
of

Shares
or

Units
of

Stock
That

Have Not
Vested

(#)

Market
Value of
Shares or
Units of

Stock That
Have Not

Vested
($)

Equity
Incentive

Plan Awards:
Number of
Unearned

Shares, Units or
Other Rights

That Have Not
Vested

(#)

Equity

Incentive Plan
Awards:

Market or
Payout Value
of Unearned
Shares, Units

or Other
Rights That

Have Not
Vested

($)(l)Name

Number
of

Securities
Underlying
Unexercised

Options
(#)

Exercisable

Number
of

Securities
Underlying
Unexercised

Options
(#)

Unexercisable

Equity
Incentive

Plan 
Awards:

Number of
Securities

Underlying
Unexercised
Unearned
Options

(#)

Option
Exercise

Price
($)

Option
Expiration

Date
Brian Goldner

0(d)    $                0    
0(e)    0    

70,506(f)    3,835,526    
467,976(g)    25,457,894    

164,609 � � $ 27.0950 2/12/2015
312,094 � � $ 31.625 2/3/2017
412,200 274,800(h) � $ 38.395 3/25/2017
56,100 37,400(h) � $ 41.14 6/30/2017

137,104 68,552(i) � $ 45.66 2/8/2018
136,055 272,109(j) � $ 36.135 2/7/2019

� 317,306(k) � $ 47.21 4/23/2020
David Hargreaves

0(d)    $                0    
0(e)    0    

45,701 22,851(i) � $ 45.66 2/8/2018
36,282 72,562(j) � $ 36.135 2/7/2019

Deborah Thomas
0(d)    $               0    
0(e)    0    

12,986(f)    706,438    
7,500(a) $ 408,000
4,000(b) $ 217,600
5,633(c) $ 306,435

34,791 � � $ 22.73 5/20/2016
24,732 12,366(i) � $ 45.66 2/8/2018
21,667 43,333(j) � $ 36.135 2/7/2019

� 25,604(k) $ 47.21 4/23/2020
Duncan Billing

0(d)    $                0    
0(e)    0    

13,500(f)    734,400    
7,500(a) $ 408,000
4,000(b) $ 217,600
6,750(c) $ 367,200

24,113 12,057(i) � $ 45.66 2/8/2018
� 43,333(j) � $ 36.135 2/7/2019
� 30,682(k) � $ 47.21 4/23/2020

John Frascotti
0(d)    $               0    
0(e)    0    

13,500(f)    734,400    
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7,500(a) $ 408,000
4,000(b) $ 217,600
6,750(c) $ 367,200

21,124 � � $ 22.73 5/20/2016
31,602 � � $ 31.625 2/3/2017
24,113 12,057(i) � $ 45.66 2/8/2018
21,667 43,333(j) � $ 36.135 2/7/2019

� 30,682(k) � $ 47.21 4/23/2020
(a) Comprised of restricted stock units granted on July 29, 2010 which cliff vest on the five-year anniversary of the date of grant, provided the recipient

continued employment with the Company through that date.
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(b) Comprised of restricted stock units granted on July 28, 2011 which cliff vest on the five-year anniversary of the date of grant, provided the recipient
continued employment with the Company through that date.

(c) Comprised of restricted stock units granted on April 24, 2013 which cliff vest on the three-year anniversary of the date of grant provided the recipient
continued employment with the Company through that date.

(d) These contingent stock performance awards granted in February 2011, are reflected at 0 shares. In February 2014 the Compensation Committee certified the
Company�s financial results under these awards and no shares were earned under such awards.

(e) These contingent stock performance awards granted in February 2012, are reflected at 0 even though the performance period will not end until December
2014. Given the Company�s underperformance against certain of its performance targets under these awards in 2012 and 2013, the Company views it as
unlikely that an shares will be earned under such awards in February 2015.

(f) These contingent stock performance awards granted in April 2013, are reflected at the target number of shares for such awards, even though the performance
period will not end until December 2015 and there is no assurance that the target amounts, or even the threshold amounts, will be earned under these awards.

(g) These restricted share units granted in April 2013, are reflected at the target number of shares, even though the performance period will not end until
December 2017 and vesting is contingent on meeting four stock price hurdles; therefore, there is no assurance that the target amounts, or even the threshold
amounts, will be earned under these awards.

(h) One half of these options will vest on each March 26, 2014 and December 31, 2014, subject to the optionee�s continued employment with the Company
through those dates.

(i) These options will vest on February 9, 2014, subject to the optionee�s continued employment with the Company through this date.

(j) One half of these options will vest on each of February 8, 2014 and February 8, 2015, subject to the optionee�s continued employment with the Company
through those dates.

(k) One third of these options will vest on each April 24, 2014, April 24, 2015 and April 25, 2016, subject to the optionee�s continued employment with the
company through those dates.

(l) Other than contingent stock performance awards granted in February 2011 and February 2012, these amounts were computed by multiplying the number of
shares by the closing share price of $54.40 on December 27, 2013, the last trading day of the Company�s 2013 fiscal year.

* * *

The following table sets forth information concerning aggregate option exercises, vesting of restricted stock and stock earned pursuant to
contingent stock performance awards during the 2013 fiscal year for the Named Executive Officers.

Option Exercises and Stock Vested

Option Awards
Stock AwardsName Number

of
Shares

Value Realized
On Exercise

($)
Shares

Acquired
Value Realized

On Vesting
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Acquired on
Exercise

(#)

on Vesting
(#)

($)

Brian Goldner 776,908 $ 17,704,929 0 $ 0
David Hargreaves 556,901 $ 13,368,464 0 $ 0
Deborah Thomas 77,191 $ 1,403,817 0 $ 0
Duncan Billing 68,969 $ 1,102,089 0 $ 0
John Frascotti 57,946 $ 1,245,999 0 $ 0

***
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The following table sets forth information regarding each of the Named Executive Officers� years of credited service and accrued pension
benefits with the Company under plans providing specified retirement payments and benefits, including tax-qualified defined benefit plans and
supplemental executive retirement plans, but excluding tax-qualified defined contribution plans and non-qualified defined contribution plans.
Information is provided as of the plans� measurement dates used for financial reporting purposes for the Company�s 2013 fiscal year.

Pension Benefits

Name Plan  Name

Number of

Years of

Credited

Service

Present Value of

Accrued Benefit

Payable at Normal

Retirement

($)(a)

Payments

During The Last

Fiscal Year($)
Brian Goldner Pension Plan   8.0 $   138,348 $    0

Supplemental Plan   8.0 $1,067,476 $    0
David Hargreaves Pension Plan 15.0 $   432,058 $    0

Supplemental Plan 15.0 $1,458,893 $    0
Retirement Agreement 31.0 $6,418,086 $    0

Deborah Thomas Pension Plan   9.0 $   146,070 $    0
Supplemental Plan   9.0 $     82,591 $    0

Duncan Billing Pension Plan 16.0 $   338,377 $    0
Supplemental Plan 16.0 $   564,511 $    0

John Frascotti(b) Pension Plan N/A N/A N/A
(a) The �Present Value of Accrued Benefit� is the lump-sum value as of December 29, 2013 of the annual pension benefit earned as of December 29, 2013 payable

under a plan for the executive�s life beginning on the date in which the Named Executive Officer may commence an unreduced pension under the respective
plan, reflecting credited service and five-year average compensation as of the plan freeze date of December 31, 2007 for the Pension and Supplemental Plans,
and current statutory benefit and pay limits as applicable. Certain assumptions were used to determine the lump-sum values and are outlined below. These
assumptions are consistent with those used for financial statement purposes, except that the Named Executive Officer is assumed to continue to be employed
until the assumed retirement age (i.e., there will be no assumed termination for any reason, including death or disability). The assumptions are as follows:
(i) measurement date is December 29, 2013, (ii) it is assumed that 65% of participants will elect a lump sum payment and 35% will elect an annuity under the
Pension Plan and the Supplemental Plan, and that Mr. Hargreaves will elect an annuity for any benefits provided under the Retirement Agreement, (iii) the
discount rate is assumed to be 5.03% for the Pension Plan, 4.81% for the Supplemental Plan and 4.82% for the Retirement Agreement, (iv) the lump sum
interest rate is assumed to be 5.03% for the Pension Plan and the Supplemental Plan, (v) for mortality (post-commencement) the RP-2000 mortality tables
projected to the year 2029 using the Scale AA are used with separate rates for males and females for benefits paid as annuities and the IRS table promulgated
in Revenue Ruling 2007-67 for benefits paid as lump sums, (vi) the earliest unreduced retirement age is age 65 for the plans prior to the January 1, 2000
amendment, and age 55 for the plans following such amendment and (vii) all values are estimates only; actual benefits will be based on data, pay and service
at the time of retirement. Mr. Hargreaves is currently eligible for an unreduced retirement benefit.

(b) The Pension Plan was frozen prior to Mr. Frascotti joining the Company.
Description of Pension Plans

The Company sponsors the Hasbro, Inc. Pension Plan (the �Pension Plan�) and the Supplemental Benefit Plan (the �Supplemental Plan�) for
substantially all of its U.S. employees. The Pension Plan provides funded, tax-qualified benefits subject to the limits on compensation and
benefits applicable under the Internal Revenue Code. Except for John Frascotti, who joined the Company on January 21, 2008, after the Pension
Plan benefits had been frozen, all of the Named Executive Officers participate in the Pension and Supplemental Plans. As a result of his service
while in the U.K., Mr. Hargreaves accrued a benefit under the Company�s former U.K. Employee Benefits Plan (the �U.K. Plan�) and the Hasbro
International Expatriate Pension Plan (the �Expatriate Plan�). As is discussed in the �Executive Benefits� section of the Compensation Discussion
and Analysis, the Company entered into a Retirement Agreement with Mr. Hargreaves. The Retirement Agreement effectively replaces the
benefit accrued under the Expatriate Plan while providing for continued pension accruals until Mr. Hargreaves� retirement. The U.K. Plan was
closed in 1994 and the accrued benefits under the U.K. Plan were transferred to Legal and General. The Company no longer has any obligation
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to pay those benefits. Mr. Hargreaves is, however, entitled to an annuity benefit from Legal and General relating back to the closed U.K. Plan.
The Pension Plan, Supplemental Plan, Post-Employment Agreement, former U.K. Plan annuity benefit and Retirement Agreement are described
in more detail below.

The Company does not have a policy of granting any additional years of benefit service beyond the definition of benefit service within the plans
identified above. A year of benefit service is earned for each year in which an employee completes at least 1,000 hours of service for the
Company.

Benefits earned under the Pension Plan, the Supplemental Plan (Pension) and the Expatriate Plan were frozen effective December 31, 2007.
Effective January 1, 2008, the Company amended its 401(k) Plan to include an additional annual Company contribution targeted at 3% of an
employee�s base salary and bonus, which is in addition to the pre-existing Company matching formula. In addition, for eligible employees
meeting certain age and service requirements, there will be an additional annual transition contribution ranging from

52   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 111



Table of Contents

1% to 9% of the employees� base salary and bonus during the years 2008 through 2012. Annual contributions in excess of IRS limits are
provided on a nonqualified plan basis in the Supplemental Plan (401(k)). Mr. Hargreaves waived his right to participate in either of these new
401(k) Plan features.

Pension Plan

Effective January 1, 2000, the Company amended the Pension Plan as part of an overall redesign of its retirement programs. The January 1, 2000
amendments to the Pension Plan implemented a number of changes. Among the significant changes, the amendments to the Pension Plan
provided for a lump sum benefit or an annual benefit, both determined primarily on the basis of average compensation and actual years of
service (previously years of service in excess of 30 years were excluded). Another aspect of the amendments made the benefits under the
Pension Plan portable after five years of service with the Company.

Until January 1, 2007, employees working for the Company at the time of the January 1, 2000 amendments received the greater of the benefit
provided by the unamended plan and the benefit provided by the amended plan. For such employees retiring on or after January 1, 2007, to
compute their benefits the Company determines what the employee�s benefits would have been under the Pension Plan, prior to the amendment,
as of December 31, 2006. If the benefits under the Pension Plan, prior to the amendment, are higher than the benefits provided for such
employee under the Pension Plan following the amendment, the employee�s pension benefits are computed by adding the benefits accrued under
the unamended plan, as of December 31, 2006, to the benefits accrued under the plan, as amended, for periods of service after January 1, 2007.
For employees joining the Company after January 1, 2000, benefits will only be computed with respect to the Pension Plan as amended.
Mr. Goldner was hired after January 1, 2000 and, therefore, is covered only by the amended Pension Plan.

Prior to the January 1, 2000 amendment the annual annuity under the Pension Plan was computed as follows: (I) (A) 50% of the person�s
five-year average compensation was reduced by (B) X% of the lesser of (i) the person�s three-year average compensation and (ii) the person�s
social security covered compensation, and (II) the resulting amount was then multiplied by the ratio of years of benefit service (not to exceed 30)
over 30. For purposes of computing benefits in this formula X equals: (i) 22.5 if the social security retirement age is 65, (ii) 21.0 if the social
security retirement age is 66 and (iii) 19.5 if the social security retirement age is 67.

If benefits commenced prior to age 65, (A) and (B) above were adjusted separately for early commencement as follows: (A) is reduced by
4% per year until age 50 and on an actuarially equivalent basis thereafter and (B) is reduced 5/9th of 1% for the first 60 months commencement
precedes social security retirement age and 5/18th of 1% for the next 60 months. Thereafter, (B) is reduced on a actuarially equivalent basis. In
all cases, X above equals 22.5% for early commencement of benefits.

