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Item
5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers

On May 6, 2013, FLIR Systems, Inc. (the “Company”) entered into Executive Employment Agreements with William
A. Sundermeier, the President of the Government Systems Division of the Company (the “Sundermeier Employment
Agreement”) and with Anthony L. Trunzo, the Senior Vice President, Finance and Chief Financial Officer of the
Company (the “Trunzo Employment Agreement”). The Sundermeier Employment Agreement and the Trunzo
Employment Agreement are each to take effect on May 19, 2013 and are each for an initial term ending on December
31, 2014. Each of the Sundermeier Employment Agreement and the Trunzo Employment Agreement provides for (i) a
minimum base salary of $459,000 for 2013 and (ii) a grant of 43,300 restricted stock units, to be made as soon as
administratively practicable, which will have a vesting date of December 31, 2014, subject to continued employment
through such date. In addition, the Company has agreed to recommend that the Compensation Committee of the Board
of Directors of the Company (the “Compensation Committee”) approve a supplemental grant of 21,700 restricted stock
units each to Mr. Sundermeier and Mr. Trunzo, which will be subject to the same vesting terms described above.
Pursuant to the Sundermeier Employment Agreement and the Trunzo Employment Agreement, Messrs. Sundermeier
and Trunzo, respectively, will also be eligible for bonuses, incentive payments and equity grants as determined by the
Compensation Committee. If the Company terminates the Sundermeier Employment Agreement or the Trunzo
Employment Agreement without Cause or if Mr. Sundermeier or Mr. Trunzo terminates his employment for Good
Reason (as such terms are defined in the Employment Agreements), the Company would be required to continue to
pay Mr. Sundermeier or Mr. Trunzo, respectively, an amount equal to his base salary in effect at the time of
termination for a period equal to the greater of 12 months or the remaining term of the Sundermeier Employment
Agreement or the Trunzo Employment Agreement, respectively, plus a severance payment in an amount equal to one
year's base salary, and the Company would pay the cost of any continued health coverage elected by Mr. Sundermeier
or Mr. Trunzo for a period of up to 12 months. In addition, if the Company terminates the Sundermeier Employment
Agreement or the Trunzo Employment Agreement without Cause or if Mr. Sundermeier or Mr. Trunzo terminates his
employment for Good Reason, all equity awards granted to Mr. Sundermeier or Mr. Trunzo, respectively, would
immediately vest. In the event that the Sundermeier Employment Agreement or the Trunzo Employment Agreement
terminates as a result of the death of Mr. Sundermeier or Mr. Trunzo, respectively, the Company would be required to
pay an amount equal to one year's base salary to Mr. Sundermeier’s or Mr. Trunzo's respective estate or designated
beneficiary. The Sundermeier Employment Agreement and the Trunzo Employment Agreement also provide that
Messrs. Sundermeier and Trunzo, respectively, will be subject to customary noncompete and other restrictive
covenants. The foregoing description of the Sundermeier Employment Agreement and the Trunzo Employment
Agreement does not purport to be complete and is qualified in its entirety by their full texts, which are filed as exhibits
hereto.

Item 9.01.    Financial Statements and Exhibits.

The following exhibits are furnished herewith:
10.1Executive Employment Agreement between FLIR Systems, Inc. and William A. Sundermeier dated May 6, 2013.
10.2Executive Employment Agreement between FLIR Systems, Inc. and Anthony L. Trunzo dated May 6, 2013.
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SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.
Dated: May 7, 2013
FLIR SYSTEMS, INC.

By    /s/ William W. Davis     
William W. Davis
Sr. Vice President, General Counsel and Secretary
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