Following the January 1, 2000 amendment annual annuity benefits under the Pension Plan are computed as follows: (I) (A) 2/3 of 1% of the
person�s five-year average compensation is added to (B) 1/3 of 1% of the person�s five-year average compensation in excess of the social security
taxable wage base and the resulting amount is multiplied by (II) the person�s years of benefit service. Under the amended plan, benefits
commencing prior to age 55 are reduced 1/4th of 1% for each month commencement precedes age 55, with a maximum reduction of 75%.

For purposes of the computations set forth above under the Pension Plan, �five-year average compensation� equals the highest consecutive five
years of compensation during the last ten years, while �three-year average compensation� equals the three most recent years during the same
five-year period. Compensation includes salary, non-equity incentive plan payments and any additional cash bonus (in the year paid) as well as
tax-qualified elective deferrals and excludes equity based compensation, sign-on or retention bonuses and other forms of non-cash compensation
that may be taxable to the executive. Compensation is subject to the maximum limits imposed under the Code (which were $225,000 for 2007,
the last year that compensation was considered under the plan).

Participants may elect to receive benefits as a lump sum payment or one of the annuity forms of payment available under the Pension Plan.
Because the plan provides for a lump sum payment, benefits may commence at any age after termination, once vested (generally after five years
of benefit service). For early commencement, the comparison of benefits under the amended and unamended formulae is determined based on
the reduced benefit under each formula at the commencement age.

As is noted in the description of Pension Plans set forth above, the benefits under this plan were frozen effective December 31, 2007.

Supplemental Plan (Pension)

The Supplemental Plan provides benefits determined under the same benefit formula as the Pension Plan, but without regard to the
compensation and benefit limits imposed by the Code. For determination of Supplemental Plan benefits, compensation deferred into the
Non-qualified Deferred Compensation Plan is included in the year of deferral. Benefits under the Supplemental Plan are reduced by benefits
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payable under the Pension Plan. The Supplemental Plan benefits are not tax-qualified and are unfunded.

As is noted in the description of Pension Plans set forth above, the benefits under this plan were frozen effective December 31, 2007.
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U.K. Employee Benefits Plan

As a result of his service while in the U.K., Mr. Hargreaves accrued a benefit under the Company�s former U.K. Employee Benefits Plan (the
�U.K. Plan�) and the Hasbro International Expatriate Pension Plan (the �Expatriate Plan�). The U.K. Plan was closed in 1994 and an annuity was
purchased from Legal and General to provide the accrued benefits under the U.K. Plan. The Company no longer has any obligation to pay those
benefits. Mr. Hargreaves is, however, entitled to the annuity benefit from Legal and General relating back to the closed U.K. Plan. The annual
single straight-life annuity benefit earned by Mr. Hargreaves under the U.K. Plan as of the date his participation in the U.K. Plan ceased was
9,617 British pounds. This annuity amount is adjusted each year for inflation.

Retirement Agreement With Mr. Hargreaves

Mr. Hargreaves is entitled to a defined benefit from a Retirement Agreement that replaces the benefits previously accrued under the Expatriate
Plan and considers all of his services with Hasbro, including periods in the U.K. The single straight-life annuity benefit under the Retirement
Agreement is determined as follows: (I) (A) 1% of five-year average compensation multiplied by (B) years of benefit service (for this purpose
Mr. Hargreaves is continuing to accrue years of benefit service), with such benefits then being reduced by (II) the benefits payable from the
(i) former U.K. Plan sponsored by Hasbro (which benefits are now being provided by Legal and General as a result of the buyout of deferred
pensioners), (ii) Pension Plan and (iii) Supplemental Plan (pension benefits). Due to Mr. Hargreaves age and service, benefits under this plan are
payable on an unreduced basis.

The following table provides information with respect to fiscal 2013 for each of the Named Executive Officers regarding defined contribution
plans and other plans which provide for the deferral of compensation on a basis that is not tax-qualified.

Non-qualified Deferred Compensation

Name Plan Name

Executive
Contributions

in Last Fiscal Year
($)(a)

Registrant
Contributions in

Last Fiscal
Year
($)(a)

Aggregate
Earnings in Last
Fiscal Year ($)(b)

Aggregate
Withdrawals /
Distributions

($)

Aggregate 
Balance
at Last
Fiscal

Year End
($)(c)

Brian Goldner Nonqualified Deferred
Compensation Plan $67,715 $         �  $    193,910 $� $   879,904
Supplemental Savings Plan � 269,377 129,633 � 2,881,720

David
Hargreaves

Nonqualified Deferred
Compensation Plan �       � 1,105,164 � 4,547,821
Supplemental Savings Plan � 92,700 58,588 � 1,267,038

Deborah
Thomas

Nonqualified Deferred
Compensation Plan �       � 50,730 � 405,222
Supplemental Savings Plan � 53,368 17,147 � 402,500

Duncan Billing Nonqualified Deferred
Compensation Plan �       � 78,665 � 321,910
Supplemental Savings Plan � 47,198 29,065 � 633,780

John Frascotti Nonqualified Deferred
Compensation Plan �       � 6,337 � 130,659
Supplemental Savings Plan � 47,198 11,541 � 284,159

(a) Both the executive and registrant contributions above are also disclosed in the preceding Summary Compensation Table as either salary, non-equity incentive
plan compensation or under all other compensation, as applicable. Registrant contributions earned during 2013 and credited to the account during 2013 as
well as executive contributions on amounts earned during 2013 but paid in 2014 are included in the table above.

(b) The aggregate earnings in the last fiscal year include earnings on amounts deferred by the individual in years prior to fiscal 2013.

(c) Includes registrant and executive contributions on amounts earned during 2013 but credited during 2014. In addition to the amounts contributed for 2013, the
amounts below were reported as compensation in prior Summary Compensation Tables (Mr. Goldner has had his compensation for fiscal 2000 forward
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reported as named executive officers in the Company�s previous Proxy Statements, Ms. Thomas had her compensation for fiscal 2009 forward reported as a
Named Executive Officer, and Mr. Billing and Mr. Frascotti have had their compensation for fiscal 2008 forward reported in the Company�s Proxy
Statements).

Brian Goldner $ 2,925,643
David Hargreaves $ 2,902,889
Deborah Thomas $ 209,678
Duncan Billing $ 336,776
John Frascotti $ 329,768
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Amounts included in the �Non-qualified Deferred Compensation� table above consist of executive deferrals and registrant contributions under the
Supplemental Plan and the Non-qualified Deferred Compensation Plan, each of which are described below.

Supplemental Plan (401(k))

Each of the Named Executive Officers participated in the Supplemental Plan. All registrant contributions reflected in the preceding table were
allocated to the Supplemental Plan. Elective deferrals are not permitted under the Supplemental Plan. Account balances received interest at the
rate of 5.20% per year for 2013. This rate reflects the 2013 return, less an allowance for certain expenses, paid by the insurance companies
providing this corporate owned life insurance product to Hasbro. Matching contributions are fully vested at all times while the annual Company
and transition contributions are subject to a 3-year vesting requirement, however remaining benefits are subject to forfeiture for violations of
non-competition or confidentiality obligations or for termination due to certain criminal acts involving Company property. Benefits under the
Supplemental Plan are payable as a lump sum upon termination of employment (including retirement and death), subject to a six-month waiting
period under Code Section 409A, as applicable.

As is noted in the description of Pension Plans set forth in the preceding pages, effective January 1, 2008, this plan was expanded to include new
program employer contributions in excess of IRS limits.

Non-qualified Deferred Compensation Plan

The Company�s Non-qualified Deferred Compensation Program is available to all of the Company�s employees who are in band 40 (director
level) or above and whose compensation is equal to or greater than $115,000 for 2013, including the Named Executive Officers. Participants
may defer up to 75% of their base salary and 85% of the awards they are paid under the Company�s non-equity incentive plans. Participant
account balances are credited with earnings based on the participant�s selection from the list of investments below. The fixed rate option was
added to the plan effective July 21, 2009. The allocation of investments may be changed as often as daily, with the exception of the Hasbro
Stock Fund and the fixed rate option. Selection of the Company Stock Fund and the fixed rate option is made once per year and becomes
effective the following January.

Rates of return earned (lost) by the Named Executive Officers are the same as the rates of return earned (lost) by other participants selecting the
same investment choices and are set forth in the table below for fiscal 2013. As such, the Company does not consider these rates of return to be
�above-market� within the meaning of the rules of the United States Securities and Exchange Commission.

Investment

            Rate of Return     

for 2013
Money Market   0.00%
Intermediate Bond (2.11)%
Balanced 19.88%
Large Cap Value 29.40%
S&P 500 Index 32.24%
Fixed Rate Option   5.20%

Investment

            Rate of Return             

for 2013
Large Cap Growth 36.20%
Mid-Cap Core Index 34.93%
Small-Cap Growth 46.54%
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International Equity 23.26%
Real Return (9.91)%
Hasbro Stock Fund Approximates the rate of

return on the Company�s
common stock

Generally, account balances under the plan may be paid as a lump sum or in installments over a five, ten or fifteen-year period following the
termination of employment, except amounts designated as short-term payouts which are payable at a pre-selected date in the future. Account
balances may be distributed prior to retirement in the event of a financial hardship, but not in excess of the amount needed to meet the hardship.

Potential Payments Upon Termination or Change in Control; Employment Agreements

The following tables provide information as to the value of incremental payments and other benefits that would have been received by the
Named Executive Officers upon a termination of their employment with the Company due to various types of situations, including upon a
change in control of the Company, assuming such termination and change in control had taken place on December 27, 2013 (the last business
day of the Company�s 2013 fiscal year). The benefits reflect the closing price of the Company�s Common Stock of $54.40 on December 27, 2013,
where appropriate, except that in the case of a Change in Control, the benefits reflect a price of $54.55 per share (which was the highest sale
price during the sixty days prior to December 29, 2013, as computed in accordance with the Company�s equity compensation plans). Following
these tables is a narrative description of the plans and agreements pursuant to which these payments and benefits are payable.

In addition to the benefits detailed in the following tables, the Named Executive Officers are eligible to receive vested benefits under the
Company�s pension plans and deferred compensation plans, to the extent applicable, which are quantified in the preceding tables in this Proxy
Statement, as well as benefits under stock options held by such executive officers which are vested and exercisable as of the date of their
termination. In addition, the Named Executive Officers are eligible to participate in the Company�s post-retirement medical program, which is
available to all salaried employees and provides post-retirement life insurance and access to health coverage funded by the retiree at the same
rates as an active employee.
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The Named Executive Officers would not receive any incremental payments or other benefits if they voluntarily resigned from the Company or
were involuntarily terminated by the Company for cause.

No Change in Control Change in Control

Name
Involuntary

Termination(a)
Death or
Disability Retirement(b)

No
Termination

Involuntary Termination in

connection with a change

in control(c)
Brian Goldner
Cash Severance $5,400,000 $0 $0 $6,851,538    
FY 2013 Bonus $1,800,000 $1,800,000 $0 $1,800,000    
Pension(d) $0 $0 $0 $178,898    
Other Benefits(e) $56,040 $0 $0 $75,560    
Accelerated Equity(f) $23,364,948 $30,095,196 $15,619,228 $34,558,401    

Total Incremental Benefits $30,620,988 $31,895,196 n/a $15,619,228 $43,464,397    
David D.R. Hargreaves
Cash Severance $955,869 $0 $0 $0 $6,234,231    
FY 2013 Bonus $0 $0 $0 $0 $1,000,000    
Pension(d) $0 $0 $0 $0 $886,829    
Other Benefits(e) $35,185 $0 $0 $0 $62,660    
Accelerated Equity(f) $0 $2,419,335 $894,273 $2,888,178 $2,888,178    

Total Incremental Benefits $991,054 $2,419,335 $894,273 $2,888,178 $11,071,898    
Deborah Thomas
Cash Severance $527,981 $0 $0 $1,795,135    
FY 2013 Bonus $0 $0 $0 $0    
Pension(d) $0 $0 $0 $0    
Other Benefits(e) $21,835 $0 $0 $21,835    
Accelerated Equity(f) $0 $2,314,135 $2,353,489 $3,557,086    

Total Incremental Benefits $549,816 $2,314,135 n/a $2,353,489 $5,374,056    
Duncan Billing
Cash Severance $499,423 $0 $0 $0 $1,698,038    
FY 2013 Bonus $0 $0 $0 $0 $0    
Pension(d) $0 $0 $0 $0 $0    
Other Benefits(e) $31,755 $0 $0 $0 $31,755    
Accelerated Equity(f) $0 $2,371,006 $1,253,547 $2,350,739 $3,680,582    

Total Incremental Benefits $531,178 $2,371,006 $1,253,547 $2,350,739 $5,410,375    
John Frascotti
Cash Severance $499,423 $0 $0 $1,698,038    
FY 2013 Bonus $0 $0 $0 $0    
Pension(d) $0 $0 $0 $0    
Other Benefits(e) $36,468 $0 $0 $36,468    
Accelerated Equity(f) $0 $2,371,006 $2,350,739 $3,680,582    

Total Incremental Benefits $535,891 $2,371,006 n/a $2,350,739 $5,415,088    
(a) �Involuntary Termination� means termination by the Company without Cause prior to or more than two years following a Change in Control and for

Mr. Goldner only, also termination by the executive for Good Reason.

(b) As of December 29, 2013, Messrs. Hargreaves and Billing qualify for early retirement and accelerated vesting of a portion of their equity awards.
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(c) �Involuntary Termination� means termination by the Company without Cause within 24 months of a Change in Control, and for Mr. Goldner only, also
termination by the executive for Good Reason. Mr. Hargreaves may terminate his employment for Good Reason during the 30-day period immediately
following the first anniversary of a change in control and receive the same benefits as if terminated by the Company without Cause.

(d) Represents the additional service credit in connection with a change in control under Messrs. Goldner�s and Hargreaves� employment and change in control
agreements, respectively. In the case of a termination for Cause, non-qualified benefits under the Supplemental Plan (and Messrs. Goldner�s and Hargreaves�
employment or change in control agreements, respectively, as in effect at the end of fiscal 2013), including both pension and deferred compensation, were
subject to forfeiture.

(e) Includes the Company�s cost of continued health and welfare benefits coverage and outplacement services.

(f) Includes the value of accelerated equity awards pursuant to the terms of the plan, award agreement or individual employment or change in control agreement,
as applicable, and summarized below. For awards whose vesting is based on actual performance, the calculations assume a target level of performance is
achieved.
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Agreements and Arrangements Providing Post-Employment and Change in Control Benefits

The Company provides post-employment benefits through broad-based programs as well as individual agreements for certain executives.
Benefits provided through each of the following programs are summarized below and the value of these benefits in various situations is included
in the preceding tables.

� Hasbro Equity Incentive Plans

� Hasbro Severance Benefit Plan

� Change in Control Agreement with David Hargreaves

� Change in Control Severance Plan for Designated Senior Executives

� Employment Agreement with Brian Goldner

� Retirement Agreement with David Hargreaves
Benefits Under Hasbro Equity Incentive Plans

The executive officers of the Company and certain of the Company�s other employees have received outstanding equity awards, in the form of
stock options, restricted stock units and/or contingent stock performance awards, under a number of equity incentive plans, including the
Company�s 1995 Stock Incentive Performance Plan, 1997 Employee Non-qualified Stock Plan and Restated 2003 Stock Incentive Performance
Plan.

Unless modified by the individual employment agreements or equity grant agreements entered into between the Company and an executive
officer, all equity awards (including stock options, restricted stock grants, deferred restricted stock units and contingent stock performance
awards) under all of the Company�s equity incentive plans are subject to the post-termination provisions which are summarized below, based on
the type of termination or the occurrence of a change of control.

Effect of a Change of Control

For option awards granted prior to April 24, 2013, upon a change in control, whether or not an executive officer�s employment is terminated, all
of such officer�s options become immediately exercisable and will be canceled in exchange for payment in the amount of the difference between
the highest price paid for a share of the Company�s Common Stock in the transaction or series of transactions pursuant to which the Change of
Control shall have occurred or, if higher, the highest reported sales price of a share of Common Stock during the sixty-day period immediately
preceding the date of the Change of Control, and the exercise price of such options. This payment will be made in a lump sum in cash or shares
of Common Stock, or a combination thereof, in the discretion of the Compensation Committee.

Shares of restricted stock, restricted stock units and the target number of shares subject to contingent stock performance awards granted prior to
April 24, 2013 will become immediately vested upon a change in control and settled in a similar manner as stock options, as described above,
except that there is no exercise price for restricted stock, restricted stock units or performance shares, so the value received will be the product of
the number of shares multiplied by the highest price paid for a share of the Company�s Common Stock in the transaction or series of transactions
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pursuant to which the Change of Control shall have occurred or, if higher, the highest reported sales price of a share of Common Stock during
the sixty-day period immediately preceding the date of the Change of Control.

Option awards, shares of restricted stock, restricted stock units and the target number of shares subject to contingent stock performance awards
granted on and after April 24, 2013, will vest upon a change in control only if the executive officer�s employment is terminated by the Company
without Cause, or by the executive for Good Reason, each as defined under the Restated 2003 Stock Incentive Performance Plan, as amended
(the �2003 Plan�) within twenty-four (24) months following a Change of Control, as defined under the 2003 Plan. If an award should vest in
accordance with these, terms, they are settled in a similar manner as described above for the respective award, but calculated as of the date of the
executive�s termination of employment based on the fair market value of the stock, calculated in accordance with the 2003 Plan, on such date of
the termination of employment.

Disability Termination

If an executive officer�s employment with the Company is terminated due to a permanent disability of such officer, then, except to the extent this
treatment is modified in an individual officer�s employment agreement, for such officer�s outstanding equity awards: (i) all unvested stock option
awards immediately vest and become exercisable for a period of one year following the date of such disability, (ii) a pro-rata portion, reflecting
the portion of the total vesting period which has elapsed, of restricted stock unit awards immediately vest and (iii) outstanding contingent stock
performance awards remain outstanding for the remainder of the performance period and at the end of the performance period the number of
shares which would have been earned under the award is pro-rated based on the portion of the performance period prior to the officer�s
termination due to disability and such pro-rated number of shares is paid to the officer.
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Termination due to Death of an Officer

If an executive officer�s employment with the Company terminates due to the officer�s death, then, except to the extent this treatment is modified
in an individual officer�s employment agreement, for such officer�s outstanding equity awards (i) all unvested stock option awards immediately
vest and become exercisable for a period of one year following the date of death or the appointment of the executor of such officer�s estate, (ii) a
pro-rata portion, reflecting the portion of the total vesting period which has elapsed, of restricted stock unit awards immediately vest and
(iii) outstanding contingent stock performance awards are paid out based on the pro-rated portion of the performance period completed prior to
the officer�s death, with such pro-rated period applied to the target number of shares subject to such awards.

Retirement

Upon retirement of an executive officer, outstanding equity awards are treated in the following manner: (i) if the retirement qualifies as normal
retirement, where the officer is 65 or older and has five or more years of service with the Company, all stock option awards vest and become
exercisable for a period of one year following retirement and a pro-rata portion, reflecting the portion of the total vesting period which has
elapsed, of restricted stock unit awards immediately vest, and (ii) if it qualifies as normal retirement or early retirement, unearned performance
share awards remain outstanding for the remainder of the performance period and at the end of the period the number of shares which are
actually earned are pro-rated for the portion of the performance period during which the officer was employed and such pro-rated portion is paid
to the retired executive.

Other Voluntary or Involuntary Terminations

For all other terminations of employment of an executive officer, either voluntary or involuntary, except to the extent this treatment is modified
in an individual officer�s employment agreement or by action of the Compensation Committee, no additional vesting of equity awards occurs as a
result of termination but (i) stock options that were currently exercisable prior to termination remain exercisable for a period of from three (in
the case of stock options granted with an exercise price equal to fair market value on the date of grant) to six (in the case of stock options granted
with an exercise price in excess of the fair market value on the date of grant) months following the date of termination and (ii) all unvested
restricted shares and stock units, and unearned contingent stock performance awards, are forfeited.

Hasbro Severance Benefit Plan

The Company�s Severance Benefits Plan provides for a basic level of severance benefits and a more substantial level of benefits, subject to the
individual signing a severance agreement acceptable to the Company. These benefits are provided if the executive is terminated by the Company
without cause. The benefits shown for Mr. Hargreaves, Ms. Thomas, Mr. Billing and Mr. Frascotti in the preceding tables assume that each
officer signs an acceptable severance agreement and is thereby eligible for the following benefits under the Company�s Severance Benefits Plan:
(i) continuation of base salary for a period equal to the greater of 2 weeks for each complete year of service with the Company or one year,
(ii) continuation of Health & Welfare benefits for the same period including medical, dental, vision and life insurance, with the Company
sharing the cost at the same rate as a similarly situated active employee and (iii) participation in an outplacement program. The amount shown in
the tables above assumes one year of participation for each of these executives other than Mr. Hargreaves, for which the amount reflects 60
weeks. However, benefits under the Company�s Severance Benefits Plan cease upon re-employment of an executive, provided that if the
individual notifies the Company of the new employment, the Company will provide a lump sum equal to 50% of the remaining severance pay as
of the date of new employment.

Employment Agreement with Mr. Goldner

In recognition of Mr. Goldner�s critical role in continuing the transformation of Hasbro into a global branded-play company and in executing
Hasbro�s future business strategies, effective on October 4, 2012 the Company entered into an Amended and Restated Employment Agreement
(the �Amended Employment Agreement�) with its President and Chief Executive Officer, Brian Goldner. The Amended Employment Agreement
replaces the Amended and Restated Employment Agreement, dated March 26, 2010, and the Change in Control Employment Agreement, dated
March 18, 2000, as amended (together referred to as the �Prior Agreements�) previously in place between Mr. Goldner and the Company. The
terms of the Amended Employment Agreement are described beginning on page 27 of this Proxy Statement.
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In addition to that description, set forth below is a description of the consequences under the Amended Employment Agreement of various
terminations of employment.

Treatment Following Various Terminations of Employment

The Amended Employment Agreement provides for the following treatment upon various terminations of Mr. Goldner�s employment with the
Company.

For Cause or Other than for Good Reason.    If Mr. Goldner�s employment is terminated by the Company for Cause, or if Mr. Goldner
terminates his employment for other than Good Reason, Hasbro will pay Mr. Goldner the compensation and benefits otherwise payable

58   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 123



Table of Contents

to him through the last day of his actual employment with Hasbro. All stock options, restricted stock units and contingent stock performance
awards granted to Mr. Goldner will be treated as provided in the relevant grant agreements and plans, which currently provide that such awards
will terminate.

For Death or Disability.    If Mr. Goldner�s employment is terminated by death or because of Disability (as defined in the Amended
Employment Agreement), Hasbro shall pay to Mr. Goldner�s estate or to Mr. Goldner, as the case may be, the compensation which would
otherwise be payable up to the end of the month in which the termination of employment occurs, and Hasbro shall pay Mr. Goldner (or his
estate, if applicable) an amount equal to the annual management incentive plan bonus that would have been otherwise payable for the fiscal year
in which termination of employment occurs based on the actual performance of Hasbro for such year, multiplied by a fraction, the numerator of
which is the number of days elapsed in the fiscal year of termination of employment through the date of such termination, and the denominator
of which is 365 (the �Pro-Rata Bonus�). In the event of the termination of Mr. Goldner�s employment for death or Disability, and, if and only to the
extent one or more of the stock price thresholds for the Special RSU Grant were satisfied prior to Mr. Goldner�s death or Disability, the service
component for that award would be waived and the shares for which the thresholds were met would vest immediately, with any shares for which
the stock price thresholds were not met being forfeited.

All other stock options, restricted stock units, and contingent stock performance awards granted to Mr. Goldner will vest on death or Disability
in accordance with the relevant agreements and plans, provided that if any such award consists of unvested contingent stock performance awards
(including as set forth above, the Retention Grant Performance Shares in the event of the termination of employment for Disability),
Mr. Goldner would be entitled to the number of shares of common stock, if any, that would have been earned (had Mr. Goldner�s employment
not ended) based on achievement of the applicable targets during the full relevant performance period.

Termination by Hasbro Without Cause of by Mr. Goldner for Good Reason.    If, prior to or more than two years following a �Change in
Control� (as defined in the Amended Employment Agreement), Mr. Goldner�s employment is terminated at the election of Hasbro without Cause,
or at the election of Mr. Goldner for Good Reason, Mr. Goldner would be entitled to:

� a severance amount equal to two (2) times his target cash compensation (base salary plus annual bonus) for the fiscal year immediately prior
to the year in which termination occurs;

� the Pro-Rata Bonus;

� continuation of his then�current level of life insurance and medical, dental and vision coverage, with Hasbro and Mr. Goldner sharing the cost
on the same basis as it is shared on the last day of his employment, until the date Mr. Goldner commences new employment or two years
from the effective date of termination, whichever is earlier;

� acceleration of the vesting of, and lapse of restrictions on, all unexpired, unvested stock options and time-based restricted stock units, such
that said stock options and restricted stock units become fully vested as of the termination of Mr. Goldner�s employment, except as otherwise
provided in the Amended Employment Agreement for the Special RSU Grant or in the terms of any such awards. In addition, to the extent
Mr. Goldner is the holder of any equity award, he shall be entitled to the number of shares of common stock, if any, that would have been
earned (had his employment not ended) based on achievement of the applicable targets during the full relevant performance period for such
award, pro-rated by multiplying that number of shares by a fraction, the numerator of which is the number of days from the start of the
performance period to the effective date of termination of employment, and the denominator of which is the total number of days in the
applicable performance period; and

� provided one or more of the stock price thresholds for the Special RSU Grant have been satisfied prior to such termination of employment, a
pro-rated portion of the Special RSU Grant will vest, calculated by multiplying the number of shares for which the stock price thresholds
have been met by a fraction, the numerator of which is the number of days from October 4, 2012 to the effective date of Mr. Goldner�s
termination of employment, and the denominator of which is the total number of days between October 4, 2012 and December 31, 2017. If
one or more of the stock thresholds are not met in the Special RSU Grant as of the time of Mr. Goldner�s termination without Cause or
resignation for Good Reason, such portions will not vest and will be forfeited.
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If, within two years following a Change in Control, Mr. Goldner�s employment is terminated by Hasbro without Cause or by Mr. Goldner for
Good Reason, Mr. Goldner shall be entitled to:

� the sum of (1) his base salary through the date of termination to the extent not theretofore paid, (2) his annual bonus for the last fiscal year, to
the extent not theretofore paid, (3) the product of (x) the �Highest Annual Bonus� (as defined in the Amended Employment Agreement), and
(y) a fraction, the numerator of which is the number of days in the current fiscal year through his date of termination, and the denominator of
which is 365, and (4) any compensation previously deferred by Mr. Goldner and any accrued vacation pay, in each case to the extent not
theretofore paid;

� a severance amount (the �Change in Control Severance�) equal to the product of (1) two and (2) the sum of (x) his Average Annual Salary (as
defined in the Amended Employment Agreement) and (y) the greater of (A) the Highest Annual Bonus and (B) the Average Annual Bonus
(as defined in the Amended Employment Agreement);

� until such date that is three years following the Change in Control, or such longer period as any plan, program, practice or policy may
provide, Hasbro will continue providing benefits to Mr. Goldner and/or his family at least equal to those which would have been provided to
them if his employment had not been terminated in accordance with the most favorable plans, practices, programs or
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policies of Hasbro applicable generally to other peer executives and their families during the 90-day period immediately preceding the
Change in Control or, if more favorable to Mr. Goldner and/or his family, as in effect generally at any time thereafter with respect to other
peer executives of Hasbro and its affiliated companies and their families;

� acceleration of vesting of, and lapse of restrictions on, all unexpired, unvested stock options and time-based restricted stock units, such that
said stock options and restricted stock units become fully vested as of the termination of Mr. Goldner�s employment, except as otherwise
provided in the Amended Employment Agreement for the Special RSU Grant or in the terms of such awards. In addition, to the extent
Mr. Goldner is the holder of any performance award, he shall be entitled to the number of shares of common stock, if any, that would have
been earned (had Mr. Goldner�s employment not ended) based on achievement of the applicable performance targets during the full relevant
performance periods, pro-rated by multiplying that number of shares by a fraction, the numerator of which is the number of days from the
start of the performance period to the effective date of his termination of employment, and the denominator of which is the total number of
days in the applicable performance period; and

� provided one or more of the stock price thresholds in the Special RSU Grant have been satisfied, any such shares for which the thresholds
have been met will vest. If one or more of the stock thresholds are not met in the Special RSU Grant as of the time of Mr. Goldner�s
termination without Cause or resignation for Good Reason, such portions will not vest and will be forfeited.

Change of Control Agreement with Mr. Hargreaves

David Hargreaves, the Company�s Executive Vice President and Chief Strategy Officer, is party to a change in control agreement with the
Company, as amended (the �Change of Control Agreement�). The Change of Control Agreement comes into effect only upon a �Change of Control,�
as defined therein, and continues for three years after such date (the �Employment Period�).

If, during the Employment Period, Mr. Hargreaves� employment with the Company is involuntarily terminated other than for �Cause,� then he is
entitled to his (a) average annual salary for the five years preceding the Change of Control (or such lesser number of actual years employed) plus
(b) the greater of (x) the target bonus during the year of termination and (y) the average annual bonus for the five completed years preceding the
Change of Control, in each case multiplied by three (or multiplied by two if the special bonus described in the following sentence has already
been paid). In addition, if Mr. Hargreaves remains employed through the first anniversary of the Change in Control he will receive a special
bonus equal to one year�s salary and bonus, computed using the five-year look back period described in the prior sentence.

If Mr. Hargreaves� employment is involuntarily terminated other than for �Cause� during the Employment Period, he would also be entitled to an
amount equal to the shortfall between the actuarial benefit payable to him under the Company�s retirement plans as a result of the early
termination and the amount he would have received if he had continued in the employ of the Company for the remainder of the Employment
Period. In addition, Mr. Hargreaves and his family would be entitled to the continuation of medical, welfare, life insurance, disability and other
benefits for at least the remainder of the Employment Period. If Mr. Hargreaves is subject to the payment of excise tax under Section 4999 of the
Code or any tax imposed by Section 409A of the Code, the Company will pay him an additional amount so as to place the executive in the same
after-tax position such executive would have been in had such taxes not applied.

In addition, the Change of Control Agreement permits Mr. Hargreaves to terminate his employment for �Good Reason� at any time or for any
reason during a 30-day period immediately following the first anniversary of the Change of Control and receive the above-described severance
benefits. �Good Reason� includes diminution of the executive�s responsibilities or compensation, relocation or purported termination otherwise
than as expressly permitted by the Change of Control Agreements. Under certain circumstances, certain payments by the Company pursuant to
the Change of Control Agreements may not be deductible for federal income tax purposes pursuant to Section 280G of the Code.

A �Change of Control� is defined as the occurrence of certain events, including acquisition by a third party of 20% or more of the Company�s
outstanding voting securities, a change in the majority of the Board, consummation of a reorganization, merger, consolidation, substantial asset
sale involving, or shareholder approval of a liquidation or dissolution of, the Company subject, in each case, to certain exceptions. �Cause� is
defined, for purposes of the Agreements, as demonstrably willful or deliberate violations of the executive�s responsibilities which are committed
in bad faith or without reasonable belief that such violations are in the best interests of the Company, which are unremedied after notice, or
conviction of the executive of a felony involving moral turpitude.

Change in Control Severance Plan for Designated Senior Executives
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In 2011 the Company adopted the Hasbro, Inc. Change in Control Severance Plan for Designated Senior Executives (the �Plan�). Participants in
the Plan include Ms. Thomas, Mr. Billing and Mr. Frascotti. Under the Plan, if a Change in Control (as defined in the Plan) occurs and the
covered executive�s employment is terminated by the Company without Cause (as defined in the Plan) or the covered executive resigns from the
Company with Good Reason (as defined in the Plan) in the 24 month period following the Change in Control, the covered executive will be
entitled to the following payments and benefits: (A) two times (i) the sum of the covered executive�s annual base salary in effect on the date of
termination (or, if higher, immediately preceding the Change in Control) and (ii) the percentage of earned salary which constitutes the target
bonus for the covered executive assuming target Company performance under the annual incentive plan in place at the time of termination, and
(B) payment by the Company of the employer and employee premiums for continued health coverage for the covered executive and his/her
covered dependents for the shorter of 12 months following cessation of employment and the period for which the individuals are eligible for and
elect such coverage.
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The annual base salary and target bonus payouts will be reduced by an amount equal to the total of severance payments to which the covered
executive is entitled to receive or will receive under any other severance plan, policy or individual agreement applicable to the covered
executive�s employment termination. The severance payments and benefits above are subject to the covered executive complying with a
non-competition covenant, which is effective while the covered executive is employed by the Company and for a period of 18 months after the
covered executive�s employment ends, regardless of the reason for the termination of employment. The Plan does not provide for any tax
gross-ups and does not provide benefits to the executive unless their employment with the Company is terminated.

Retirement Agreement With David Hargreaves

Mr. Hargreaves is entitled to a defined benefit from a Retirement Agreement that replaces the benefits previously accrued under the Expatriate
Plan and considers all of his services with Hasbro, including periods in the U.K. The single straight-life annuity benefit under the Retirement
Agreement is determined as follows: (I) (A) 1% of five-year average compensation multiplied by (B) years of benefit service (for this purpose
Mr. Hargreaves is continuing to accrue years of benefit service), with such benefits then being reduced by (II) the benefits payable from the
(i) former U.K. Plan sponsored by Hasbro (which benefits are now being provided by Legal and General as a result of the buyout of deferred
pensioners), (ii) Pension Plan and (iii) Supplemental Plan (pension benefits). Due to Mr. Hargreaves age and service, benefits under this plan are
payable on an unreduced basis.

Compensation Committee Interlocks and Insider Participation

The members of the Compensation Committee of the Board as of the 2013 fiscal year end were John M. Connors, Jr. (Chair), Basil L. Anderson,
Frank J. Biondi, Jr., Kenneth A. Bronfin and Edward M. Philip. None of the members of the Compensation Committee during fiscal 2013 had at
any time been an officer or employee of the Company or of any of its subsidiaries. No executive officer of the Company served as a member of
the compensation committee or board of directors of any other entity which had an executive officer serving as a member of the Company�s
Board or Compensation Committee during fiscal 2013.

Hasbro, Inc.  |  Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  61

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 128



Table of Contents

SHAREHOLDER ADVISORY VOTE ON COMPENSATION FOR
NAMED EXECUTIVE OFFICERS (Proposal No. 2)
Pursuant to Section 14A of the Exchange Act, we are seeking shareholder approval for the compensation of our Named Executive Officers, as
such compensation is disclosed in this Proxy Statement under the headings �Compensation Discussion and Analysis� and �Executive
Compensation�. This vote is advisory and is not binding on the Company. Shareholders are being asked to vote on the following advisory
resolution:

RESOLVED, that the shareholders of Hasbro, Inc. approve, on an advisory basis, the compensation of the Company�s Named Executive
Officers, as such compensation is disclosed pursuant to the rules of the Securities and Exchange Commission in this Proxy Statement under the
headings �Compensation Discussion and Analysis� and �Executive Compensation�.

As we discussed under the section of this Proxy Statement entitled �Compensation Discussion and Analysis�, we have designed our compensation
programs for our Named Executive Officers in the way we believe enables the Company to attract and retain top executive talent, maximizes the
performance of those executives in furthering the objectives of the Company, aligns our realized executive compensation with the Company�s
performance in meeting its financial and strategic objectives and with the delivery of total shareholder return, and promotes the creation of
long-term shareholder value, all while containing the cost of the executive compensation program to a level the Compensation Committee
believes is reasonable and appropriate. To further these objectives, the vast majority of the compensation opportunity for our Named Executive
Officers is tied to achievement of Company performance targets which are based upon our Board approved operating and strategic plans and/or
to increases in the value of our stock. We design our executive compensation program in the way we believe best promotes the interests of you,
our shareholders.

Shareholders are urged to carefully review the �Compensation Discussion and Analysis� and �Executive Compensation� sections of this Proxy
Statement.

At our 2011 Annual Meeting we recommended to our shareholders that we have an annual advisory vote on the compensation of our Named
Executive Officers. The recommendation of having this vote annually was overwhelmingly supported by our shareholders. In keeping with the
expressed interests of our shareholders, we plan to submit annual advisory votes to our shareholders in the future on the compensation of our
Named Executive Officers.

Approval

Although the vote is non-binding, the Board of Directors and Compensation Committee of the Company will carefully consider the results of
this vote in connection with their ongoing evaluation, and establishment, of the Company�s compensation arrangements and programs for the
Company�s Named Executive Officers.

At our 2013 Annual Meeting the shareholders of the Company approved our compensation programs for our Named Executive Officers with
64% of the shares which voted on the proposal having voted in favor of its approval. At our 2012 and 2011 Annual Meetings the shareholders of
the Company approved our compensation programs for our Named Executive Officers by a vast majority, with approximately 94% of the shares
that voted on each proposal having voted in favor. While the 2013 results represented majority support for our Named Executive Officer
compensation, the results were below what we consider satisfactory. Following our 2013 Annual Meeting, we engaged in a significant
shareholder outreach program as described beginning on page 23 of this Proxy Statement and took actions as outlined on page 27 of this Proxy
Statement. The Company will continue to engage in an ongoing dialogue with shareholders.

The affirmative vote of a majority of the shares of Common Stock present (in person or by proxy) and entitled to vote at the Meeting on this
shareholder advisory vote is required for approval of the resolution. Abstentions are considered shares entitled to vote on the proposal and as
such abstentions are the equivalent of a vote against the proposal. In contrast, broker non-votes are not counted as present and entitled to vote on
the proposal for purposes of determining if the proposal receives an affirmative vote of a majority of the shares present and entitled to vote.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE FOR ADVISORY APPROVAL
OF THE COMPANY�S COMPENSATION FOR ITS NAMED EXECUTIVE OFFICERS.
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COMPENSATION OF DIRECTORS
The following table sets forth information concerning compensation of the Company�s directors for fiscal 2013. Mr. Goldner, the Company�s
current President and Chief Executive Officer, served on the Board during fiscal 2013. However, Mr. Goldner did not receive any compensation
for his Board service in fiscal 2013 beyond his compensation as Chief Executive Officer.

Name

Fees
Earned

or Paid in
Cash(a)

Stock
Awards

(b)(c)

Option
Awards

(b)(c)

Change in
Pension

Value and
Non-qualified

Deferred
Compensation

Earnings
(d)

All Other
Compensation

(e) Total
Basil L. Anderson $111,505 $129,975 $0 N/A $60,678 $302,158
Alan R. Batkin $3,037 $253,752 $0 $0 $113,058 $369,847
Frank J. Biondi, Jr. $107,524 $129,975 $0 N/A $45,855 $283,354
Kenneth A. Bronfin $149,603 $129,975 $0 N/A $28,767 $308,345
John M. Connors, Jr. $0 $270,252 $0 N/A $81,087 $351,339
Michael W.O. Garrett $0 $253,752 $0 N/A $56,049 $309,801
Lisa Gersh $0 $253,752 $0 N/A $25,422 $279,174
Jack M. Greenberg $112,524 $129,975 $0 N/A $35,786 $278,285
Alan G. Hassenfeld $92,524 $129,975 $0 N/A $20,308 $242,807
Tracy A. Leinbach $145,024 $129,975 $0 N/A $14,943 $289,942
Edward M. Philip $0 $248,252 $0 N/A $84,201 $332,453
Richard S. Stoddart(f) $0 $0 $0 N/A $0 $0
Alfred J. Verrecchia $160,024 $129,975 $0 N/A $23,166 $313,165
(a) Includes amounts which are deferred by directors into the interest account under the Deferred Compensation Plan for Non-Employee Directors, as well as

interest earned by directors on existing balances in the interest account. Does not include the amount of cash retainer payments deferred by the director into
the stock unit account under the Deferred Compensation Plan for Non-Employee Directors, which amounts are reflected in the Stock Awards column.

(b) Please see note 13 to the financial statements included in the Company�s Annual Report on Form 10-K, for the year ended December 29, 2013, for a detailed
discussion of the assumptions used in valuing stock and option awards.

In addition to reflecting the grant date fair value for stock awards made to the directors (this expense for the director stock award in 2013 was approximately
$130,000 per director), the stock awards column also includes, to the extent applicable, the (i) amount of cash retainer payments deferred by the director into
the stock unit account under the Deferred Compensation Plan for Non-Employee Directors and (ii) a 10% matching contribution which the Company makes
to a director�s account under the Deferred Compensation Plan for Non-Employee Directors (the �Deferred Plan�) on all amounts deferred by such director into
the Company�s stock unit account under the Deferred Plan.

No options were granted to any of the non-employee directors in 2013.
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(c) The non-employee directors held the following outstanding stock and option awards as of December 29, 2013.

Name
Outstanding

Option Awards
Outstanding

Stock Awards
Basil L. Anderson 0 27,350
Alan R. Batkin 0 27,350
Frank J. Biondi, Jr. 12,000 27,350
Kenneth A. Bronfin 0 19,806
Jack M. Connors, Jr. 0 27,350
Michael W.O. Garrett 0 20,916
Lisa Gersh 0 12,076
Jack M. Greenberg 0 15,196
Alan G. Hassenfeld 0 16,923
Tracy A. Leinbach 0 10,369
Edward M. Philip 6,000 27,350
Richard S. Stoddart 0 0
Alfred J. Verrecchia 493,827 16,773

The outstanding stock awards consist of the non-employee director stock grants made in May of 2006 (4,769 shares), May of 2007 (2,775 shares), May of
2008 (3,033 shares), May of 2009 (4,619 shares) May of 2010 (2,994 shares), May of 2011 (2,726 shares), May of 2012 (3,660 shares) and May of 2013
(2,774 shares) to the extent that the director elected to defer the receipt of any such shares until his or her retirement from the Board. To the extent a director
did not defer the stock award, it is not included in the table in this footnote. Each director was given the option, prior to the beginning of the year of grant, to
receive the shares subject to the upcoming annual grant either at the time of grant, or to defer receipt of the shares until he or she retires from the Board.
Mr. Verrecchia�s outstanding option awards include options granted to him while he was an officer and an employee of the Company.

(d) An amount of $0 is shown in the change in pension value for Mr. Batkin because his pension value decreased from December 31, 2012 by $1,378. The
reduction in pension value is driven by the increase in the discount rate used for computing benefits from 3.14% to 3.93%. The actual pension benefits to be
provided to Mr. Batkin were not increased in 2013. As is discussed in more detail in the following pages, in 2003 the Company eliminated its director pension
plan on a going-forward basis, such that directors joining the board after that time would not be eligible to participate in the pension plan. However, directors
serving on the Board at the time that the pension plan was eliminated were given the ability to (i) either continue to accrue benefits under the director pension
plan or instead to elect, effective as of specified dates ranging from May 1, 2003 through May 1, 2006, to start receiving stock options under the 2003 Stock
Option Plan for Non-Employee Directors (the �2003 Director Option Plan�) and (ii) to the extent that a director opted into participation in the 2003 Director
Option Plan, to have their accumulated benefits under the pension plan converted into stock units under the Deferred Compensation Plan for Non-employee
directors (the �Deferred Plan�). All of the Company�s other current directors who were directors at the time of this transition opted into the 2003 Director Option
Plan in 2003 and elected to convert their balance in the director pension plan into deferred stock units under the Deferred Plan. As such, other than
Mr. Batkin, no current directors will receive any pension benefits and none of these directors accrued any such benefits during 2013.

This column does not include interest earned on balances held in directors� interest accounts under the Deferred Plan. Such interest accrues based on the
five-year treasury bill rate.

(e) Comprises (i) deemed dividends which are paid on outstanding balances in stock unit accounts under the Deferred Plan and (ii) deemed dividends paid on
annual stock awards which have been deferred. Balances deferred by directors into the stock unit account track the performance of the Company�s common
stock. Also includes the Company�s matching charitable contribution of up to $5,000 per director per fiscal year. An aggregate of $32,500 was paid by the
Company in fiscal 2013 in director matching contributions.

(f) Mr. Stoddart was appointed to the Company�s Board of Directors effective March 27, 2014 and therefore did not receive any compensation in 2013.
Current Director Compensation Arrangements

All members of the Board who are not otherwise employed by the Company (�non-employee directors�) received a base retainer of $85,000 per
year for their Board service in fiscal 2013. The Chair of the Audit Committee received an additional retainer of $40,000 for her service as Chair
of this committee in fiscal 2013. The Chairs of the Compensation Committee and the Finance Committee received an additional retainer of
$35,000 and $30,000, respectively, for service as Chair of their respective committee in fiscal 2013. The Chair of the Nominating, Governance
and Social Responsibility Committee received an additional retainer of $20,000 for his service as Chair of such committee in fiscal 2013. The
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Chairman of the Board received an additional retainer of $75,000 per year for his service as Chairman, and the Company�s Presiding Director
receives an additional retainer of $25,000 per year for serving in that role. Non-employee directors also received an annual committee
membership retainer if they are not chair of the applicable committee of $20,000 for serving on the Audit Committee, $15,000 for serving on the
Compensation Committee, and $7,500 for serving on either of the Finance Committee and/or the Nominating, Governance and Social
Responsibility Committee. No meeting fees were paid for attendance at meetings of the full Board or committees.

Beginning in 2006, the Company shifted to stock awards, instead of stock options, to provide equity compensation to its non-employee directors.
As part of the implementation of this policy, the Company terminated the 2003 Stock Option Plan for Non-Employee Directors
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(which is described below) effective as of December 31, 2005. Under its new program, the Company anticipates issuing to each non-employee
director, in May of every year, that number of shares of Common Stock which have a set fair market value (based on the fair market value of the
Common Stock on the date of grant). In fiscal 2013, the director stock grants had grant date fair market values of $130,000. These shares are
immediately vested, but the Board has adopted stock ownership guidelines which mandate that Board members may not sell any shares of the
Company�s Common Stock which they hold, including shares which are obtained as part of this yearly stock grant, until they own shares of
Common Stock with an aggregate market value equal to at least $425,000 (which is equivalent to five times the annual Board retainer). Board
members are permitted to sell shares of Common Stock they hold with a value in excess of $425,000, as long as they continue to hold at least
$425,000 worth of Common Stock.

Pursuant to the Deferred Compensation Plan for non-employee directors (the �Deferred Plan�), which is unfunded, non-employee directors may
defer some or all of the annual Board retainer and meeting fees into a stock unit account, the value of each unit initially being equal to the fair
market value of one share of Common Stock as of the end of the quarter in which the compensation being deferred would otherwise be payable.
Stock units increase or decrease in value based on the fair market value of the Common Stock. In addition, an amount equal to the dividends
paid on an equivalent number of shares of Common Stock is credited to each non-employee director�s stock unit account as of the end of the
quarter in which the dividend was paid. Non-employee directors may also defer any portion of their retainer and/or meeting fees into an interest
account under the Deferred Plan, which bears interest at the five-year treasury rate.

The Company makes a deemed matching contribution to a director�s stock unit account under the Deferred Plan equal to 10% of the amount
deferred by the director into the stock unit account, with one-half of such Company contribution vesting on December 31st of the calendar year
in which the deferred compensation otherwise would have been paid and one-half on the next December 31st, provided that the participant
remains a director on such vesting date. Unvested Company contributions will automatically vest on death, total disability or retirement by the
director at or after age seventy-two. Compensation deferred under the Deferred Plan, whether in the stock unit account or the interest account,
will be paid out in cash after termination of service as a director. Directors may elect that compensation so deferred be paid out in a lump sum or
in up to ten annual installments, commencing either in the quarter following, or in the January following, the quarter in which service as a
director terminates.

The Company also offers a matching gift program for its Board members pursuant to which the Company will match charitable contributions, up
to a maximum yearly Company match of $5,000, made by Board members to qualifying non-profit organizations and academic institutions.

Chairmanship Agreement with Alan G. Hassenfeld

Effective on August 30, 2005 the Company entered into a Chairmanship Agreement, which agreement was subsequently amended effective
May 22, 2008, October 2009 and November 2013 (as amended, the �Chairmanship Agreement�) with Alan G. Hassenfeld.

Pursuant to the Chairmanship Agreement, Mr. Hassenfeld served as a non-employee member of the Board and as Chairman of the Executive
Committee of the Board for an initial two-year term ended May 2010. Thereafter, Mr. Hassenfeld�s Chairmanship Agreement automatically
renews for additional one-year periods unless he or the Board provide notice of the intent not to renew by December 31st of the year prior to the
end of the then current term. Mr. Hassenfeld�s continued service as the non-employee Chairman of the Executive Committee will be contingent
upon his annual reelection to the Board by the Company�s shareholders.

Mr. Hassenfeld is eligible to receive Board fees, equity grants and such other benefits as may be provided from time to time to the other
non-employee members of the Company�s Board.

As of November 1, 2013, the Company makes available to Mr. Hassenfeld during the period of his service to the Company the support services
for one administrative assistant (the �Hasbro Employee�). Mr. Hassenfeld reimburses the Company quarterly in advance for the Company�s
pro-rata cost of the Hasbro Employee�s annual base salary, target bonus and fringe benefits (including 401(k), payroll taxes, FICA, social
security, insurance costs for health, dental, vision benefits, and cost to administer these benefits) for such Hasbro Employee. Mr. Hassenfeld no
longer receives any additional compensation for services as Chair of the Executive Committee.

The Chairmanship Agreement contains certain post-Chairmanship restrictions on Mr. Hassenfeld, including a two-year non-competition
agreement and provisions protecting Hasbro�s confidential information.

Former Director Compensation Arrangements In Which Certain Directors Participate or Under Which Directors Previously Received
Awards
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Under the Hasbro, Inc. Retirement Plan for Directors (the �Retirement Plan�), which is unfunded, each non-employee director who was serving on
the Board prior to May 13, 2003 (and who was not otherwise eligible for benefits under the Company�s Pension Plan), has attained the age of
sixty-five and completed five years of service on the Board was entitled to receive, beginning at age seventy-two, an annual benefit equal to the
annual retainer payable to directors during the year in which the director retires (which does not include the fees paid to directors for attendance
at meetings). If a director retires on or after the director�s seventy-second birthday, the annual benefit continues for the life of the director. If a
director retires between the ages of sixty-five and seventy-two, the number of annual
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payments will not exceed the retired director�s years of service. Upon a Change of Control, as defined in the Retirement Plan, participating
directors and retired directors are entitled to lump-sum payments equal to the present value of their benefits under the Retirement Plan.

Directors appointed to the Board on or after May 14, 2003, the date that the Company�s shareholders approved the Company�s former 2003 Stock
Option Plan for Non-Employee Directors (the �2003 Director Plan�) were not eligible to participate in the Retirement Plan, and automatically
participated in the 2003 Director Plan prior to its termination on December 31, 2005. The benefits of the 2003 Director Plan replaced the
benefits of both the Retirement Plan and the Company�s previous 1994 Stock Option Plan for Non-Employee Directors (the �1994 Director Plan�).
Non-employee directors who were serving on the Board prior to May 13, 2003, and thus were participating in the Retirement Plan, and who
were not scheduled to retire at the end of their current term in office as of the time of approval by shareholders of the 2003 Director Plan, were
given the opportunity to elect to participate in the 2003 Director Plan effective on either May 14, 2003, May 1, 2004, May 1, 2005 or May 1,
2006. Directors who were serving on the Board prior to May 13, 2003 and who did not elect to participate in 2003 Director Plan on one of these
dates continued to participate in the Retirement Plan in accordance with its terms. Directors serving as of May 13, 2003 who elected to
participate in the 2003 Director Plan stopped accruing further years of service under the Retirement Plan and did not have their benefits under
the Retirement Plan adjusted for changes in the annual retainer following the effective date of their participation in the 2003 Director Plan.

The Company�s 2003 Director Plan, which was approved by the Company�s shareholders at the 2003 Annual Meeting of Shareholders (the �2003
Meeting�), replaced the benefits of the Retirement Plan and the 1994 Director Plan. The 2003 Director Plan was cancelled effective December 31,
2005 and no further grants are being made under the 2003 Director Plan, provided, however, that options previously granted under the 2003
Director Plan continue in effect in accordance with their terms.
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PROPOSAL TO APPROVE THE 2014 SENIOR MANAGEMENT
ANNUAL PERFORMANCE PLAN (Proposal No. 3)
On March 27, 2014 the Board adopted the 2014 Senior Management Annual Performance Plan (the �2014 Performance Plan�), subject to
shareholder approval. The Company�s existing 2009 Senior Management Annual Performance Plan (the �2009 Performance Plan�), which was
designed to enable the Company to make awards that qualify as �performance based� compensation exempt from the tax deduction limitations of
Section 162(m) of the Internal Revenue Code (the �Code�), was approved by the Company�s shareholders in 2009. As such, under the requirements
of Section 162(m) of the Code, the last year in which awards made under the 2009 Performance Plan may qualify as performance based
compensation is 2014. To qualify awards which may be made in 2015 and thereafter as performance based compensation under Section 162(m)
of the Code, the Company is proposing the 2014 Performance Plan for shareholder approval.

Purpose of the 2014 Performance Plan

The purpose of the 2014 Performance Plan is to promote the interests of the Company and its shareholders by providing incentive for
participating senior executive officers to make significant contributions to the performance of the Company and to reward outstanding
performance on the part of those individuals whose decisions and actions most significantly affect the growth, profitability and efficient
operation of the Company.

If the shareholders approve the 2014 Performance Plan, the Company intends to grant management incentive awards in 2015 and thereafter,
which the Company seeks to qualify as performance-based compensation under Section 162(m), pursuant to the 2014 Performance Plan. The
2014 Performance Plan is designed to enable the Company to make awards that qualify as �performance based� compensation exempt from the tax
deduction limitations of Section 162(m) of the Internal Revenue Code (the �Code�). Under Section 162(m) of the Internal Revenue Code and
regulations promulgated thereunder, a corporation whose stock is publicly traded generally is not entitled to an income tax deduction for
remuneration paid to its chief executive officer or any of its three most highly compensated other executive officers, other than the chief
financial officer to the extent that payments for any year to any such employee exceed $1 million, unless the payments are made under plans
providing for qualifying performance-based compensation plans. The Company believes that if the 2014 Performance Plan is approved by the
shareholders, awards made under the 2014 Plan starting in 2015 will qualify as performance-based compensation, although the Company has not
requested or received, and does not expect to request or receive a ruling from the Internal Revenue Service to that effect.

Summary Description of the 2014 Performance Plan

The following is a summary description of the 2014 Performance Plan and is therefore not complete. A complete copy of the 2014 Performance
Plan is annexed to this Proxy Statement as Appendix B.

Administration

The 2014 Performance Plan will be administered by the Compensation Committee of the Board of Directors. The Committee has the sole
authority to select participants under the 2014 Performance Plan, to set Performance Goals (as defined below) for participants and to make rules
and regulations for the administration of the 2014 Performance Plan. The interpretations and decisions of the Committee with regard to the 2014
Performance Plan are final and conclusive, and the Committee has the full power and authority in its sole discretion to reduce, or to refuse to
make (but not to increase the maximum amount payable to a participant), any payment payable as a result of the achievement of a Performance
Goal.

Eligibility

Eligibility for participation in the 2014 Performance Plan is limited to executive officers of the Company who are selected in the sole discretion
of the Committee no later than ninety (90) days after the beginning of the performance period. No person is automatically entitled to participate
in the 2014 Performance Plan in any plan year. Awards under the 2014 Performance Plan will be made only to those executive officers whose
remuneration for the year is expected to potentially be subject to the Section 162(m) deduction limitation. During fiscal year 2014, five
executives will participate in the 2009 Performance Plan.
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Performance Goals

The Committee will designate one or more performance goals under the 2014 Performance Plan for each fiscal year (each a �Performance Goal�)
for each participant. Each Performance Goal will be established in writing no later than ninety (90) days after the commencement of the period
of service to which the performance relates (or such earlier time as is required to qualify the performance award as performance-based under
Section 162(m) of the Code).

The Performance Goals for each participant shall be objectively determinable measures of performance based on any one or a combination of
the following criteria for the fiscal year: cash net earnings; core brands growth; core brands net revenues; cost control; earnings before income
taxes; earnings before interest and taxes; earnings before interest, taxes and depreciation; earnings before interest, taxes, depreciation and
amortization; economic value added; free cash flow; gross profit; net cash provided by operating
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activities; net earnings; earnings per share; net earnings per share; net revenues; operating margin; operating profit; return on assets; return on
capital investment; return on net revenues; return on shareholders� equity; sales; stock price; total shareholder return on common stock relative to
S&P 500 Index; total shareholder return on common stock relative to Russell 1000 Consumer Discretionary Index; total shareholder return
relative to any company or any customized list of companies established by the Committee at the same time as it sets the relevant Performance
Goal and working capital. These business criteria may be measured (i) on a consolidated basis or (ii) on the basis of performance in a segment,
division, sector or other business unit (including the performance of one or more designated products or brands), all as selected by the
Committee in each individual case.

When the Compensation Committee sets the performance goals, the Committee may provide that such objective bases for determining
performance will be modified in an objectively determinable and nondiscretionary manner to reflect specified types of events occurring during
the fiscal year that the Compensation Committee deems relevant in light of the nature of the performance goals set or the assumptions made by
the Compensation Committee regarding such goals.

Determination of Benefits

The Committee will designate the Performance Goals for each participant in the 2014 Performance Plan for every fiscal year and will also
establish the maximum amount, expressed as a percentage of Earned Salary (as defined in the 2014 Performance Plan) that will be payable to
each participant if the Performance Goals for such participant are achieved at specified levels. In no event will the amount paid to any one
individual as a performance award under the 2014 Performance Plan in respect of any given fiscal year exceed the lesser of 300% of that
individual�s base salary for the year in question or $6 million.

Payment of Awards

All performance awards under the 2014 Performance Plan with respect to a fiscal year, if any, will be made in cash or in shares of the Company�s
stock, which shares, if issued, would be issued under and pursuant to the terms of the Hasbro, Inc. Restated 2003 Stock Incentive Performance
Plan, or any successor thereto (including that any such shares will count against the shares authorized under the 2003 Stock Incentive
Performance Plan), and would be made to the Participant by March 15 of the following fiscal year.

Estimate of Benefits

The amounts that will be paid pursuant to the 2014 Performance Plan are discretionary and are therefore not currently determinable. The table
set forth below provides the maximum bonus which could have been paid to each of the Named Executive Officers chosen to participate in the
2009 Performance Plan in 2014, based on their current salary, as well as the actual bonuses those officers received under the 2009 Performance
Plan, with respect to their services in 2013. Changes in salary for one or both of the officers in fiscal 2014 may change the amounts set forth in
the table.

Name and  Position

Actual Bonus

Paid for 2013

Maximum Bonus

Payable for 2014
Brian Goldner

President and Chief Executive Officer $1,800,000 $3,900,000
David D.R. Hargreaves

Executive Vice President and Chief Strategy Officer $1,250,000 $2,400,000
Duncan Billing

Executive Vice President and Chief Development Officer $400,000 $1,545,000
John Frascotti

Executive Vice President and Chief Marketing Officer $400,000 $1,545,000
If the shareholders do not approve the 2014 Performance Plan, the Company may not be able to take a tax deduction for some or all of the
management incentive plan compensation which it pays to its Covered Officers for fiscal 2015 or subsequent years.
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Amendment or Termination

The Committee may terminate or suspend the 2014 Performance Plan in whole or in part at any time, and may amend the 2014 Performance
Plan from time to time in any respect, provided that no amendment for which shareholder approval is required either by the Code in order to
assure the deductibility by the Company of payments payable under the 2014 Performance Plan, or by other applicable law, will be effective
without such shareholder approval having been obtained. The 2014 Performance Plan, if approved by the Company�s shareholders, will remain in
full force and effect for future fiscal years of the Company unless amended or terminated by the Committee. However, under Section 162(m),
the exemption for performance-based compensation would not be available for awards beyond 2019 unless the 2014 Performance Plan is
reapproved by shareholders.

Clawback Provision

All incentive compensation awarded under the 2014 Performance Plan is subject to the Hasbro, Inc. Clawback Policy adopted by the Board of
Directors as it may be amended from time to time. By accepting an award under the Plan, a participant agrees that all incentive compensation to
which the participant is or becomes entitled to under the 2014 Performance Plan shall be subject to the terms of the Hasbro, Inc. Clawback
Policy.
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Approval

The affirmative vote of a majority of the shares of Common Stock present (in person or by proxy) and entitled to vote at the Meeting on the
2014 Performance Plan is required for approval of the 2014 Performance Plan. Abstentions are considered shares entitled to vote on the proposal
and as such abstentions are the equivalent of a vote against the proposal. In contrast, broker non-votes are not counted as present and entitled to
vote on the proposal for purposes of determining if the proposal receives an affirmative vote of a majority of the shares present and entitled to
vote.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE FOR APPROVAL OF THE
2014 PERFORMANCE PLAN.
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EQUITY COMPENSATION PLANS
The following table summarizes information, as of December 29, 2013, relating to equity compensation plans of the Company pursuant to which
grants of options, restricted stock, restricted stock units, performance shares or other rights to acquire shares may be granted from time to time.

Equity Compensation Plan Information

Plan Category

Number of  Securities
to be Issued Upon

Exercise of Outstanding
Options, Warrants

and Rights
(a)

Weighted-Average
Exercise Price of

Outstanding Options,
Warrants and

Rights
(b)(3)

Number of  Securities
Remaining Available for

Future Issuance
Under

Equity Compensation
Plans (Excluding

Securities Reflected
in Column(a))

(c)
Equity compensation plans approved by
shareholders(1) 7,965,297(2) $36.63 6,800,870(4)
Equity compensation plans not approved by
shareholders 0    � 0    
Total 7,965,297(2) $36.63 6,800,870(4)
(1) The only shareholder approved plan which was in effect as of December 29, 2013 was the Company�s Restated 2003 Stock Incentive Performance Plan, as

amended (the �2003 Plan�).

The 1995 Stock Incentive Performance Plan (the �1995 Plan�) expired on December 31, 2005 and the 2003 Stock Option Plan for Non-Employee Directors (the
�2003 Director Plan�) was terminated effective as of December 31, 2005. Although no further awards may be made under the 1995 Plan or the 2003 Director
Plan, awards outstanding under those plans as of the dates of their termination continue in effect in accordance with the terms of the applicable plan.

Included in shares which may be issued pursuant to outstanding awards is the target number of shares subject to outstanding contingent stock performance
awards under the 2003 Plan. The actual number of shares, if any, which will be issued pursuant to these awards may be higher or lower than this target
number based upon the Company�s achievement of the applicable performance goals over the performance periods specified in these awards. Also included in
shares to be issued pursuant to outstanding awards are shares granted to outside directors in May of 2006 through 2013 (as part of the yearly equity grant to
outside directors) to the extent that such directors deferred receipt of those shares until they retire from the Board.

(2) Comprised of 5,543,673 shares subject to outstanding option awards, 942,342 shares subject to outstanding contingent stock performance awards (reflecting
such awards at their target numbers), 1,228,069 shares subject to outstanding restricted stock unit awards and 251,213 shares subject to deferred stock awards.

(3) The weighted average exercise price of outstanding options, warrants and rights excludes restricted stock units and performance-based stock awards, which
do not have an exercise price.

(4) All such shares are eligible for issuance as contingent stock performance awards, restricted stock or deferred restricted stock, or other stock awards under the
2003 Plan.

70   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 142



Table of Contents

VOTING SECURITIES AND PRINCIPAL HOLDERS THEREOF
Security Ownership of Certain Beneficial Owners

The following table sets forth information, as of March 12, 2014 (except as noted), with respect to the ownership of the Common Stock (the only
class of outstanding equity securities of the Company) by certain persons known by the Company to be the beneficial owners of more than 5%
of such stock. There were 130,917,338 shares of Common Stock outstanding on March 12, 2014.

Name and Address of Beneficial Owner

Amount and 
Nature

of Beneficial
Ownership

Percent of
   Class

Alan G. Hassenfeld(1) 12,257,743 9.4%
Hassenfeld Family Initiatives LLC

101 Dyer Street Suite 401

Providence, Rhode Island 02903
The Vanguard Group (�Vanguard�)(2) 8,031,580 6.1%
100 Vanguard Boulevard

Malvern, Pennsylvania 19355
Capital Research Global Investors (�Capital Research�)(3) 7,961,343 6.1%
333 South Hope Street

Los Angeles, CA 90071
(1) Includes 6,210,921 shares held as sole trustee for the benefit of his mother, 5,643,064 shares held as sole trustee of trusts for Mr. Hassenfeld�s benefit and

16,923 shares the receipt of which is deferred until Mr. Hassenfeld retires from the Board. Mr. Hassenfeld has sole voting and investment authority with
respect to all shares except those described in the following sentence, as to which he shares voting and investment authority. Also includes 228,000 shares
owned by The Hassenfeld Foundation, of which Mr. Hassenfeld is an officer and director, and 154,216 shares held as one of the trustees of a trust for the
benefit of his mother and her grandchildren. Mr. Hassenfeld disclaims beneficial ownership of all shares except to the extent of his proportionate pecuniary
interest therein. This information is based upon information furnished by the shareholder or contained in filings made with the Securities and Exchange
Commission.

(2) Includes 188,015 shares over which Vanguard has sole power to vote or to direct the vote, and 7,859,685 shares over which Vanguard has sole power to
dispose or direct the disposition. This information is based solely upon a review of the Schedule 13G reports or related amendments filed with the Securities
and Exchange Commission with respect to holdings of the Company�s Common Stock as of December 31, 2013.

(3) Capital Research has sole power to vote or to direct the vote and sole power to dispose or direct the disposition of all 7,961,343 shares. This information is
based solely upon a review of the Schedule 13G reports or related amendments filed with the Securities and Exchange Commission with respect to holdings
of the Company�s Common Stock as of December 31, 2013.
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Security Ownership of Management

The following table sets forth information, as of March 12, 2014, with respect to the ownership of the Common Stock (the only class of
outstanding equity securities of the Company) by each current director of the Company or nominee for election to the Board, each Named
Executive Officer and by all directors and executive officers as a group. Unless otherwise indicated, each person has sole voting and dispositive
power with respect to such shares.

Name of Director, Nominee or Executive Officer(1)

Amount and
Nature of
Beneficial

Ownership(#)

Percent
of 

Class (%)
Basil L. Anderson(2) 51,935 *
Alan R. Batkin(3) 93,968 *
Duncan J. Billing(4) 97,682 *
Frank J. Biondi, Jr.(5) 51,402 *
Kenneth A. Bronfin(6) 19,806 *
John M. Connors(7) 77,178 *
John A. Frascotti(8) 181,361 *
Michael W.O. Garrett(9) 76,685 *
Lisa Gersh(10) 22,563 *
Brian D. Goldner(11) 1,694,324 1.3
Jack M. Greenberg(12) 45,320 *
David D.R. Hargreaves(13) 365,309 *
Alan G. Hassenfeld(14) 12,257,743 9.4
Tracy A. Leinbach(15) 19,749 *
Edward M. Philip(16) 72,028 *
Deborah M. Thomas(17) 178,514 *
Richard S. Stoddart (18) 0 *
Alfred J. Verrecchia(19) 1,201,679 *
All Directors and Executive Officers as a Group (includes 21 persons)(20) 16,803,072 12.6
* Less than one percent.

(1) Information in this table is based upon information furnished by each director and executive officer. There were 130,917,338 shares of Common Stock
outstanding on March 12, 2014.

(2) Includes 27,350 shares the receipt of which is deferred until Mr. Anderson retires from the Board, as well as 23,585 shares deemed to be held in
Mr. Anderson�s stock unit account under the Deferred Plan.

(3) Includes 27,350 shares the receipt of which is deferred until Mr. Batkin retires from the Board and 64,931 shares deemed to be held in Mr. Batkin�s stock unit
account under the Deferred Plan.

(4) Includes currently exercisable options and options exercisable within sixty days of March 12, 2014 to purchase an aggregate of 46,398 shares.

(5) Consists of 11,250 shares held by The Biondi Family Trust, currently exercisable options and options exercisable within sixty days of March 12, 2014 to
purchase an aggregate of 6,000 shares (all of which are held by The Biondi Family Trust), 27,350 shares (3,760 of which are held by The Biondi Family
Trust) the receipt of which is deferred until Mr. Biondi retires from the Board, as well as 6,802 shares deemed to be held in Mr. Biondi�s stock unit account
under the Deferred Plan.
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(6) Consists of 19,806 shares the receipt of which is deferred until Mr. Bronfin retires from the Board.

(7) Includes 27,350 shares the receipt of which is deferred until Mr. Connors retires from the Board, as well as 38,028 shares deemed to be held in Mr. Connors�
stock unit account under the Deferred Plan.

(8) Includes currently exercisable options and options exercisable within sixty days of March 12, 2014 to purchase an aggregate of 121,333 shares and 19,200
shares held jointly with his wife.

(9) Includes 20,916 shares the receipt of which is deferred until Mr. Garrett retires from the Board and 27,435 shares deemed to be held in Mr. Garrett�s stock unit
account under the Deferred Plan.

(10) Represents 12,076 shares the receipt of which is deferred until Ms. Gersh retires from the Board and 10,487 shares deemed to be held in Ms. Gersh�s stock
unit account under the Deferred Plan.

(11) Includes currently exercisable options and options exercisable within sixty days of March 12, 2014 to purchase an aggregate of 1,284,637 shares, as well as
57,787 restricted stock units, which are payable in shares to Mr. Goldner upon Mr. Goldner leaving the Company and 351,882 shares held by the Brian D.
Goldner Trust. Does not include 21,935 shares held by the Barbara S. Goldner Trust (Mr. Goldner�s wife�s trust), of which shares Mr. Goldner disclaims
beneficial ownership.
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(12) Includes 15,196 shares the receipt of which is deferred until Mr. Greenberg retires from the Board as well as 10,625 shares deemed to be held in
Mr. Greenberg�s stock unit account under the Deferred Plan.

(13) Includes currently exercisable options and options exercisable within sixty days of March 12, 2014 to purchase an aggregate of 141,115 shares. Includes
224,194 shares that are subject to a pledge in support of a line of credit.

(14) See note (1) to the immediately preceding table.

(15) Includes 10,369 shares the receipt of which is deferred until Ms. Leinbach retires from the Board.

(16) Includes 27,350 shares the receipt of which is deferred until Mr. Philip retires from the Board as well as 44,678 shares deemed to be held in Mr. Philip�s stock
unit account under the Deferred Plan.

(17) Includes currently exercisable options and options exercisable within sixty days of March 12, 2014 to purchase 123,757 shares.

(18) Mr. Stoddart was appointed to the Board effective March 27, 2014. He held no shares of Hasbro common stock as of March 12, 2014.

(19) Includes currently exercisable options and options exercisable within sixty days of March 12, 2014 to purchase an aggregate of 493,827 shares and 182,715
shares held in the Alfred J. Verrecchia GRAT. Also includes 16,773 shares the receipt of which is deferred until Mr. Verrecchia retires from the Board and
2,572 shares deemed to be held in Mr. Verrecchia�s stock unit account under the deferred plan. Does not include 91,225 shares held by Mr. Verrecchia�s wife�s
GRAT and 60,650 shares owned by Mr. Verrecchia�s wife, as to which shares Mr. Verrecchia disclaims beneficial ownership.

(20) Of these shares, all directors and executive officers as a group have sole voting and dispositive power with respect to 16,401,656 shares and have shared
voting and/or dispositive power with respect to 401,416 shares. Includes 2,409,670 shares purchasable by directors and executive officers upon exercise of
currently exercisable options, or options exercisable within sixty days of March 12, 2014; 248,809 shares deemed to be held in stock unit accounts under the
Deferred Plan; and 161,698 restricted stock units held under the Restated 2003 Stock Incentive Performance Plan, 57,787 of which are vested.

Hasbro, Inc.  |  Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  73

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 146



Table of Contents

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING
COMPLIANCE
Section 16(a) of the Securities Exchange Act of 1934, as amended, requires the Company�s directors and executive officers, and persons who
own more than ten percent of a registered class of the Company�s equity securities, to file with the United States Securities and Exchange
Commission initial reports of ownership and reports of changes in ownership of Common Stock and other equity securities of the Company.
Executive officers, directors and greater than ten-percent shareholders are required by regulation promulgated by the United States Securities
and Exchange Commission to furnish the Company with copies of all Section 16(a) forms they file.

To the Company�s knowledge, based on review of the copies of such reports furnished to the Company and certain written representations made
by directors and executive officers that no other reports were required during the last fiscal year ended December 29, 2013, all Section 16(a)
filing requirements applicable to its officers, directors and greater than ten-percent beneficial owners were complied with during fiscal 2013.
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PROPOSAL TO RATIFY THE SELECTION OF KPMG LLP AS THE
COMPANY�S INDEPENDENT REGISTERED PUBLIC
ACCOUNTING FIRM FOR THE 2014 FISCAL YEAR (Proposal
No. 4)
The Audit Committee has selected KPMG LLP (�KPMG�), independent registered public accounting firm, to perform the integrated audit of the
consolidated financial statements and effectiveness of internal control over financial reporting of the Company for the fiscal year ending
December 28, 2014 (�Fiscal 2014�), and the Company�s Board has ratified this selection. A representative of KPMG is expected to be present at the
Meeting, will have the opportunity to make a statement if so desired, and will be available to respond to appropriate questions.

The Board is submitting the selection of KPMG as the Company�s independent registered public accounting firm for Fiscal 2014 to the
shareholders for their ratification. The Audit Committee of the Board bears the ultimate responsibility for selecting the Company�s independent
registered public accounting firm and will make the selection it deems best for the Company and the Company�s shareholders. As such, the
failure by the shareholders to ratify the selection of the independent registered public accounting firm made by the Audit Committee will not
require the Audit Committee to alter its decision. Similarly, ratification of the selection of KPMG as the independent registered public
accounting firm does not limit the Committee�s ability to change this selection in the future if it deems appropriate.

Approval

The affirmative vote of a majority of the shares of Common Stock present (in person or by proxy) and entitled to vote at the Meeting on the
ratification of the selection of KPMG is required for approval. Abstentions are considered shares entitled to vote on the proposal and as such
abstentions are the equivalent of a vote against the proposal.

THE BOARD OF DIRECTORS UNANIMOUSLY RECOMMENDS A VOTE FOR RATIFICATION OF
THE SELECTION OF KPMG AS INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM FOR
FISCAL 2014.
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REPORT OF THE AUDIT COMMITTEE OF THE BOARD OF
DIRECTORS
The Audit Committee of the Board (the �Audit Committee�) is comprised solely of non-employee directors, each of whom has been determined by
the Board to be independent under the Company�s Standards for Director Independence and the requirements of The NASDAQ Stock Market�s
corporate governance listing standards.

All four of the Audit Committee members possess significant financial, business and accounting expertise. Ms. Leinbach, Chair of the
Committee, served as Executive Vice President and Chief Financial Officer of Ryder System, Inc. a public company, from 2003 to 2006. Prior
thereto her twenty-one year career with Ryder included service as controller and chief financial officer of several of Ryder�s subsidiaries.
Mr. Batkin has more than forty years of experience and financial expertise spanning his work in public accounting, investment banking and
international strategic consulting. Mr. Garrett�s forty-year career with Nestle S.A. involved service in a number of operating and executive
positions, culminating in his role as Executive Vice President responsible for Asia, Africa, the Middle East and Oceania. Ms. Gersh has served
as a senior operating executive of a number of media companies, most recently as President and Chief Executive Officer of Martha Stewart
Living Omnimedia, Inc., and in those senior executive roles had responsibility for the financial performance of those companies and the
financial functions reporting to her.

The Audit Committee operates under a written charter, which is available on the Company�s website (www.hasbro.com) under �Corporate �
Investors � Corporate Governance � Committee Charters�. Under the charter, the Audit Committee�s primary purpose is to:

� Appoint the independent registered public accounting firm (hereafter referred to as the independent auditors) and oversee the independent
auditors� work; and

� Assist the Board in its oversight of the:

� Integrity of the Company�s consolidated financial statements;

� Company�s compliance with legal and regulatory requirements;

� Company�s significant financial and other risks and exposures;

� Independent auditors� qualifications and independence; and

� Performance of the Company�s internal audit function and independent auditors.
In conducting its oversight function, the Audit Committee discusses with the Company�s internal auditor and independent auditors, with and
without management present, the overall scope and plans for their respective audits. The Audit Committee also reviews the Company�s programs
and key initiatives to implement and maintain effective internal controls over financial reporting and disclosure controls.

The Audit Committee assists the Board in risk oversight for the Company by reviewing and discussing with management, internal auditors,
internal compliance personnel and the independent auditors the Company�s significant financial and other risks and exposures, and guidelines
and policies relating to enterprise risk assessment and risk management, including the Company�s procedures for monitoring and controlling such
risks.
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The Audit Committee meets with the Company�s head of internal audit, and with the independent auditors, with and without management
present, to discuss the results of their audits, the evaluations of the Company�s internal controls and the overall quality of the Company�s financial
reporting. The Audit Committee discusses with management and the independent auditors all annual and quarterly consolidated financial
statements and Management�s Discussion and Analysis of Financial Condition and Results of Operations prior to their filing with the United
States Securities and Exchange Commission. The Audit Committee also discusses with management, on a quarterly basis, management�s
evaluation of the Company�s internal controls over financial reporting and disclosure controls.

The Audit Committee is responsible for selecting the Company�s independent auditors. In making this selection the Audit Committee reviews the
performance of the independent auditors and discusses with management their view on the performance of the auditor. The Audit Committee is
also responsible for approving the fees of the independent auditor and in doing so they review fee benchmarking information regarding audit and
non-audit fees paid by multinational companies which are comparable in terms of size, complexity, and type of financial and accounting issues
to the Company.

The independent auditors are responsible for performing an independent integrated audit of the Company�s consolidated financial statements and
effectiveness of internal control over financial reporting and issuing an opinion as to whether the consolidated financial statements conform with
accounting principles generally accepted in the United States of America and an opinion as to the effectiveness of internal control over financial
reporting.

The Audit Committee has reviewed and discussed with management the Company�s audited consolidated financial statements for the fiscal year
ended December 29, 2013. The Audit Committee has also reviewed and discussed with the independent auditors the matters
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required to be discussed by The Public Company Accounting Oversight Board (United States) and the Securities and Exchange Commission. In
addition, the Audit Committee discussed with the independent auditors the audit and non-audit services they provide to the Company and any
other matters impacting their independence from management, and the Audit Committee has received from the independent auditors the written
disclosures and letters required by the applicable requirements of the Public Company Accounting Oversight Board (United States).

Based on its review and discussions with management and the independent auditors referred to in the preceding paragraph, the Audit Committee
recommended to the Board and the Board has approved the inclusion of the audited consolidated financial statements for the fiscal year ended
December 29, 2013 in the Company�s Annual Report on Form 10-K for filing with the United States Securities and Exchange Commission. The
Audit Committee has also selected, and the Board has approved the selection of, KPMG LLP as the independent auditor for Fiscal 2014.

Report issued by Tracy A. Leinbach (Chair), Alan R. Batkin, Michael W.O. Garrett and Lisa Gersh, as the members of the Audit Committee as
of the 2013 fiscal year end.
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ADDITIONAL INFORMATION REGARDING INDEPENDENT
REGISTERED PUBLIC ACCOUNTING FIRM
The following table presents fees for professional audit services rendered by KPMG LLP for the integrated audits of the Company�s annual
consolidated financial statements and effectiveness of internal control over financial reporting for fiscal 2013 and 2012, as well as fees for other
services rendered by KPMG to the Company during fiscal 2013 and 2012.

2013 2012
Audit Fees(1) $ 4,687,000 $ 4,236,000
Audit-Related Fees(2) $ 566,000 $ 185,000
Tax Fees(3) $ 815,000 $ 931,000
All Other Fees � $ �

Total Fees $ 6,068,000 $ 5,352,000
(1) Audit Fees consist of services related to the integrated audit of the Company�s consolidated financial statements and effectiveness of internal control over

financial reporting. Audit fees also include consultations on accounting and reporting matters, as well as services generally only the independent auditor can
reasonably be expected to provide, such as statutory audits and services in connection with filings with the United States Securities and Exchange
Commission.

(2) Audit-Related Fees consist of fees for audits of financial statements of employee benefit plans, accounting and reporting consultations related to proposed
transactions and agreed upon procedures reports.

(3) Tax Fees consist primarily of fees for tax compliance services, such as assistance with the preparation of tax returns and in connection with tax examinations,
as well as fees for other tax consultations rendered to the Company.

The Audit Committee has considered whether the provision of the approved non-audit services by KPMG is compatible with maintaining
KPMG�s independence and has concluded that the provision of such services is compatible with maintaining KPMG�s independence.

Policy on Audit Committee Pre-Approval of Audit Services and Permissible Non-Audit Services of the Independent Registered Public
Accounting Firm

Consistent with the rules and regulations of the United States Securities and Exchange Commission regarding auditor independence, the Audit
Committee has responsibility for appointing, approving compensation for and overseeing the services of the independent registered public
accounting firm (hereafter referred to as the independent auditors). In fulfilling these responsibilities the Audit Committee has established a
policy to pre-approve all audit and permissible non-audit services to be provided by the independent auditors.

Prior to engagement of the independent auditor for the fiscal year, management of the Company submits to the Audit Committee for the Audit
Committee�s pre-approval:

� A description of, and estimated costs for, the proposed audit services to be provided by the independent auditors for that fiscal year.

� A description of, and estimated costs for, the proposed non-audit services to be provided by the independent auditors for that fiscal year.
These non-audit services are comprised of permissible audit-related, tax and other services, and descriptions and estimated costs are proposed
for these permissible non-audit services.
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Audit and permissible non-audit services which are pre-approved by the Audit Committee pursuant to this review may be performed by KPMG
during the fiscal year. During the course of the year management periodically reports to the Audit Committee on the audit and non-audit services
which are being provided to the Company pursuant to these pre-approvals.

In addition to pre-approving all audit and permissible non-audit services at the beginning of the fiscal year, the Audit Committee has also
instituted a procedure for the consideration of additional services that arise during the course of the year for which the Company desires to retain
KPMG. For individual projects with estimated fees of $75,000 or less which have not previously been pre-approved by the Audit Committee, the
Chair of the Audit Committee is authorized to pre-approve such services. The Chair of the Committee reports any services which are
pre-approved in this manner to the full Audit Committee at its next meeting. Any proposed additional projects with an estimated cost of more
than $75,000 must be pre-approved by the full Audit Committee prior to the engagement of KPMG.

78   Notice of Annual Meeting of Shareholders and 2014 Proxy Statement  |  Hasbro, Inc.

Edgar Filing: HASBRO INC - Form DEF 14A

Table of Contents 153



Table of Contents

OTHER BUSINESS
Management knows of no other matters that may be presented to the Meeting. However, if any other matter properly comes before the Meeting,
or any adjournment or postponement thereof, it is intended that proxies in the accompanying form will be voted in accordance with the judgment
of the persons named therein.

IMPORTANT NOTICE REGARDING DELIVERY OF
SHAREHOLDER DOCUMENTS
In accordance with a notice sent to certain street name shareholders of our Common Stock who share a single address, only one copy of the
Notice of Internet Availability of Proxy Materials or proxy materials for the year ended December 29, 2013 is being sent to that address unless
we received contrary instructions from any shareholder at that address. This practice, known as �householding,� is designed to reduce our printing
and postage costs. However, if any shareholder residing at such an address wishes to receive a separate copy of this Notice of Internet
Availability of the Proxy Materials, the Proxy Statement or our Annual Report on Form 10-K for the year ended December 29, 2013, he or she
may contact Debbie Hancock, Vice President of Investor Relations, Hasbro, Inc., 1027 Newport Avenue, Pawtucket, Rhode Island 02861, phone
(401) 431-8697, and we will deliver those documents to such shareholder promptly upon receiving the request. Any such shareholder may also
contact our Investor Relations Department using the above contact information if he or she would like to receive separate Notices of the Internet
Availability of Proxy Materials or proxy statements and annual reports in the future. If you are receiving multiple copies of our Notice of
Internet Availability of the Proxy Materials, annual report or proxy statement, you may request householding in the future by contacting the
Investor Relations Department using the above contact information.

COST AND MANNER OF SOLICITATION
The cost of soliciting proxies in the accompanying form has been or will be borne by the Company. In addition to solicitation by mail,
arrangements will be made with brokerage houses and other custodians, nominees and fiduciaries to send proxies and proxy material to their
principals and the Company will reimburse them for any reasonable expenses incurred in connection therewith. The Company has also retained
Morrow & Co., LLC, 470 West Avenue, Stamford CT 06902 to aid in the solicitation of proxies at an estimated cost of $12,000 plus
reimbursement of reasonable out-of-pocket expenses. In addition to use of mail, proxies may be solicited by officers and employees of the
Company or of Morrow & Co., LLC in person or by telephone.

It is important that your shares be represented at the Meeting. If you are unable to be present in person, you are respectfully requested to vote by
Internet, by telephone or by marking, signing and dating a proxy and returning it in as promptly as possible. No postage is required if mailed in
the United States.

By Order of the Board of Directors

Barbara Finigan

Senior Vice President, Chief Legal Officer and Corporate Secretary

Dated: April 7, 2014

Pawtucket, Rhode Island
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Appendix A

HASBRO, INC. STANDARDS FOR DIRECTOR INDEPENDENCE

FEBRUARY 2014

The following are the standards that will be employed by the Hasbro, Inc. (the �Company�) Board of Directors in determining issues of director
independence pursuant to applicable legal requirements and the rules of The NASDAQ Stock Market. For purposes of these standards (i) the
Company is meant to include not only Hasbro, Inc., but all of its subsidiaries and divisions, and (ii) a director�s immediate family is deemed to
include the following relationships, whether by blood, marriage or adoption: the director�s spouse, parents, children, siblings, mothers and
fathers-in-law, sons and daughters-in-law and brothers and sisters-in-law, or anyone else residing in such person�s home.

� The Board of Directors (the �Board�) must affirmatively determine that the director has no material relationship with the Company (either
directly or as a partner, shareholder or officer of an organization which has a relationship with the Company). The Company will disclose
this determination in compliance with all applicable rules and regulations.

� No director who is an employee (or whose immediate family member is an executive officer) of the Company can be independent until at
least three years after such employment or executive officer relationship has ended.

� No director who is affiliated with or employed by (or whose immediate family member is affiliated or employed in a professional
capacity by) a present or former internal or external auditor of the Company can be independent until at least three years after the end of
either the affiliation or the employment or auditing relationship.

� No director can be independent if he or she directly or indirectly receives from the Company any fees or compensation other than that
which is related solely to his or her (i) service as a member of the Board or one of its committees, (ii) benefits under a tax-qualified
retirement plan or (iii) non-discretionary compensation. A director who accepts any consulting, advisory or other compensatory fees from
the Company other than in this connection will not be considered independent. The same prohibition applies with respect to members of
a director�s immediate family, with the exclusion of compensation received by an immediate family member as a non-executive officer
employee of the Company, which will be considered in making an independence determination, but which does not preclude a
determination of independence.

� No director who (or whose immediate family member) is employed as an executive officer of another entity where any of the Company�s
present executives serve on that entity�s compensation committee can be independent until at least three years after the end of such service
or employment relationship.

� No director who is an executive officer, partner, controlling shareholder or an employee (or whose immediate family member is an
executive officer, partner or controlling shareholder) of an entity (including a charitable entity) that makes payments to or receives
payments from the Company in amount which, in any single fiscal year, exceeds the greater of $200,000 or 5% of such entity�s
consolidated gross revenues, can be independent until three years after falling below such threshold.

� No director who is performing, or is a partner, member, officer, director or employee of any entity performing, paid consulting, legal,
investment banking, commercial banking, accounting, financial advisory or other professional services work (�professional services�) for
the Company can be independent until three years after such services have ended.

Additional Relationships to Consider in Determining Director Independence
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The following are suggested parameters that the Board has agreed to consider in determining whether a director has a material relationship or
affiliation with the Company that would impact a finding of independence. If a director satisfies all of the criteria set forth below it would
suggest that the director, absent other contrary considerations, does not have a material relationship with the Company and is independent. If a
director fails to satisfy one or more of the criteria set forth below, further Board inquiry and discussion is needed to determine if the director has
a material relationship with the Company or may be found independent.

Business and Professional Relationships of Directors and Their Family Members

� The director is not currently providing personally, and has not provided personally within the past three years, property, goods or services
(other than services as a member of the Board or any committees thereof) to the Company or any of its executive officers.

� No member of the director�s immediate family is currently providing personally, or has provided personally within the past three years,
property, goods or services (other than services as an unpaid intern of the Company) to the Company or any of its executive officers.

� The director is not currently receiving personally, and has not received personally within the past three years, property, goods or services
from the Company. The foregoing requirements do not apply to compensation, services or goods paid or provided to the director solely in
connection with the director�s service on the Board or any committees thereof, including $1,000 or less a year in the Company�s products
which may be given to the director or one or more of the director�s family members as a director benefit.

A-1
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� No member of the director�s immediate family is currently receiving personally, or has received personally within the past three years,
property, goods or services from the Company, excluding the de minimus Company product benefit mentioned above. The foregoing
requirements do not apply to unpaid internships provided to a member of the director�s immediate family.

� The director is not an executive officer or employee of any entity to which the Company was indebted at any time within the past three
years or which was indebted to the Company at any time within the past three years in an amount that exceeded at the end of any such
year the greater of (i) 2% of such entity�s consolidated assets or (ii) $1,000,000.

Compensation

� Notwithstanding the restriction described above with respect to direct or indirect receipt of consulting, advisory or other compensatory
fees other than in connection with Board or committee service, arrangements between the Company and (i) entities affiliated with the
director or (ii) immediate family members of the director, which may be deemed to provide a form of indirect compensation to the
director, will not result in a loss of status as an independent director provided such relationships do not violate the requirements set forth
above.

Charitable Relationships

� The director is not an executive officer or an employee of an entity that has received charitable contributions from the Company in excess
of $100,000 in any of the past three fiscal years.

� No member of the director�s immediate family is an executive officer of an entity that has received charitable contributions from the
Company in excess of $100,000 in any of the past three fiscal years.

Stock Ownership

� The director�s stock ownership, as determined in accordance with the rules of the SEC as applied to preparation of proxy statements, does
not exceed 5% of the Company�s outstanding stock.

Other Family Relationships

� The director is not related to any other member of the Company�s board of directors or any officer of the Company.

A-2
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Appendix B

HASBRO, INC.

2014 SENIOR MANAGEMENT ANNUAL PERFORMANCE PLAN

Section 1.   Purpose. The purpose of the Hasbro, Inc. 2014 Senior Management Annual Performance Plan (the �Plan�) is to promote the interests
of Hasbro, Inc. (the �Company�) and its shareholders by providing incentive to participating senior executive officers of the Company to make
significant contributions to the performance of the Company and to reward outstanding performance on the part of those individuals whose
decisions and actions most significantly affect the growth, profitability and efficient operation of the Company.

Section 2.   Term. The Plan shall be effective as of the first day of the Company�s 2014 fiscal year (the �Effective Date�), subject to shareholder
approval of the Plan at the Company�s 2014 Annual Meeting of Shareholders, and shall also be applicable for all future fiscal years of the
Company unless amended or terminated by the Company pursuant to Section 10, subject to any future shareholder reapproval requirements of
the Internal Revenue Code of 1986, as amended (including without limitation Section 162(m) thereof), and the rules and regulations (including
any then current proposed and/or transitional rules or regulations) promulgated thereunder by the Internal Revenue Service (collectively the
�Code�).

Section 3.   Coverage. For purposes of the Plan, a �Participant� for a fiscal year shall mean each executive officer or other employee of the
Company selected for such fiscal year by the Compensation Committee of the Board of Directors or a subcommittee thereof, consisting solely of
two or more �outside directors,� as defined in Section 162(m) of the Code (the �Committee�). Each member of the Committee shall also be a
�Non-Employee Director,� as defined in Rule 16b-3 promulgated under Section 16 of the Securities Exchange Act of 1934, as amended.

Section 4.   Performance Goals. For each Participant for a fiscal year, the Committee shall designate, within the time period required by the
Code, one or more performance goals (each, a �Performance Goal�) to be applied in determining whether payments may be made under the award
opportunity (the �Performance Award�) granted to the Participant for such year. The Plan, Performance Goals, payout levels (as described in
Section 5 below), and Performance Awards will be construed to the maximum extent permitted by law in a manner consistent with qualifying
the Performance Award under the performance-based compensation exception requirements of Section 162(m) of the Code. The Committee will
pre-establish each Performance Goal and other relevant terms in writing no later than ninety (90) days after the commencement of the period of
service to which the performance relates (or such earlier time as is required to qualify the Performance Award as performance-based under
Section 162(m) of the Code). Attainment of the specified percentage of the Performance Goal so established shall be a condition to any payment
under the Performance Award. The Performance Goal for each Participant shall be an objectively determinable measure of performance based
on any one or a combination of the following criteria for the fiscal year: cash net earnings; core brands growth; core brands net revenues; cost
control; earnings before income taxes; earnings before interest and taxes; earnings before interest, taxes and depreciation; earnings before
interest, taxes, depreciation and amortization; economic value added; free cash flow; gross profit; net cash provided by operating activities; net
earnings; earnings per share; net earnings per share; net revenues; operating margin; operating profit; return on assets; return on capital
investment; return on net revenues; return on shareholders� equity; sales; stock price; total shareholder return on common stock relative to
S&P 500 Index; total shareholder return on common stock relative to Russell 1000 Consumer Discretionary Index; total shareholder return
relative to any company or any customized list of companies established by the Committee at the same time as it sets the relevant Performance
Goal and working capital. These business criteria may be measured (i) on a consolidated basis or (ii) on a segment, divisional, sector, subsidiary
or other business unit, line of business, project or geographical basis or on the basis of one or more designated products or brands (herein
collectively �business unit�), all as selected by the Committee in each individual case. Performance Goals utilizing the foregoing business criteria
may be based upon the achievement of specified levels of consolidated or other business unit performance under one or more of the measures
described above relative to internal targets, the past performance of the Company or relevant business unit, or the past, present or future
performance of other corporations or their relevant business units. In setting the Performance Goals the Committee intends to set goals which are
indicative of strong performance. Performance Goals, including the criteria upon which such goals are based, may vary among Participants. A
Performance Goal may consist of a targeted increase in one or more criteria, maintaining one or more criteria or limiting a reduction in one or
more criteria, all as det
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